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polygraph.”

Contact us to learn about how to make PEAK your partner in training. Whether
basic, advanced or online, we offer the most complete training available.

info@peakcatc.com

www.peakcatc.com
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MEMBERSHIP NEWS

Nominees for the
2021 APA Awards
 




      
        
   

 

     

      

   

 

     



 

    
 

Congratulations to all the nominees!
Winners will be announced at the Banquet
on Thursday night at the Annual Seminar!
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MEMBERSHIP NEWS

ConneCt
with us!
APA Social Media Accounts
Facebook:
American Polygraph Association
facebook.com/www.polygraph.org

Current Followers: 1,737
Current Likes: 1,578

Instagram:
@American_Polygraph_Association

Current Followers: 506
Twitter:
@APA_Polygraph

Current Followers:200
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MEMBERSHIP NEWS

Announcement

Announcement:
Upcoming APA Membership Survey
Donald J. Krapohl
The APA Board of Directors is in the early stages of updating the
APA Strategic Plan, the document that will set the direction of the
Association for the next 5 years. The Board wants to ensure the
Strategic Plan represents the priorities of the members. To accomplish this the APA will send you a short online survey in September.
The survey will solicit your opinion about what those priorities
should be. It will only take a few minutes to complete, and you can
choose either to respond anonymously or to record your name.
Watch for it, and please take a few minutes to provide your views for
the future of this great organization.

4
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TRAINING AND SEMINARS
AMERICAN POLYGRAPH ASSOCIATION

Currently Accredited Programs
07-31-2021
The following programs are accredited by the APA:
ACADEMY FOR SCIENTIFIC AND
INVESTIGATIVE TRAINING
Director:
Address :
Country:
Phone:
Email:
Website:

Nathan J. Gordon
1704 Locust St - 2nd Fl
Philadelphia, PA 19103
USA
215-732-3349
truthdoctor@polygraph-training.com
www.polygraph-training.com/

AMERICAN INTERNATIONAL INSTITUTE
OF POLYGRAPH

Country:
Phone:
Email:

Charles E. Slupski
619 Highway 138 W Suite C
Stockbridge, GA 30281
USA
770-960-1377
aiipolygraph@gmail.com

Website:

www.polygraphschool.com/

Director:
Address :

BACKSTER SCHOOL OF LIE DETECTION
Director: Allan Schierer
Address : 2263 Princess Street
Kingston, ON, K7M 3G1
Country: Canada
613-507-4660
Phone:
aschierer@backster.net
Email:
Website: Backster.net

BEHAVIORAL MEASURES POLYGRAPH
TRAINING CENTRE, UK
Director: Don Krapohl
Address : Behavioural Measures UK c/o Paul
Connon Suite 24, Arms Evertyne
House Quay Road Blyth
Northumberland England NE24 2AS
Country: United Kingdom
Phone:
803-463-10-96
donkrapohl@C3Acorp.com
Email:
Website: no website
CANADIAN POLICE COLLEGE POLYGRAPH
SCHOOL*
Director: Shaun Smith
Address : 1 Sandridge Dr.
Ottawa, Ontario K1G 3J2
Country: Canada
Phone:
613-990-5025
Email:
CPCregistrar.CFC_NCR.CFC_HQ@
rcmp-grc.gc.ca
Website: www.cpc-ccp.gc.ca/index-eng.htm
CENTER FOR CREDIBILITY ASSESSMENT
S.A.C.

Director: Jose Anibal Torreblanca García
Address : Av. Circunvalación del Golf los Incas
208
Office 801B, Tower III
Santiago de Surco 15023
Country: Peru
Phone:
gerencia@latam-credibility.com
Email:
Website: www.latam-credibility.com

*Admission is limited to government or law enforcement students only.
6
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TRAINING AND SEMINARS
CENTRO DE INVESTIGACION FORENSE
Y CONTROL DE CONFIANZA S.C.

ESCUELA NACIONAL DE POLIGRAFIA,
NATIONAL POLYGRAPH SCHOOL*
Director: Hugo Islas Camargo
Address: Calle Cuauhtemoc # 168
Colonia Tisapan de San Angel,
Mexico City, 01059
Country: Mexico
Phone:
011-52-555-616-6273
Email:
lg151@balankan.net
Website: no website

ESCUELA DE INTELIGENCIA Y CONTRAINTELIGENCIA:
Director: Lt. María Camila Jiménez Bayona
Address: Carrera 8A No. 101 - 33
Bogota
Country: Colombia
Phone:
-Email:
no email
Website: www.esici.edu.co/

GAZIT INTERNATIONAL POLYGRAPH
SCHOOL:
Director: Mordechai Gazit
Address: 29 Hamered Street Industry
Building
Tel Aviv
Country: Israel
Phone:
972 3 575 2488
Email:
office@gazit-poly.co.il
Website: http://www.polygraph-school.com/
en

ESCUELA NACIONAL DE POLIGRAFIA

INTERNATIONAL ACADEMY OF
POLYGRAPH:

Director: Jaime Raul Duran Valle
Address : Rodriguez Saro #523, Int. 501-A
Col. Del Valle
Del. Benito Juarez Mexico, D.F.
C.P. 03100
Country: Mexico
011-52-55-2455-4624
Phone:
informacion@el-poligrafo.com
Email:
Website: el-poligrafo.com

Director: Raymond I. Nelson
Address : Barrio Guadalupe, Edificio Hermitage
Tegucigalpa, Francisco Morazon 11101
Country: Honduras
Phone:
Raymond.nelson@gmail.com
Email:
Website: no website

Director:
Address:
Country:
Phone:
Email:
Website:

Michele Hoff
1835 S Perimeter Rd Ste 125
Fort Lauderdale, FL 33309
USA
954-771-6900
dci@deception.com
www.deception.com/polygraph_
school.html

*Admission is limited to government or law enforcement students only.
APA Magazine 2021, 54 (4)
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TRAINING AND SEMINARS
INTERNATIONAL POLYGRAPH STUDIES
CENTER
Director:
Address:

Country:
Phone:
Email:
Website:

Raymond I. Nelson
Insurgentes Sur # 1877, Piso 2,
Oficina 204, Col. Guadalupe Inn
Del. Alvaro Obregón
Mexico D.F. 06700
Mexico
(55) 5533 7349
iptc@poligrafia.com.mx
www.poligrafia.com.mx

KOREAN SUPREME PROSECUTORS
OFFICE POLYGRAPH ACADEMY*
Director: Cheol Bang
Address: 105 NDFC Supreme Prosecutor’s
Office, 157 Banpodaero, Seochogu
Seoul, 06590
Country: S. Korea
Phone:
082-2-3480-2144
Email:
roomiron@gmail.com
Website: no website

LATINAMERICAN POLYGRAPH INSTITUTE
Director: Manuel Novoa
Address: Carrera 46 # 93-70
Bogota
Country: Colombia
Phone:
57-12369630
Email:
Dirgeneral@latinpolygraph.com
Website: www.latinamericanpolygraph.com

MARSTON POLYGRAPH ACADEMY:
Director: Gary Davis
Address: 390 Orange Show Lane
San Bernardino, CA 92408
Country: USA
Phone:
909-554-3883
Email:
info@marstonpolygraph.com
Website: www.marstonpolygraph.com
MARYLAND INSTITUTE OF CRIMINAL
JUSTICE:
Director: Billy H. Thompson
Address: 8424 Veterans Hwy Ste 3
Millersville MD 21108-0458
Country: USA
Phone:
410-987-6665
Email:
MDMICJ@aol.com
Website: www.micj.com
MICHIGAN STATE POLICE POLYGRAPH
PROGRAM*:
Director: Tiffany Franzosi-Watson
Address: 7320 North Canal Road
Lansing, MI 48913
Country: USA
Phone:
Email:
no email
Website: no website
MINDEF CENTRE FOR CREDIBILITY
ASSESSMENT*:
Director: Terence Leow
Address: Block 13, Mandai Camp 2
Mandai Road
Country: Singapore
Email:
MIDEF_CCA_SCHOOL@defence.
Website: gov.sg
www.mindef.gov.sg/

*Admission is limited to government or law enforcement students only.
8

APA Magazine 2021, 54 (4)

TRAINING AND SEMINARS
NATIONAL CENTER FOR CREDIBILITY
ASSESSMENT*:
Director: Zach Vaughn; Ron Kiefer; Stephanie
Liles
Address: 7540 Pickens Avenue
Fort Jackson, SC 29207-5000
Country: USA
Email:
NCCA.Registrar@dodiis.mil
Website: www.ncca.mil
NATIONAL POLYGRAPH ACADEMY
Director:
Address:
Country:
Phone:
Email:
Website:

Pam Shaw
1890 Star Shoot Parkway,
Ste. 170-366 Lexington,KY 40509
USA
859-494-7429
shaw.national@gmail.com
www.nationalpolygraphacademy.
com

NCTC POLYGRAPH INSTITUTE:
Director: Elmer Criswell
Address: c/o Dept. of Military & Veteran’s Affairs Building 8-64 Fort Indiantown
Gap Annville, PA17003-5002
Country: USA
Phone:
717-861-9306
Email:
register@counterdrug.org
Website: www.counterdrug.org
PEAK CREDIBILITY ASSESSMENT
TRAINING CENTER
Director:
Address:
Country:
Phone:
Email:
Website:

Benjamin Blalock
1490 NE Pine Island Rd. Unit 7B
Cape Coral, FL 33909
USA
239-900-6800
info@peakcatc.com
peakcatc.com/

SCHOOL OF INTELLIGENCE AND
COUNTERINTELLIGENCE (THE NATIONAL
POLICE OF COLOMBIA)*
Director:
Address:
Country:
Phone:
Email:
Website:

Lt. Col. Fernando Guzman Ramos
TC Jorge Zenen Lopez Guerrero
Transversal 33 No 47a-35 Sur
Barrio Fatima
Colombia
57-3203023049
programaacademicopoligrafiapc@
gmail.com
www.policia.gov.co

THE POLYGRAPH INSTITUTE
Director: J. Patrick O’Burke
Address: 8546 Broadway Suite 225
San Antonio, TX 78217
Country: USA
Phone:
210-377-0200
Email:
info@thepolygraphinstitute.com
Website: thepolygraphinstitute.com

TUDOR ACADEMY
Director:
Address:

Charles Speagle
Lima

Country:
Phone:
Email:
Website:

Peru
51 963 814 489
charles2011@gmail.com
www.tudoracademy.com

*Admission is limited to government or law enforcement students only.
APA Magazine 2021, 54 (4)
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TRAINING AND SEMINARS
VIRGINIA SCHOOL OF POLYGRAPH
Director: Darryl DeBow
Address: 7885 Coppermine Rd. Manassas
Virginia
Country: USA
Phone:
703-396-7659
Email:
polygraph11@comcast.net
Website: http://virginiaschoolpolygraph.com

10
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VOLLMER POLYGRAPH
Director: Michael B. Lynch
Address: 22600 Savi Ranch Parkway A-13
Yorba Linda, CA, 92887
Country: USA
Phone:
(800) 295-6041
Email:
inquire@vollmerinstitute.com
Website: www.vollmerinstitute.com

FROM THE BOARD

President´s Message
Sabino Martinez Jr., President

Dear APA Members,
This will be my last submission to the magazine as your president, and a bittersweet
one at that. During my tenure through the pandemic, we were unable to accomplish as
much as I would have hoped. We were unable to conduct our APA seminar last year,
and this year’s seminar in Austin will be held at the end of my term. Seminar Chair Mike
Gougler put together a great program, which I am sure you will all enjoy. This year will
be an excellent time to make our comeback from the pandemic lockdown. As of the last
board meeting held earlier this month, there were over 400 registered attendees. If you
have not yet registered, I suggest you do it soon. There may only be a few rooms available at the Hilton by the time you read this. Precautions for COVID-19 will be of upmost
importance and depending on government mandates, face covers will be available for
attendees if the need arises.
In my attempt to provide the membership with an internationally recognized examiner certification (US and abroad), an AdHoc committee chaired by board member Chip
Morgan was assembled. The goal of the committee was to determine the certificate’s
viability. Unfortunately, the committee reported that the certificate may only have a
personal benefit to examiners rather than it benefiting the organization as a whole and
the matter was dropped.

APA Magazine 2021, 54 (4)
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FROM THE BOARD
Board member and former president Walt Goodson is proposing a two-year term for
president, which in turn would result in a two-year term as board chairman. Voting determined the proposed changes be brought before the membership at the seminar business meeting on Tuesday. I recommend you attend this meeting, where you can have
your questions answered by former President Goodson. Having a voice in this decision
that will have a great impact on future elections.
I want to take this time to thank all of the membership who voted for me; I am humbled
by your support. I will have an opportunity to speak to those of you that are attending
the seminar on Monday morning and thank you each personally.
See you in Austin, Texas!!

12

APA Magazine 2021, 54 (4)

FROM THE BOARD

Board of Directors’ Reports
Roy Ortiz

President Elect

Three thoughts…
#1
It is your responsibility as a polygraph
examiner to administer polygraph exams
that adhere to the APA Code of Ethics and
Standards of Practice. Equally, if not more
important, examiners should be cautious
about illegal activities that could affect
their family members, friends or neighbors. Most examiners focus on their exams at work and do not think about others outside their work environment.

(Children who experience child abuse
and neglect are approximately 9 times
more likely to become involved in criminal activity), spousal abuse (U.S. national
average, nearly 20 people per minute are
physically abused) and dating abuse (Annually 33% of adolescents in America reported abuse).
Please take the time to have a conversation with your family members, friends
and neighbors about these crimes and
be sure to point out that victims are not
to blame. If your “conversation” prevents
one crime or stops a crime in progress,
you have fulfilled your responsibility as a
polygraph examiner.
#2
55th Annual APA Seminar and Workshop
Austin,Texas

As we all should know, victims sometimes feel ashamed and guilty. These artificial barriers, sometimes hinder a victim
to make a report or ask for help.
Potential crimes are too numerous to list
but include: sexual/ physical child abuse
APA Magazine 2021, 54 (4)
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FROM THE BOARD
It will be great to socialize and fraternize
with our members at the seminar in Austin, Texas. Do not forget to welcome our
newest members and introduce yourself
to the first-time seminar attendees. The
combination of excellent topics and great
speakers should appeal to everyone. Just
as important, are the questions generated
by the presentations and the continued
communication with the speakers.
Texas trivia
Texas is the second largest state.
Texas has a large Czech and German population.
The city of Austin is known as the Live
Music Capital of America.
The soft drink “Dr. Pepper” was invented
in Waco,Texas in 1885.
The largest known North American bat
colony has over 20 million bats, located
at Lady Bird Lake, Austin.
#3
The Polygraph Triangle…

There are three parts in each triangle and
three parts in a polygraph exam. The biggest difference is that each part of a polygraph exam, will change each and every
time. No two polygraph exams are identical. There are countless variables that
can affect an exam. Examiners and examinees are both human and no two are
alike
Examiner:
Professional experience and training
Available Quality Control
Ethics
Personal integrity
Examinee:
Education/ vocabulary
Cultural traits
Criminal/ employment history
Personal problems (Marital issues, health
and or mental conditions)
Exam
Properly administered
Validated test formats
Thorough Pre-Test Interview
Recognized criteria for Test Data Analysis

14
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FROM THE BOARD
Hopefully, this “triangle” illustration
serves as a reminder to everyone, that
each component of an exam is critical
and can affect the accuracy of an exam.

		
		

Darryl Starks			
Chairman

Greeting my fellow APA members. I hope
your summer is progressing well, filled
with lots of quality time spent vacationing “safely” with family and/or friends.
Additionally, I hope that you have already
made your reservations to attend this
year’s seminar in Austin, TX. It has been
two long years since we last gathered and
I’m really looking forward to reconnecting
with my fellow polygraph professionals &
friends.
As always, the seminar committee has
worked diligently to put together what
promises to be another “World Class”
training event to meet all your professio-nal and continuing education needs.
COVID-19 continues impact our daily lives
and the seminar committee has taken every precaution to provide a safe environment while in Austin. Please avail yourself of all the great training being offered
in Austin and let the seminar committee
know what you think by completing the
class evaluation forms. Your opinion
about the quality of training provides invaluable insight for the board and the
committee in planning future seminars.
This is my final report to you as Chairman. It has been an honor serving on the
APA Board of Director’s for the past seven

years, first as VP-Government, then Director, President and currently as Chairman
of the Board. I am forever grateful for your
support, and I am immensely proud of the
work that has been accomplished. I hope
that my time served on the board these
past seven years has provided a positive
impact. My fellow board members and
the national office staff are truly talented
individuals, who sacrifice a significant
portion of their time for the betterment of
our association. Onward and Upward!
See you in Austin!

		

Walt Goodson
Director

Greetings Fellow Examiners:
I look forward to seeing many of you in
Austin in just a few short days. If you
plan to attend this year’s annual seminar,
I know you will have a great time as the
hotel is within walking distance of countless bars, restaurants, music venues, and
outdoor activities. The training is also going to be just as spectacular. If you have
not been to Austin in a few years, you will
be surprised to see many changes as
Austin is one of the fastest-growing cities
in the US and its skyline seems to get a
little taller each day. The only downside
will be the heat. August is the hottest and
driest time for us, so pack accordingly.
Also, if you have any specific interests or
sights you would like to see, please find
me at the seminar for any recommendations, assistance or guidance. I’ve lived in
APA Magazine 2021, 54 (4)
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FROM THE BOARD
this area for most of my life and should
be able to point you in the right direction.
During my April board report, I discussed
a motion I brought before the APA board
to amend the APA Bylaws to increase the
term of APA President from one to two
years. Changing this term is a discussion
the Board has had for several years; although it’s my option, they never offered
a motion out of concern that the full presidential term was already a three-year
commitment. (To serve as the APA President also requires one year of service as
the President-Elect and one year as the
Immediate Past-President/Chairman of
the Board) The driving force behind this
move was my own experience as the APA
President and speaking to other PastPresidents who felt that the one year they
had in office was not enough time to carry out their plans. As a result, I think that
the APA Board loses continuity towards
achieving its established goals. The glaring evidence of this notion is that seven
(7) Past-Presidents serve on the Board
as directors and in ex-officio positions.
These Past-Presidents undoubtedly returned to the Board because they felt they
had more to offer. Thus, the approval of
this motion would provide our future presidents with the time they need to accomplish their agenda fully. Another concern I
also hear regularly is that we are “burning
through presidents.” Since we instituted a
president-elect system, presidents can’t
run for re-election. As a result, strong
presidents such as Skip Webb and other
great presidents that served for consecu16
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tive years no longer have that option.
Since I brought this motion before the
Board during the winter board meeting,
there has been much discussion on the
best path forward. My initial motion was
to maintain the current President-Elect
system and move the President and Immediate Past President positions to two
year terms making running for president
a five-year commitment. Following much
discussion over the Winter Board Meeting as well as three video conferences,
it seemed to be that the Board generally
agreed that the President-Elect position
was no longer needed and could help reduce the time commitment if the presidential term was extended. I concurred
with this notion and believed that eliminating this position reduces the Board’s
size, which addresses a concern raised
by the membership in the last business
meeting.
On July 29, 2021, the Board held a final
video conference on this issue. During
this meeting, the Board approved a motion by 2/3s vote to recommend to the
membership to amend the bylaws to eliminate the position of President-Elect and
change the terms of President and Immediate Past President to two years each.
(four-year total term) This motion will be
brought before the membership at the annual business meeting at this year’s seminar. While the Board did achieve the 2/3s
vote needed to get this issue before the
membership, the vote was not unanimous
as there are always strengths and weaknesses of any system. The Board also

FROM THE BOARD
considered moving to a one-year President and one year Immediate Past President with an option for the President to
seek re-election. Additionally, board members have reached out to me, suggesting
that it would be wise to take another year
to explore other options and provide the
membership with more opportunities to
weigh in on these changes. One thing the
Board did overwhelmingly agree on is that
this decision impacts the membership
and that you should have the final say. If
you are unable to attend the conference
and have any questions or comments
about this motion, please reach out to me
or any member of the Board, and we will
be sure to bring those comments to the
business meeting so they can be heard.
As always, thank you for all that you do
to make this world a better place through
your enduring efforts to seek the truth.

Jamie McCloughan
Director

The seminar is getting close, and this is
my last report before it. I am excited to
see old friends and meet new ones in person. This report will be short, as there are
things in the works but are not ready for
publication yet.
The Education Accreditation Committee
(EAC) is working on updating the standards to include the new option for education and training programs to be inspected
electronically if they have already passed
an onsite inspection. The processes for
this need to be clearly spelled out and ap-

proved by the board of directors prior to
implementation. Because the American
Polygraph Association’s (APA) EAC is accredited by the Association of Specialized and Professional Accreditors (ASPA),
there are standards we must abide by as
well. One of these standards requires us
to give a window period for interaction
between us and the stakeholders, so as
to keep open communication between us
and the process fair.
After my last board report, an APA member reached out to me regarding the idea
we are considering related to College-Level Examination Program (CLEP). He advised that he had a master’s degree in one
of the areas that we would consider for
this type of opting out of instruction. He
said he wouldn’t want to miss the training
he received in that subject area, as it was
very specific to polygraph. This is the
kind of input the EAC wants and needs.
Students are some of our best sources
for information and guidance into how we
proceed, as our goal is to enact standards
that benefit the students. So, if you have
comments or suggestions regarding how
we can improve the basic education and
training, please reach out to me or anyone else on the committee. Your input is
valued.
If you have any questions or suggestions
on anything else APA or polygraph related, please feel free to contact me at my
email address or call me at 989-745-1912.
As always, may those who are fighting for
our freedom against threats, both foreign
APA Magazine 2021, 54 (4)
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and domestic, be safe, and have Godspeed in their return to friends and loved
ones.

Chip Morgan
Director

Greetings,
My Director’s report should reach you
right before the APA conference in Austin,
Texas.
Your Board of Directors has been hard at
work bringing this conference to fruition,
no one more so than Mike Gougler. From
last year’s COVID-19 cancellation to a
change of this year’s venue, it has been a
process and Mike deserves a lot of credit.
This year at the conference the Board is
bringing some by-laws changes for your
consideration – see Director Walt Goodson’s report for particulars.
Keeping a large organization running requires constant attention and the whole
Board, as well as the National Office, represents your interests daily in this regard.
I appreciate the amount of work that happens “behind the scenes” by everyone.
As one of my assigned duties, I assist with
the continuing education and professional development process. To that end, we
get continual requests for CEU approvals.
I’d like to remind you all of the APA Continuing Education by-laws:
According to the APA By Laws, members
18
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are required to remain current with advances in the field by regular attendance
at continuing education courses. Here
are the By Law provisions:
3.3.3 A polygraph examiner shall,
where applicable, comply with all
state continuing education requirements. Practicing examiners shall
complete a minimum of 30 continuing education hours every two years
in coursework related to the field of
polygraphy. A practicing examiner
shall be defined as any member who
has conducted polygraph training,
quality assurance, or examinations
in the previous two years. Examiners are responsible for maintaining
records to document that they have
met the continuing education requirement.
APA approval for the granting of
continuing education hours follows
a formal process. Requests for approval by APA accredited schools,
APA members, or others should be
submitted through the APA National
Office to the General Chair of the APA
Continuing Education Committee at
least 30 days in advance of the proposed training. The request should
clearly identify the dates, times, location, a schedule/outline of the subject matter(s) to be presented, and
documentation reflecting the qualifications of the presenter(s). Curriculum Vitas are preferred. Previously
recognized and approved APA PCSOT 40 hour courses are not exempt
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from this policy; however, the request
for continuing education hours/notification of pending seminar/course
for these courses need to only provide the time, date and identity of a
previously recognized APA PCSOT
program and instructors.

I am still beyond grateful and humbled by
those who took the time to cast their vote
during the election cycle two years ago
and continued to do so this last cycle,
which has allowed me to retain my position. I thank each and every one of you
again.

Within 10 business days following
the conduct of training, the APA National Office will be notified in writing
of the identity of those APA members
or applicants for membership that attended, the number of hours each attended, and of any material changes
from the approved course content,
schedule/outline of subject matter
and/or presenter(s).

Communications and Public Relations
Update

A review of the above shows that on-going training for CEUs does not have to be
polygraph specific, as long as the course
is related to the field of polygraphy. An
example of this would be an interviewing
course, which is related to polygraph but
not necessarily taught by polygraph instructors.
Please reach out to me at the APA Conference and say Hi. I look forward to seeing
you all there!

Lisa Ribacoff
Director

Hello fellow APA Members,
This would be my last board report during
my first tenure on the Board of Directors.

The goals for our committee this past
year were member focused. We wanted
to continue the dialogue of communication amongst the members ourselves as
well as utilize the platforms available to
provide a more enhanced way of disseminating information from the board to the
members. Given the worldwide pandemic
that we all continue to face, it was important to us to not only keep our membership engaged but also informed. We have
seen that by using social media, we have
been able to reach our international members more directly in addition to providing
everyone a timelier approach of updates
and memos from the National Office.
After reviewing the data that is acquired
monthly, I am happy to say that in the
past year, we have seen growth in member participation and engagement on all
three social media platforms. The Association’s Facebook and Twitter page have
both seen a 15% increase in user engagement. The Association’s Instagram page
has seen a 32% increase in user engagement. We try our best to ensure that all
pertinent information is provided to the
membership via email blasts in addition
APA Magazine 2021, 54 (4)

19

FROM THE BOARD
for those that do not use social media.
Please make sure that your email address
is up to date, so you do not miss any important emails from the National Office. If
you would like to update it, it can be done
by logging into your member profile page
on the APA website or by emailing Mark
Handler, our website administrator at editor@polygraph.org.
I would personally like to thank our committee members for working diligently on
the various tasks asked of them throughout the year and for their collaborative
efforts during the past year through the
pandemic.
2021 Awards and Nominations
This year, we have received a record number of nominations for the five awards being presented at the Banquet in Austin at
the Annual Seminar. Thank you to those
who did nominate a colleague or a mentor for an award. It is so great to see the
increase in acknowledgements of those
that are working to enhance their careers
but our profession as a whole.
I am happy to announce that the following individuals have been nominated for
the following awards:
John E. Reid Award: 			
Michael Gougler		
Leonard Keeler Award:
David Goldberg, The Women and Men
20
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both Past and Present of Lafayette Instrument Company, John Pickup, Hector
Ruiz
Cleve Backster Award:
Benjamin Blalock, Brad Kelly, Ganesh
Shrestha
William L. & Robbie S. Bennett
		Memorial Award:
		
Lisa Holtz, Manny Melendez, Oksana
Stevenson
David L. Motsinger Horizon Award:
Dr. Joseph Stainback IV, Michael Toole,
Anibal Torreblanca
I am wishing you and your families a
healthy, happy and safe end of Summer
and look forward to another year representing the membership on the Board. For
those of you attending the Annual Seminar in Austin, I look forward to connecting with you in person. Should you require
assistance of any kind, I am available via
email at directorribacoff@polygraph.org.

Pam Saw
Director

Hello fellow professionals,
I am excited for our upcoming seminar in
Austin, TX and I hope that each of you will
be able to attend! There are rising cases
of COVID around the country and around
the world, but we are confident that the
seminar will be able to move forward with
success. During the seminar, everyone is
encouraged to practice the widely recommended safety and health protocols, but
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at least we are able to finally meet together and participate in engaging training
and networking opportunities with each
other.
In my reports over the past year or more,
I have discussed the efforts and work of
an Ad Hoc Committee that was tasked
by then-President Darryl Starks to complete a literature review of computerized
polygraph algorithms. That work has
been completed for nearly a year now, but
given that this is the first seminar we’ve
been able to hold since the completion of
the project, we are eager to finally pass
along those findings in a presentation at
the seminar.
Over the past several months, the PCSOT
Committee has continued to revise and
update the model policy for PCSOT testing, and it seems we are just weeks away
from a refined product that will come before the Board for consideration as final.
I believe this new document improves on
what was already a great resource, while
continuing to move us forward in this area
of our profession.
One other area that I’d like to quickly address is a motion that will come before
the membership at the annual business
meeting in Austin. The motion proposes
to amend the bylaws to eliminate the position of President-Elect and extend the tenure of the President and Chairman to two
years each. There has been frequent and
long discussion between the members of
the Board on this topic, but one thing that
has come up time and time again, is the

desire and need to hear from the membership. While the mention of attending an
annual business meeting doesn’t incite
wild excitation in much of anyone, we do
hope you that you will attend the meeting
and provide your insights to help guide
our profession forward. Additionally, I
would encourage you to read Walt Goodson’s report in this issue of the magazine
and email your thoughts to a board member if you can’t be present at the seminar.
Once more, I hope to see each of you in
Austin! I’m looking forward to seeing
smiling faces and sharing laughs while
making new memories.
All the best,					
Pam Shaw

Erika Thiel
Director

Hello all. I hope everyone continues to be
safe during these COVID times. We had
some glimpses of hope into things returning to normal, but it seems this terrible
disease has another plan. This means
that for those of us coming together in
Austin we will be wearing masks again.
By the time you are reading this, there will
have been a social media post about this
for those who read lips and have a hard
time hearing people when they are wearing masks. I will be making vinyl decals
you can add to your masks that let people know you read lips. If you need this,
please let me know. This is free of charge
to any person in need of this decal. We
APA Magazine 2021, 54 (4)
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were not anticipating the need for masks,
but now that it’s here, let us try to be as
accommodating as possible to all people
involved.
The PCSOT Committee has been working
hard to ensure that we will have a final
product to present to the board prior to
the seminar. The fantastic news is we are
just down to a few minor details, and it will
be done! If the board votes the changes
through, I will be looking forward to presenting and writing a detailed analysis of
the changes for all of you who have been
patiently awaiting these last two years.
Unfortunately, I was unable to fully put together a PCSOT For Thought edition for
this magazine due to some opportunities
to teach abroad. It was an incredibly rewarding experience to have but an energy
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draining one for sure! I will be sure to put
together an excellent PCSOT For Thought
for our next magazine.
By now you also have seen the motion
has been sent out via email about changing the presidency term. Please ensure
you can attend the meeting at the seminar if you are of member status to be able
to listen to what each board member has
to say about this motion as there are various ideas present about this motion.
If you are unable to make it in Austin, I look
forward to hopefully seeing you in 2022.
Again, thank you everyone who took the
time to vote and supported me throughout this previous election. I look forward
to further developing and advancing the
APA as a part of Don Krapohl’s plan.

FROM THE BOARD
PROPOSED PRESIDENT-ELECT BYLAWS CHANGE
By Walt Goodson
July 2, 2021

Article V. Board of Directors
5.1 Responsibility. The Board of Directors is responsible for the administration of
the affairs of the APA and is authorized to take any action necessary to protect the best interests of the APA.
5.2 Composition.The Board of Directors shall be comprised of eleven ten (10) voting
members and shall consist of:
a.The President
b. The President Elect
c.The Immediate Past President
d.Eight (8) Directors
5.3 Ex-officio Members. There shall be ex-officio members of the Board of Directors.
Ex-officio members must be nominated by the President and confirmed by at
least two-thirds (2/3) of the Board of Directors at which a quorum is present. Exofficio members of the Board of Directors may attend all meetings of the Board
of Directors, but shall have no vote in matters before the Board of Directors. Exofficio members of the Board of Directors shall include, but are not limited to:
a. Treasurer
b. General Counsel
c. Editor in Chief
d.National Office Manager/Secretary
APA Magazine 2021, 54 (4)
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5.4 Term.Each Director shall serve a term of two (2) years or until the next meeting of the
General Membership thereafter and may be reelected to consecutive terms. Four
(4) of the Directors shall be elected to office in years ending in even numbers and
Four (4) of the Directors shall be elected to office in years ending in odd numbers.
5.5 Vacancy. In the event of death, resignation or the inability to act of any Director,
the Board of Directors shall immediately appoint any voting Member to serve
the unexpired term of the deceased, resigned or disabled Director. A vacancy
in the office of the President shall be filled by the immediate succession to
that office of the President- Elect for the balance of the term remaining, and
one (1) year thereafter, or until a successor is duly qualified. Any vacancy in
the office of the Immediate past President will result in the duties of that office being assumed by the President, who will retain rights as a voting member of the Board while serving as Chairperson of the Board for the unexpired
term, or until a successor as President Elect is duly qualified. A vacancy in
the office of the President will be filled by vote of the Board of Directors from
among its members, or any duly qualified Member in good standing. Nomination of one (1) or more candidates may be made by any voting member
of the Board of Directors, and unless there is only one (1) candidate, where
voice vote shall suffice, voting shall be by secret ballot with a majority vote
of those voting necessary to elect. In the event no single candidate receives
a majority vote on the first or subsequent ballots, the two (2) candidates,
plus ties, receiving the most votes shall be voted on the next ballot. The person elected shall serve the balance of the term remaining and automatically
shall become the President at the next annual General Membership Meeting.
5.6 Resignation or Removal. Any Board Member may resign and such resignation
shall take effect (a) at the time specified in the notice of resignation or (b)
if unspecified, at the time set by the Board of Directors in accepting a resignation. Any elected Officer or Director may be removed by at least a twothirds (2/3) vote of the entire Board of Directors or two-thirds (2/3) vote
of the voting Members at any General Membership Meeting or a duly convened Special Meeting at which a quorum is present. Any non-elected officer or Ex-Officio Board Member may, during their term of appointment,
be removed from their office by a majority vote of the Board of Directors
5.7 Meetings and Voting.
5.7.aThe Board of Directors shall convene annually within seven (7) days prior to
the Annual Meeting of the General Membership and, at such other times and
places as may be necessary.
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5.7.bSpecial meetings of the Board of Directors may be called by, or at the written
request of, the Chairperson of the Board or through petition of at least a majority of the members of the Board of Directors. The Board of Directors may fix any
place as the place for holding any special meeting of the Board of Directors.
No vote shall be taken by the Board of Directors in the absence of a quorum.
5.7.cNotice of any special meeting of the Board of Directors shall be received by
each Board Member by mail, overnight courier, facsimile, or other mode of written or transmittal, not less than three (3) days before the time set for such a
meeting, and must include the time, date, place and purpose of such meeting.
Any Director may waive notice of any meeting before, at or after such meeting.
5.7.d Unless otherwise prohibited by law, any action to be taken at a Board of Directors meeting may be taken through the use of electronic media, including conference telephone or other communications equipment by means of which all
persons participating in the meeting can communicate with each other simultaneously. Participation in such a meeting shall constitute presence in person.
5.7.e Unless otherwise prohibited by law, any action to be taken or notice delivered
under these Bylaws may be taken or transmitted by electronic mail or other
electronic means; and, any action or approval required to be written or in writing may be transmitted or received by such means.
5.7.f A majority of the Board of Directors in office shall constitute a quorum for
the transaction of business at any meeting of the Board of Directors, provided,
that if less than a majority of the Directors are present at said meeting, a majority of the Directors present may adjourn the meeting from time to time without
further notice.
5.7.g The act of at least a majority of the Directors present at a meeting at which
a quorum is present shall be the act of the Board of Directors, except as otherwise provided by law or by these Bylaws. Each Director shall be entitled to one
(1) vote on all matters submitted to a vote of the Board of Directors.
5.7.h Meetings and official communications of the Board of Directors shall be conducted in English.
5.8 Indemnification. The APA shall provide a defense to and indemnify any and all
of its Board and Committee Members, or former Board and Committee MemAPA Magazine 2021, 54 (4)
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bers against expenses actually and necessarily incurred by them in connection
with the defense of any action, suit, or proceeding in which they or any of them
are made parties, or a party, by reason of having been Board and Committee
Members of the APA, except in relation to matters as to which any such Board
and Committee Member has been adjudged to be liable for willful neglect or
misconduct in the performance of duties. Such indemnification shall not be
deemed exclusive to any other rights to which those indemnified may be otherwise entitled.

Article VI. Nominations of President Elect and Directors
6.1Nominations of President Elect. Any Member qualified under Article III to hold APA
elected office that has
6.1.a Effective January 1, 2020) must have attended at least 3 past APA annual
seminars with one of them occurring within the last five years, or
6.1.b. have served in an elected director’s position for at least 1 term may have his
or her name appear on the ballot if nominated by at least (1) voting Member.
A voting Member may self-nominate. The nomination shall be made in writing
and submitted to or received by the APA’s National Office at least ninety (90)
days prior to the commencement of the APA annual seminar. Any form of written communications (e.g., electronic, facsimile, etc.) is acceptable, provided
the communication can be authenticated, if necessary.
6.1.c With the exception of self-nominees, the Immediate Past President shall notify each President Elect nominee in writing of his or her nomination no later
than eighty five (85) days prior to the commencement of the APA annual seminar. Within two (2) business days of notification, nominees must notify the
Immediate Past President in writing of his or her acceptance or rejection of the
nomination. If the nominee does not timely and properly notify the Immediate
Past President, the nominee will be deemed to have rejected the nomination.
6.2 Nominations of Directors Other Than President Elect. Any Member qualified to
be a Director may have his or her name appear on the ballot to be a Director if
nominated by at least (1) voting Member. A voting Member may self-nominate.
The nomination shall be made in writing and submitted to APA’s National Office at least ninety (90) days prior to the commencement of the APA annual
seminar. Any form of written communication (e.g., electronic, facsimile, etc.)
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is acceptable, provided the communication can be authenticated, if necessary.
6.2.a With the exception of self-nominees, the Immediate Past President, or his
or her designee, shall notify each Director nominee in writing of his or her
nomination no later than eighty five (85) days prior to the commencement
of the APA annual seminar. Within two (2) business days of the notification, nominees must notify the Immediate Past President in writing of his
or her acceptance or rejection of the nomination. If the nominee does not
timely and properly notify the Immediate Past President, the nominee will
be deemed to have rejected the nomination.
6.3 A nominee shall only compete for a single President Elect or Director position in any one (1) election year. If nominated for more than one (1) position,
the nominee must submit in writing to the Immediate Past President at the APA
National Office which position the nominee wants to be considered. Such notice
must be provided within two (2) business days of such nominee’s receipt of notification about his or her nominations. It the nominee does not timely and properly notify the Immediate Past President about which position he or she wants
to be considered, the nominee shall not be placed on the ballot for any elected
office in that election year.
6.4 The Immediate Past President, or his or her designee, shall notify all President Elect and Director candidates in writing about the results of the election.

Article VII. Election Procedures for President Elect and Directors
7.1 With the exception of run-off and elections described in Sections 7.5, 7.6 and
7.8, elections shall be conducted by electronic ballot and completed by no later
than sixty (60) days prior to the commencement of the APA Annual Seminar.
7.2 The electronic ballot shall list the candidates for the President Elect and each
Director position in alphabetical order by last name.
7.3 Each voting Member shall be entitled to cast one (1) electronic ballot for any
vacant President Elect or Director position.
7.4 The election period shall remain open for seven (7) calendar days for all elections held electronically.
7.5 If no candidate wins more than fifty percent (50%) of the vote for the President
APA Magazine 2021, 54 (4)

27

FROM THE BOARD
Elect or Director position, a runoff election shall be completed no later than
thirty (30) days prior to the commencement of the APA annual seminar.
7.5.a.i In a tie for the most votes, only those candidates with the most votes shall
appear on the ballot regardless of their number; and;
7.5.a.ii In a tie for the second-most votes, the runoff ballot shall include the candidate with the most votes and all those candidates tied for second-most
votes.
7.6 If no candidate in the runoff election wins at least fifty percent (50%) of the vote
for the President Elect or Director position, a final vote will be taken for all of the
candidates on the runoff ballot during the APA General Membership Meeting at
the annual seminar.
7.7 Any candidate wishing to contest the election results must submit a formal,
written petition to the Board of Directors no later than seven (7) days before the
next General Membership Meeting setting forth all pertinent information. If the
matter is not resolved by the Board of Directors to the satisfaction of all parties
directly concerned it shall be presented to the General Membership during the
General Membership Meeting for final disposition.
7.8 If, after the timely and proper request of any candidate for the President or
Director position, the Board of Directors deems an election to be null and void,
the Board of Directors may authorize an election from the floor at the General
Membership Meeting.
7.9 The Board of Directors will officially certify the election results at the next General Membership Meeting.
7.10 The President Elect and Directors shall take office immediately upon taking
the oath of office at the Annual Seminar and General Membership Meeting.
7.11 Amendments to the Election Procedures may be made only as follows:
7.11.a By at least a two-thirds (2/3) vote of all voting Members at a meeting of
the APA General Membership
7.11.b Notwithstanding anything set forth in Section 6.11.a above, the Mem28
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ber Services Committee, with the approval of the Board of Directors, may
make purely administrative or clerical changes to the Election Procedures
in order to effectively and efficiently carry out the intent and purposes of
the Election Procedures. In such event, the decision of the board of Directors shall be final.
7.11.c Election Procedure amendments approved by the Board of Directors shall
be submitted by the Secretary to the Membership in accordance with the
procedures set forth in these Bylaws, as applicable.

Article VIII. Officers and Ex Officio Members
8.1President. The President shall serve as President for one two (2) years and subsequently and automatically for one two (2) years as Immediate Past President. The President may not serve as President for consecutive terms. The
President shall:
8.1.a Preside over all meetings of the APA General Membership;
8.1.b In the absence of the Chairperson of the Board, preside over all meetings
of the board of Directors;
8.1.c Have general supervision over the affairs and administration of the APA
and of the duties of those appointed to office;
8.1.d Perform such duties as the Board of Directors may assign;
8.1.e Represent the APA at all official APA functions; and
8.1.f Appoint the Chairpersons of all Standing or Ad Hoc Committees.
8.2

President-Elect. The President-Elect shall serve as President-Elect for
one (1) year and shall automatically become President after his/her term
as President-Elect terminates. The President-Elect shall:

8.2.a

Assist the President in the performance of his or her duties;
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8.2.b Discharge the duties of the President in the event of the President’s, absence, disability, or refusal to act; and
8.2.c If the office of the President becomes vacant for any reason, the President-Elect shall succeed to the Presidency until the expiration of the
President’s remaining term and for the term of one (1) year thereafter, or
until a successor is duly qualified.

8.2 Immediate Past President. The Immediate Past President shall:
8.2.a Serve as Immediate Past President for one (1) year and automatically shall
become Immediate Past President after his or her term as President terminates;
8.2.b Be the presiding Chairperson at Board of Directors’ meetings but shall not
be a voting member thereof except in cases of a tie;
8.2.c Shall call a meeting of the Board of Directors upon request of the President, or as may be required by majority vote of the Board of Directors;
8.2.d Shall undertake such other duties as may be assigned by the President or
the Board of Directors.
8.3 Treasurer.The Treasurer shall:
8.3.a Be the primary custodian of all funds and securities, of whatever nature,
which are the property of the APA and shall provide copies thereof to the
National Office Manager;
8.3.b Maintain complete and accurate records of all financial transactions related to the APA;
8.3.c Be authorized to act in all financial matters wherein an authorized signature is required on behalf of the APA. The President may act as the Treasurer in the absence or disability of the Treasurer;
8.3.d Select an independent Certified Public Accountant, approved by the Board
of Directors, to perform a certified annual audit of APA’s records and financial transactions and report the results to the General Membership at
the Annual Business Meeting;
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8.3.e Prepare a Statement of Assets and Liabilities as well as a Statement of
Income and Expenses of the APA on a quarterly basis and deliver both
statements to the Board of Directors;
8.3.f Collect all dues authorized by the General Membership and all assessments
levied by the Board of Directors;
8.3.g Provide a bond in an amount deemed appropriate by the Board of Directors. The bond shall be payable to the APA. The premium shall be paid
by the APA;
8.3.h Assisted by the National Office Manager, be responsible for preparing or
supervising such tax and other official documents as may be required by
law and proposing or supplying such other budget or financial reports as
the Board of Directors may direct;
8.3.i Compile and present a budget to the incoming Board of Directors subsequent to the General Membership Annual Meeting; and
8.3.j Perform other duties as assigned by the Board of Directors.
8.4 General Counsel. The General Counsel shall:
84.a Advise the Board of Directors on all legal matters which may come before it
and may represent the APA in all litigation;
8.4.b Provide legal advice to the Board of Directors;
8.5 Editor-In-Chief. The Editor-In-Chief shall:
8.5.a Publish or cause to be published any and all publications, newsletters, journals or other documents authorized and directed by the Board of Directors;
8.5.b Distribute or cause to be distributed any and all publications, newsletters,
journals or other documents authorized and directed by the Board of Directors;
8.5.c Recommend to the President, for approval and appointment, the names of
other editorial and/or staff members. The Editor-In-Chief shall maintain
financial and other records regarding publications as may be requires by
the Board of Directors: and
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8.4.c Maintain professional liability insurance at General Counsel’s own expense
for professional legal services provided to the APA in an amount determined by the Board of Directors; and
8.4.d Perform other duties as assigned by the President.
8.5.d Perform other duties as assigned by the President.
8.6 National Office Manager. The National Office Manager shall:
8.6.a Act as Secretary for the APA and be responsible for recording and retaining
the current APA Bylaws, the official minutes, resolutions, and proceedings of the APA;
8.6.b Distribute official notices, correspondence and other materials, and record
policy and procedures established during meetings of the Board of Directors; and
8.6.c Manage the APA’s national office in support of Members under the direct
supervision of the President and the Board of Directors;
8.6.d Be the primary custodian of all records, of whatever nature; and
8.6.e Perform other duties as assigned by the President and/or Board of Directors.

Article IX. Standing Committees and Ad Hoc Committees
9.1 Standing Committees. The following are the APA Standing Committees and the
President shall appoint a Chairperson from the Board of Directors for each
such Standing Committee:
1) Communications and Public Relations Committee
2) Ethics and Grievance Committee
3) Member Services Committee
4) Research and Development Committee
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5) Education Accreditation Committee
6) Standards and Specialized Testing Committee
7) Post Conviction Sex Offender Testing Committee
9.1.a Standing Committees shall consist of a Chairperson and no fewer than
three (3) eligible members appointed by the Committee Chairperson,
whose total number shall be determined by the Committee chairperson.
The Committee Chairperson may appoint a Vice-chair. The Committee
Chairperson shall report to the Board of Directors; and
9.1.b Standing Committees shall have and maintain standard operating procedures, which may not be changed without a majority vote of the Board of
Directors at which a quorum is present.
9.2 Ad Hoc Committees. The President may establish Ad Hoc Committees for the
purpose of administering the goals and objectives of the APA. The President
shall appoint the Committee Chairperson. The Committee Chairperson shall
be either a member of the Board of Directors or a voting Member. Ad Hoc Committees shall terminate upon the: (a) completion of their stated purpose; (b)
dissolution by the President; or (c) expiration of the office of the appointing
President.
9.3 Policies and Procedures established by the Board of Directors in administrating the APA shall be documented as historical record by the Secretary and retained at the APA’s national headquarters.

Article X.Fiscal Year
10.1 Fiscal Year. The fiscal year of the APA shall be determined from time to time
by the Board of Directors.

Article XI. Amendment
11.1 Amendment. The Bylaws may be amended only by at least a two-thirds (2/3)
vote of the voting members of the Board of Directors; provided, no amendment
or other revision shall be voted upon unless a copy of the proposed amendment or revision has been mailed or otherwise provided to all members of the
Board of Directors at least thirty (30) days prior to the meeting upon which the
amendment is to be voted.
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FROM THE BOARD
Article XII. Parliamentary Authority
12.1 Parliamentary Authority. In all instances, the parliamentary authority for the
APA shall be Robert’s Rules of Order, latest edition, as amended. All meetings
of the Board of Directors and the General Membership shall be conducted in
accordance with Robert’s Rules of Order, latest edition, as amended.

Article XIII. Ratification
13.1 These Bylaws shall take effect as of the Effective Date set forth above and
shall supersede all other Bylaws then in effect.
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Chart Scoring Practice
Donald J. Krapohl

It’s time now for the July – August scoring exercise. I hope you find it interesting.
On the following pages are three charts.
The case is a mixed-issue screening AFMGQT with three relevant questions and
three probable-lie comparison questions.
The testing examiner read the questions
during the test himself rather than use
the digital voice. The EDA channel is in
the manual mode (non-self-centering).
The school solution for these charts will
appear in the September - October 2021
issue of the APA Magazine. The answer
can also be found on the APA Magazine

page of the APA website (www.polygraph.
org) or by writing the author directly. All
recommended decisions are based on
the Empirical Scoring System.
The school solution for the scoring exercise in the May – June APA Magazine
would be a decision of Significant Responses (SR). There were two EDA tracings in those charts, one in the auto mode
and the other in the manual mode. In
rare cases the choice of EDA mode can
influence test results. Your scores may
have differed depending on the mode you
scored, but the scores would still have led
you to an SR decision.

Director, Educational Services, Capital Center for Credibility Assessment (C3A). Questions, comments and suggestions
can be directed to the author at APAkrapohl@gmail.com.
1

The views expressed in this column are solely those of the author and do not necessarily represent those of the American
Polygraph Association or the Capital Center for Credibility Assessment.
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The APA Magazine is published in PDF
format. To change the size of the charts
you can click on the symbols
at the
top of the Adobe screen, or at the menu
bar click on View > Zoom > Zoom To and

36
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then choose the level of magnification
you prefer. To rotate the charts, click on
View > Rotate View and then choose either clockwise or counterclockwise.
Good luck.
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Social Intolerance: A Dangerous and Mistaken Approach to Polygraph
Testing for Positions of Trust: Response to Nelson and Handler
By Robert Peters and Frank Horvath

The polygraph—that lie detector…“…the
menacing box that can reveal the darkest secrets of the most resistant souls..”1
These are words that if you were in the
United States in the 1980’s or so you
heard or read often. They were common
in the media, often attributed to political figures, civil rights activists and labor
union personnel. (One of the authors (RP)
had personal encounters with labor union
officials who made deliberate false allegations of polygraph abuse to legislators
and the news media.) There was then,
and continues to be today, concern that
polygraph testing taps into the subconscious and that examiners delight, or at
least, enjoy the control that provides them
when screening prospective employees,
especially for sensitive positions. Such
comments were frequently made in support of U.S. congressional passage of
the Employee Polygraph Protection Act
(EPPA) in 1988. In a very short time after EPPA became law there was about a
50% reduction in the number of private
polygraph examiners in the U.S. and also
in the membership of the American Polygraph Association (Horvath, 2020).
Today, in the U.S. at least, the passage of
EPPA has quieted the critics to some extent. They’re still there but now that most
40
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private sector employers no longer have
access to polygraph testing the focus
is directed at government-related situations—which ironically—since that was
the original motivator for EPPA—is still
permitted and has grown far beyond what
was the situation at the time of EPPA’s
passage.
EPPA, as we noted, was a U.S.-adopted
legislative effort. It had no direct influence on polygraph testing outside of the
U.S., though its passage did encourage
political efforts in other countries to seek
similar legislation. That was not successful in most locations, at least not yet.
But, in our view, recent efforts in the polygraph community have given encouragement to those who would seek to adopt
EPPA-type legislation and, perhaps, good
reason to press forward. We hope we’re
wrong. Time will tell. But, here’s what it
is at the heart of our concern.
In a recent issue of the APA’s magazine,
an article, co-authored by Ray Nelson, an
APA Board member, and Mark Handler, the
APA’s Editor, was published in which they
advocated the use of polygraph testing
to screen applicants on matters regarding ‘social intolerance.’ They described
this as “an unwillingness or refusal to
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accept or respect the beliefs or opinions
that are different than one’s own”; a sort
of catch-all term for a variety of attitudes
that might—or might not—be reflected in
behaviors. The authors expressed the
view that there is a particular need for
such screening of potential employees in
sensitive positions, especially in law enforcement. While we believe that screening on that general topic might be of limited value, if it is to be done, it ought to be
done by professionals qualified to do it;
we don’t believe that would or should, include polygraph examiners. The rationale
for our position is set out in what follows.
In Figure 1 we’ve shown some of the items
that seem to be of special interest to Nelson and Handler. It is a replication of Appendix A included in their article and was
meant to help examiners discuss with
examinees one possible range of topics
to be considered in ‘social intolerance.”
Those who have used similar diagrams in
their screening examinations will recog-

nize this as a “route mapping” figure used
to focus the attention of the examinee on
issues of interest. Such presentations are
said to help an examiner carry out what is
commonly referred to in the field as ‘scoping,’ the process by which the examiner
sets out and discusses what is included
in the core item, in this instance, ‘social
intolerance.’.
We oppose using polygraph examinations to screen potential employees—or
current ones—on issues related to “social
intolerance” or other such ambiguous
and open-ended concerns. While there
are many reasons for our opposition,
dominant among them is that those who
oppose the use of polygraph testing for
screening purposes will find in such an
approach the very things that have led
them to object to all polygraph screening. They believe that screening—in all
instances— is so invasive of personal
thoughts that it has no place in an applicant screening program. For that reason, it seems unlikely to us that a testing

Figure 1. *Source: Nelson, R. & Handler, M. (2020).
Racism
Homophobia

Ethnic intolerance

Classism

Social intolerance
Unwilingness or refusal to respect belefs or
opinions that are different than one´s
own, including sexual orientation, ethicity
political views, age, religion, culture
ethnicity and race views

Hate crime

Discrimination

Stereotyping/Labeling

Sexism/Misogyny
Ageism

Religious intolerance
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program such as that set out by Nelson
and Handler would ever be adopted in the
United States, given the background of
Polygraphy and the legal situation in that
country. However, another serious reservation we have is that the idea might be
of real interest in other countries. It might
appear to be a feasible and welcome addition to government control efforts. This
seems especially to be the case since the
program was rather forcefully advocated
by two spokespersons who appear to officially represent the Board of the American Polygraph Association. The fact that
the article was published by the APA, under APA auspices and seemingly with the
approval of APA officials, might suggest
to others that the APA Board—and the
members of the organization—believe the
proposal is a worthwhile and maybe even
a welcome addition to a screening protocol. We don’t know if any member of the
APA Board of Directors supported what
Nelson and Handler wrote but we do note
that since the time of the publication of
their article there has been only one serious objection to the idea (Slowik, 2020);
and, that was heavily criticized on various
grounds in a somewhat disjointed and ad
hominem way by one of the authors who,
as we noted, is also an APA Board member and, moreover, a Past President of the
association.
With regard to the use of “social intolerance” as a proxy for governmental control
we mention here a related issue from per42
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sonal experience. One of us (FH) spent
a sabbatical in China a number of years
ago. When there, one of the ‘county’
judges, a (Communist) political party official, asked to discuss with me (FH) the
possibility of using polygraph testing to
ensure that his subordinates were completely loyal to him and to his ‘political
party.’ He supervised two polygraph examiners, both of whom had been trained
in the U.S. at a leading ‘school’ and who
used (illegally imported) American-made
polygraph instruments. As recalled, they
each told their supervisor they were reluctant to carry out loyalty tests. The
supervisor was told at that time (by FH)
that such a use of polygraph testing was
not likely to be a positive development;
it was fraught with practical problems
that would be difficult to overcome. The
response was clear and direct; no one in
the APA or the U.S. would endorse such
use of polygraphy. It is not known if the
official ever went forward with his plan for
“loyalty screening.” But it is known that
that usage and the one that is our central
focus here appear to us to be an abuse
that is unnecessary, unjustified and that
could lead to the ultimate demise of the
use of polygraph testing in the applicant
screening environment. 2
Using polygraph testing as a way to
screen for “socially intolerant” persons
is fraught with serious detrimental concerns—particularly to the polygraph examiner community. That’s assuming, of
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course, such testing might even be effective for that purpose, something we believe is very problematic. The issues that
would be covered during the testing and
the responses to such open-ended and illdefined topics are likely to lead to information that would seem to us to be particularly difficult to assess for their value
in hiring decisions. We note, that as most
readers no doubt recognize, examinee
responses to such issues could be very
far-ranging and hard for most, maybe all,
examiners to assess with respect to their
employment-related merits.
To provide examples of this difficulty,
we’ve prepared a few vignettes, meant
essentially to highlight our thoughts on
what might be ‘learned’ from screening
for social intolerance. In all cases the
Examiner’s speech is indicated by an E;
the examinee’s response is indicated by
a capital letter referring to his first name.
We emphasize that we prepared these as
possible responses in a sort of tongue-incheek way. But we believe such responses are possible and, perhaps, even likely
depending on how an examiner guides
the discussion. The reader can judge if
these or any similar information would be
of merit in a screening program.
Vignette 1:
E: Joe, would you take a look at the figure
on this piece of paper. What you see here
at the center is social intolerance, the next
topic I’ll cover with you during polygraph

testing. Tell me first though, what that
term, social intolerance means to you.
J—Well, I’m not sure but I’d guess you’re
referring to something like being biased
against other people or treating them
wrongly just because they may look or
act different from ‘normal’.
E—Yes, Joe that’s a good way to think of
it. For instance, look at that oval on the
right where it shows stereotyping/labeling. My interest there is whether you
have ever treated people differently just
because they belong to a certain group,
not because they have actually done
something different or wrong. Did you
ever do this?
J….Well, I don’t think so. Well, maybe I’ve
said some things to my friends that might
be seen that way…but not because I really
meant something bad.E… Hmmm, what
are you referring to? Can you give me an
example?
J….Well, one time I was with my buddies
and we needed to get something to eat…
So, we made a stop at one of those convenience places and I told my buddies
not to stop there. I said: “You cannot go
to a 7-11 or a Dunkin Donuts unless you
have a slight Indian accent. I’m not joking.” But we stopped anyway; we were
hungry and that was okay with me.
E….Okay, Joe. I understand. That’s the
kind of stuff I want you to talk about. And,
APA Magazine 2021, 54 (4)

43

SPECIAL FEATURES
keep in mind I’m not judging you. I’m just
asking you to clarify things for me before
the polygraph testing. What if we went
to this topic over here, the one on the top
left, “Racism.” Did you ever say anything
that you think might have suggested racism?
J….Well, no, I don’t think so. Oh, well.
There was one time when I was at a party
and a group of us were talking politics.
That was years ago. Someone said he
didn’t know that one of the candidates
could win; he was black and had a really
strange name. But I disagreed and I told
him so.
E….Well, what was it you said about that?
J….Ha, I knew something about politics
so I told him here ya’ go; C’mon man..:
“I mean you got the first mainstream African American who is articulate and
bright and clean and a nice-looking guy.
I mean, that’s a storybook, man.” I didn’t
think that was racist in any way. I thought
I was right on track—and it turned out I
was right.
E…Okay, I understand. Is there anything
else like this?
J:
Well not really. I remember another comment I made that was taken the
wrong way but it wasn’t racist or anything; just accurate as far as I could tell.
E….What was that?
J: I made this comment one time that
44
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“poor kids are just as bright and just as
talented as white kids.” Some of friends
told me they thought this was a racist
view. I thought it wasn’t. I meant it as a
comment on what was going on in our inner cities…And, there was one other time I
was talking with a friend who told me that
he thought that the Latino versus Black issue that everyone was talking about was
bunk. Well I told him, “Come on, man!….
unlike Latinos black Americans do not
have diversity of thought and ideas, with
‘notable exception.’ ”
E…Okay, Joe. I think what you said is helpful. Now, let’s talk about the other topics
in the periphery of social intolerance….
Joe had other things to say to the examiner, especially about sexism and ageism
but there is no need to consider those
here. Is it clear that what Joe said to this
point could be useful to those who were
to consider his application as a police officer? Would that information really be
helpful? Would Joe be a socially tolerant
officer, one worth hiring to do police work?
Are there many —or any— polygraph examiners who would be sufficiently professionally trained to effectively process
such information. 3
Vignette 2:
E: Bob, as you can see by the words in the
middle of this diagram here I’m interested
in what you think about dealing with different groups of people. As a police officer you’ll have to work with and respond
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to a lot of people who might think about
things in a way that’s different from your
thoughts. As a general rule what would
you say about this issue?
B: I believe we are all created equal, and
we should all be treated and assessed in
the same way. However, there are some
people that seem to me as if they just are
not that intelligent. I don’t group them
together, but others might refer to them
as hillbillys or rednecks. Many of them
did not go very far in school. I was in the
Army with a bunch of guys from the far
south in the United States. It seemed to
me as though they were always getting
in trouble, fighting, and just not adhering
to military order. I’m just not sure about
people like that.
E. What is it you’re not sure about?
B: Well, I’m not in the Army anymore. But
there is a guy in my neighborhood who
drives a big pickup truck. He doesn’t
need that truck for work. I am not sure
why he has it. It takes up so much space
when it is parked. It seems like a hazard.
Another thing he does is constantly play
that stupid music, you know, that country
stuff, and he plays it really loud. I told him
once that if he played those songs in reverse, he would get a brand-new pickup,
his girlfriend would come back, and he
would stop drinking so much beer. He
laughed at that, so I guess he is a goodnatured guy.
E: Do you have much interaction with
him?

B: Not really, we don’t have much in common. But when he has friends over to his
house for a cookout all the guys take their
shirts off. They don’t have the greatest
physiques. It is not a pretty sight.
E:Have you thought about talking with
him more?
B: I was going to tell him that they changed
the drinking age in his hometown from
21 to 32, because they are trying to keep
liquor out of the high schools. My wife
told me to ask him if he leaves the Marlboro in his mouth when he tells the state
trooper to kiss his ass. I really don’t have
anything against him. But I can’t help but
think about I would feel if my daughter
ever brought home a boyfriend like him. I
don’t think I’d treat him any differently if I
were a cop but I’d sure want to watch him
and his friends more closely.
Vignette 3:
E:Andy, I understand that you’re applying
for a position in the police agency. Is that
right?
A:Yes, that’s correct. I’m fed up with the
agency I’m now with and want to get out.
E:Okay, I get that. When you applied to
the agency you’re now with did you take
a polygraph examination prior to being
hired?
A: No. they didn’t ask me to do that. And,
I’d add, I’ve done very well. I’m now a supervisor and have many officers, males
and females, and a number of clerical
APA Magazine 2021, 54 (4)
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helpers, mostly females.
I’ve done well.

They all think

E: Well, that’s good to hear. So let’s talk
about some issues related to your work
now. One of the issues that we will cover
is called social intolerance. Can you tell
me what you think that is?
A: Sure. I think that has to do with stuff
I read a lot about on social media, you
know, about racial issues, about being
biased or treating people in a wrong way
just because of their race or sex —I mean
gender—-or the country they come from.
E: Yeah, I think that’s a good start. Take a
look at this paper and the diagram on it.
(Hands the subject a copy of the Figure
1.). Can you tell me what you read there?
A: Yeah. I see in the middle the words
“Social Intolerance” and then around it
words like “stereotyping,” “sexism” and
“ageism,” “racism,” and so forth.
E.Good. Social intolerance refers to doing any of those things that surround it in
that diagram. What, for example, would
you think is meant by “stereotyping” or
“sexism?”
A:Well, that to me would be something
like belittling others, especially females,
or treating them in a sort of negative way
just because they’re not men. That’s
been a problem in policing. I don’t think
I’ve ever done anything like that.
E.Good. Yes, that topic is commonly talk46
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ed about in police work, especially your
point about treating females, officers, and
others, differently only because they’re female.You said you haven’t done that so
let me ask you “Have you ever been accused of doing something like that.”
A:No, not really. I mean I’ve had some
complaints made against me but I don’t
take them seriously.
E. What do you mean? Complaints about
what?
A: Well, one of my staff members said:
(I) …”frequently made inappropriate comments to her, suggestively joking once
(we) should play strip poker.” She also
said I “would go out of (my) way to touch
(her) on (her) lower back, arms and legs.”
E. Andy, is that something that you actually did?
A: As I reported to my boss, “this is very
simple, I never touched anyone inappropriately,” “I never made any inappropriate
advances.”
E: Andy, was there just this one complaint? How long ago was that?
A: Well, that one was not too long ago,
maybe in the past six months or so. And,
there were a few others. But they’re all
misunderstandings.
E. Okay, well how many were there? Were
they the same allegations?
A: Maybe there were eight, no, nine, of
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them. They weren’t all the same but they
were kinda like that. “I have never done
anything like this.”
E. Well, what were some of the others?
A: Okay, one of them said I “asked her
questions about her sex life…and that I
was “trying to sleep with her.” And, another one said I “touched her on her lower back and kissed her hand as she rose
from her desk…and she said I called her
‘sweetheart.’”
There were some other ones like that.
E. Okay, how did you respond to these
things?
A: “At work sometimes I think I am being
playful and make jokes that I think are funny. I do, on occasion, tease people in what
I think is a good-natured way.” As I reported to my boss, “I now understand that my
interactions may have been insensitive or
too personal and that some of my comments, given my position, made others
feel in ways I never intended. I acknowledge some of the things I have said have
been misinterpreted as an unwanted flirtation. To the extent anyone felt that way,
I am truly sorry about that.”
I never touched anyone inappropriately….
but I did say to my boss that maybe I acted in ways that made people feel uncomfortable…but I don’t think I did anything
wrong.
I don’t regard those staffers complaints

as intentional misconduct or even as harassment. “Harassment is not making
someone feel uncomfortable, that is not
harassment. That’s you feeling uncomfortable.”
E: Andy, I’m pleased that you’ve explained
all of that. What has happened because
of these allegations?
A: Nothing really. To me they’re simply
misunderstandings. My boss hasn’t decided to do anything yet. But, I’m hopeful
I can get away from all of that and find a
better place in a new department.
E.. Okay, Andy is there anything else you
need to explain about those incidents?
Anything you reported to me that wasn’t
truthful about what you did and what were
your intentions?
A: No, that’s it.
E: Okay, let’s move on to the next issue….4
Vignette 4:
E. Fred, as you look at this figure, I’m
showing you is there any topic you see
there that might be of concern when I ask
you about social intolerance.
F: Well, not really anything serious.
E…Okay; but what do you mean by that,
not serious?
F: This might be difficult to explain but
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I live in an area where there are a lot of
older people. You know, senior citizens.
Those people can be extremely frustrating They really irritate me. Is that what
you mean by ageism?
E: Go ahead and explain what is frustrating.
F: At times they drive me crazy. For example, if you get behind one of those
grandmas or grandpas driving across
town you will be there all day. Not only do
they drive very slowly, but they also fail to
watch the traffic lights and just sit there
when the light turns green. A cop told me
once he pulled over a car that was being
driven very slowly. The driver was an old
woman. She insisted that she was driving the speed limit of 22 mph and pointed
to a sign on the roadside. The cop told
her she was on Route 22 and that was not
the speed limit. Then he told her that he
was glad she was not on Route 150.
Hah. that reminds me of a woman who
called her husband to tell him to be careful. She just heard a traffic report about
a driver going the wrong way on Route
10. Her husband, an old geezer, told her
he was on Route 10 trying to get home
but there were a lot of people driving the
wrong way.
E: Are there other things about senior citizens that aggravate you?
F: Well, there is. It especially applies to
the women. If you have something to
do on a schedule, don’t get behind one
48
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in a grocery store. They have to look at
and touch every item on the shelf before
they put one product in their cart. When
they get to the checkout, they watch the
cashier ring up every item. They then inspect the final bill before they make any
attempt to pay. They always try to pay
the exact amount and take forever to look
through their purse looking for a dime, a
nickel and three pennies.
E: I am interested in any observations
you have.
F: Now that you ask, there is another
thing I noticed. When dinner time approaches those older people line up outside of restaurants waiting for the doors
to open. I don’t get it. Are they afraid the
place is going to run out of food? Once I
saw a bunch of them lined up at 4:40 PM
outside a restaurant that opened at 5:00
PM. A young guy walked up to the very
front of the line. One of the women in line
whacked him with her cane and shoved
him into the parking lot. That young guy
walked to the front of the line again. And,
again, the woman hit him with her cane
and pushed him into the parking lot.
When he approached the front of the line
again, the woman said she would whack
him again. The poor guy told her not to
do that. He said he was the manager, and
the restaurant would not open until she
let him open the door. So, maybe I’m being unkind. But the troubles these older
people cause, I find very aggravating. I
hope they’re not like that when it comes
to dealing with the police.
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Vignette 5:
E: Ron, take a look at the diagram on this
paper. After you consider it, tell me what
you think it represents.
R: To me the diagram is about diversity
and whether a person can deal with or accept different types of people.
E: Ron, that is a good observation. How
would you describe your attitude regarding different types of people?
R: I grew up in a diverse urban neighborhood, so I am extremely comfortable in
that situation.
E: Tell me about that circumstance.
R: Where I grew up, just one block from my
home was a big Hispanic or Latino neighborhood. There were many Mexican flags
on the houses and those religious statues
were out in the yards. There were some
good restaurants in that neighborhood.
My family often went there to eat. There
were a number of African Americans living in my neighborhood also. Many of the
kids in my high school were black. We
all got along for the most part. Many of
the local businesses in my neighborhood,
such as 7-11 Stores, Dunkin Donuts, and
small groceries were owned by Asians. It
seemed as something was always going
on where I grew up. There were cars running red lights, fire trucks with the sirens
going, occasionally there would be a fight,
or some homeless guy would be causing
a ruckus.

E: Your application indicated you lived in
a smaller city for a time.
R: Yeah, after finishing school, I got a
good job located in a small Midwestern
city.
E: How did that work out?
R: At first, I was just focused on the job,
and everything was fine. But after a while
I got frustrated with the place.
E: Explain what you mean, Ron.
R: First of all, everyone that lived there
was very polite. Total strangers would approach me in the store or the park. They
wanted to talk with me, know how I was
doing, and was there anything they could
do for me. I could not help but be suspicious of people wanting to help me.
E: Were you able to develop any social
life?
R: There were several attractive women
in that town, but their entire life revolved
around their church. I would ask a woman to go to a movie. Invariably she would
have choir practice, or she was preparing
food baskets for the poor. I asked a gal to
Sunday brunch, and she could not go because she was teaching Sunday school.
I swear every woman in that town was a
Sunday school teacher. The entire town
was white people. There was no diversity. Everyone went to either the Lutheran, Methodist, or Catholic church. Those
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people were all so nice and friendly I felt
uneasy.
E: What did you do?
R: After a while, I just could not take any
more of the niceness. I gave up the job
and moved back to an urban environment
where there is more diversity and differences. I got nothing against people going to church, but you kind of got to wonder where their priorities are.
Conclusion:
We believe that these vignettes are
possible responses to questions about
‘social intolerance.’ But we would agree
with those who may find that our examples are extreme and may differ from
common responses to the issue. Nevertheless, we’ve made our point: The concept of ‘social intolerance’ is not necessarily reflective of behavior but only of
thoughts, beliefs, or attitudes etc. about
certain situations. The concept is ambiguous and inexact and doesn’t necessarily
relate to behavior or to anything one has
actually done to indicate on its face an
unworthiness for employment in a sensitive position. In addition, we are willing to
acknowledge that there may be some persons who are professionally trained and
qualified to deal appropriately with asking about and responding to such information. They are not likely to be found in
the polygraph examiner community; and
moreover, even if they were we would oppose using polygraph testing for that purpose.
50
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We note that there has been little public
commentary on the Nelson & Handler
proposal. Aside from the one response
(Slowik, 2020) that challenged it openly
we are not aware of any response from
any of the officers of the APA board; there
have not been any comments, either pro
or con. This, in spite of the fact that it
would appear that the Nelson & Handler
article was reviewed before publication
or, if not that, then certainly there was an
awareness after the proposal was published. Thus, it would appear to members
and also, and more importantly, to those
outside of the APA, that there is organizational approval of testing for ‘social
intolerance.’ If that is not the case, we
believe the APA Board is obligated to publicly respond to the issue, to indicate to
members, whether U.S. based or based in
another country, what is the ‘official’ position of the APA on using polygraph testing
to screen potential applicants for employment on issues related to ‘social intolerance’ as set out in the Nelson & Handler
article. Without such a response we are
very concerned that the polygraph examiner community, the consumers of polygraph services, and those who are critical
of polygraph testing will presume that all
is okay; that such testing is acceptable.
If that is the ‘official’ view of the APA we’ll
disagree but accept it; if not, those in and
those outside of the APA deserve to know.
Several years ago, one of the authors (RP)
served as Chairman of Public Relations
for the APA. In that capacity he was interviewed by reporters from the Associated
Press (AP) and the Cable News Network
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(CNN) regarding personnel screening examinations. The interviews addressed
pre-employment polygraph screening exams for law enforcement and other sensitive government positions. A number of
interview enquiries addressed whether
the exams could preclude the hiring of
individuals with racist and other undesirable attitudes. As a result of the interviews the AP reporter made the following
statement:
“Bob Peters, a spokesman for the American
Polygraph Association, said asking about
factual matters is a better approach than
using subjective questions about prejudice
or racism. He says a polygraph can’t accurately predict whether someone is racist.
“There might be people whom I might think
have racist attitudes, but they might not
think so,” said Peters, whose association
has established best practices for use of
the polygraph.”
Following the interviews, the APA Board of
Directors was briefed on the statements
made on behalf of the APA. At that time,
the public relations chairman was commended for his actions. No member of
the Board voiced any objection or question regarding the above cited statement.
Would the current Board of Directors of
the APA find fault with the statement?
In closing we wish to note that one of
the authors of the original article, Nelson,
though we presume the other author was
in agreement since he serves as the Editor
of APA publications, gave a vigorous, disjointed and largely ad hominem response

to the person who was critical of the
original article. One of the points raised
by Nelson was that they, Handler and Nelson, were only pointing out the possibility of using polygraph testing in the way
they set forth. It was up to each police
agency to decide if that was something it
desired. In other words, it was incumbent
on each police agency—not on polygraph
examiners— to determine whether or not
polygraph testing ought to be used to
screen for social intolerance. In our view,
this is a very ill-considered position. Why
would the polygraph examiner community desire to have police agencies—or any
other potential employer—decide what is
the right course of action for those who
practice polygraph testing. Examiners
themselves need to consider that issue
and they themselves must determine how
to ensure integrity and professionalism in
the field. If, as we believe, screening for
‘social intolerance’ is not what ought to
be done, if it is not in the best interest of
the community, it shouldn’t be done regardless of what police agencies may desire. In fact, we point out that it is the examiner community who knows what are
the limitations of polygraph testing and
what is or is not a proper usage. It is not
police administrators or others in similar
positions who determine this. Examiners
themselves are and must be responsible
for their professional practices. That is,
again, why we have called for a response
to this issue from the APA.
APA Magazine 2021, 54 (4)

51

SPECIAL FEATURES
References
Horvath, F. (2020). A hundred years of Polygraphy: Some primary changes and related
issues. European Polygraph, 14 (1-51), 30-43.
Nelson, R. and Handler, M. (2020). Practical polygraph: Interviewing and screening
public-safety applicants for social intolerance. APA Magazine, 53 (4) July-August,
61-77.
Nelson, R. (2020). Response to Stanley M. Slowik on polygraph screening of hate crimes
and acts of social intolerance. APA Magazine, 53 (6), November-December, 69-85.
Slowik, S. (2020). Why social intolerance and the politization of race is a terrible idea
for polygraph. APA Magazine, 53 (6), November-December, 61- 68.

52

APA Magazine 2021, 54 (4)

SPECIAL FEATURES

Footnotes:
1.Orchard, M. (2021). Crime and Society. Downloaded from Youtube
documentary series, March 31, 2021.
2. The incident with the Chinese judge seems to be particularly relevant today
given what has recently appeared in news reports about Chinese governmental
efforts to control the political environment in Hong Kong.
3. Vignette 1: This is a situation we’ve prepared on our own. The material
in quotations, however, was drawn directly from various newspaper articles
pertaining to what was alleged to have been stated by a man whose name is
Joseph Biden, now the President of the United States.
4. The material in quotation marks in this vignette has been attributed to
Mr. Andrew Cuomo, now the Governor of New York state in the U.S. He has
been accused of sexual harassment and having a ‘socially intolerant’ attitude
reflecting ‘sexism’ by nine women, most of whom worked closely with him at
various times. Although he is said to be under investigation, the allegations
against him have not been legally tested at this time. We point out here that he
has denied all of the allegations against him and he has stated that “harassment
is in the ear of the listener and the intentions of the alleged harasser.” He has
denied touching anyone inappropriately but has acknowledged that he may have
acted in ways that made people feel uncomfortable.
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