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MEMBERSHIP NEWS

IN MEMORIAM

Prominent defense atexplained at an APA event
torney F. Lee Bailey died
that Edgerly had failed
recently at age 87. He
a lie-detector test, and
represented many highsomeone was needed to
profile clients, including
cross-examine the polyAlbert DeSalvo (accused
graph expert.Bailey, who
Boston Strangler); Sam
had become familiar with
Sheppard (inspiration for
polygraph while working
F. Lee Bailey
movie and TV show “The
as a non-lawyer legal adFugitive”); Army Capt.
vocate while in the Navy,
Ernest Medina (court-martial proceedings
was recruited because of that experience.
regarding the Mai Lai massacre), Patricia
Bailey’s meteoric career began when EdgHearst, and O.J. Simpson.
erly was acquitted.
Bailey, who was a champion of polygraph,
was a frequent speaker at APA events. One
of Bailey’s first cases involved the polygraph.
Shortly after graduating from law school,
Bailey took over a high-profile Boston murder case – dubbed the “Torso Murder Case”
in which auto mechanic George Edgerly was
accused of dismembering his wife – after the
lead attorney had a heart attack. Bailey once
2
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Polygraph continued to play a role in Bailey’s
cases. He attended Keeler Polygraph Institute in Chicago. Based on his association
with the Keeler president Len Harrelson, Bailey was recruited by Sam Sheppard’s family
who wanted to secure a polygraph for Sheppard, who had been convicted of the murder
of his wife and was in prison. Bailey took the
case and eventually secured a mistrial fol-

MEMBERSHIP NEWS
lowing the U.S. Supreme Court’s finding that
the jurors in the first trial were improperly
exposed to publicity regarding the case during trial. On retrial, Bailey won acquittal for
Sheppard.

Bailey was a consultant to the Air Force
criminal defense appeal team in Scheffer v.
United States and recruited the APA to submit an amicus brief and assist the Air Force
attorneys assigned to argue for polygraph
admissibility.

Bailey publicly stated many times that while
he has sometimes been let down by clients,
witnesses, lawyers, judges, and others, he
was never let down by the polygraph. Bailey
continued to work with polygraph until the
time of his death. As part of providing consulting work for a lawyer, Bailey contacted
me only a few weeks before his death seeking referral of a polygraph examiner to polygraph a criminal suspect whom he was convinced was innocent.
F. Lee was a friend to polygraph, and the
APA owes him much gratitude. He will be
missed.
Gordon L. Vaughan,
APA General Counsel
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MEMBERSHIP NEWS

ELECTIONS APA 2021
Results by Question

Votes

President- Elect
Total voters: 2550

21%

Choice

Don Krapohl
David Wiloughby

Percentage

733
200

79%

829

100%

Choice
Director 1
Total voters: 2550

Mike Gougler

Choice

Director 3
Total voters: 2550

507
345

Jamie Mc Cloughan
Brian Morris

40%
60%

Choice
Director 5
57%

Total voters: 2550

J. Patrick O´Burke
Erika Thiel
Director 7

Choice

394
514

Total voters: 2550

Lisa Ribacoff
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803

43%

100%

TRAINING AND SEMINARS
AMERICAN POLYGRAPH ASSOCIATION

Currently Accredited Programs
05-31-2021
The following programs are accredited by the APA:
ACADEMY FOR SCIENTIFIC AND
INVESTIGATIVE TRAINING
Director:
Address :
Country:
Phone:
Email:
Website:

Nathan J. Gordon
1704 Locust St - 2nd Fl
Philadelphia, PA 19103
USA
215-732-3349
truthdoctor@polygraph-training.com
www.polygraph-training.com/

AMERICAN INTERNATIONAL INSTITUTE
OF POLYGRAPH

Country:
Phone:
Email:

Charles E. Slupski
619 Highway 138 W Suite C
Stockbridge, GA 30281
USA
770-960-1377
aiipolygraph@gmail.com

Website:

www.polygraphschool.com/

Director:
Address :

BACKSTER SCHOOL OF LIE DETECTION
Director: Allan Schierer
Address : 2263 Princess Street
Kingston, ON, K7M 3G1
Country: Canada
613-507-4660
Phone:
aschierer@backster.net
Email:
Website: Backster.net

BEHAVIORAL MEASURES POLYGRAPH
TRAINING CENTRE, UK
Director: Don Krapohl
Address : Behavioural Measures UK c/o Paul
Connon Suite 24, Arms Evertyne
House Quay Road Blyth
Northumberland England NE24 2AS
Country: United Kingdom
Phone:
803-463-10-96
donkrapohl@C3Acorp.com
Email:
Website: no website
CANADIAN POLICE COLLEGE POLYGRAPH
SCHOOL*
Director: Shaun Smith
Address : 1 Sandridge Dr.
Ottawa, Ontario K1G 3J2
Country: Canada
Phone:
613-990-5025
Email:
CPCregistrar.CFC_NCR.CFC_HQ@
rcmp-grc.gc.ca
Website: www.cpc-ccp.gc.ca/index-eng.htm
CENTER FOR CREDIBILITY ASSESSMENT
S.A.C.

Director: Jose Anibal Torreblanca García
Address : Av. Circunvalación del Golf los Incas
208
Office 801B, Tower III
Santiago de Surco 15023
Country: Peru
Phone:
gerencia@latam-credibility.com
Email:
Website: www.latam-credibility.com

*Admission is limited to government or law enforcement students only.
APA Magazine 2021, 54 (3)
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TRAINING AND SEMINARS
CENTRO DE INVESTIGACION FORENSE
Y CONTROL DE CONFIANZA S.C.

ESCUELA NACIONAL DE POLIGRAFIA,
NATIONAL POLYGRAPH SCHOOL*
Director: Ana Silvia Von Schmelling
Address: Calle Cuauhtemoc # 168
Colonia Tisapan de San Angel,
Mexico City, 01059
Country: Mexico
Phone:
011-52-555-616-6273
Email:
lg151@balankan.net
Website: no website

ESCUELA DE INTELIGENCIA Y CONTRAINTELIGENCIA:
Director: Lt. María Camila Jiménez Bayona
Address: Carrera 8A No. 101 - 33
Bogota
Country: Colombia
Phone:
-Email:
no email
Website: www.esici.edu.co/

GAZIT INTERNATIONAL POLYGRAPH
SCHOOL:
Director: Mordechai Gazit
Address: 29 Hamered Street Industry
Building
Tel Aviv
Country: Israel
Phone:
972 3 575 2488
Email:
office@gazit-poly.co.il
Website: http://www.polygraph-school.com/
en

ESCUELA NACIONAL DE POLIGRAFIA

INTERNATIONAL ACADEMY OF
POLYGRAPH:

Director: Jaime Raul Duran Valle
Address : Rodriguez Saro #523, Int. 501-A
Col. Del Valle
Del. Benito Juarez Mexico, D.F.
C.P. 03100
Country: Mexico
011-52-55-2455-4624
Phone:
informacion@el-poligrafo.com
Email:
Website: el-poligrafo.com

Director: Raymond I. Nelson
Address : Barrio Guadalupe, Edificio Hermitage
Tegucigalpa, Francisco Morazon 11101
Country: Honduras
Phone:
Raymond.nelson@gmail.com
Email:
Website: no website

Director:
Address:
Country:
Phone:
Email:
Website:

Michele Hoff
1835 S Perimeter Rd Ste 125
Fort Lauderdale, FL 33309
USA
954-771-6900
dci@deception.com
www.deception.com/polygraph_
school.html

*Admission is limited to government or law enforcement students only.
6
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TRAINING AND SEMINARS
INTERNATIONAL POLYGRAPH STUDIES
CENTER
Director:
Address:

Country:
Phone:
Email:
Website:

Raymond I. Nelson
Insurgentes Sur # 1877, Piso 2,
Oficina 204, Col. Guadalupe Inn
Del. Alvaro Obregón
Mexico D.F. 06700
Mexico
(55) 5533 7349
iptc@poligrafia.com.mx
www.poligrafia.com.mx

KOREAN SUPREME PROSECUTORS
OFFICE POLYGRAPH ACADEMY*
Director: Cheol Bang
Address: 105 NDFC Supreme Prosecutor’s
Office, 157 Banpodaero, Seochogu
Seoul, 06590
Country: S. Korea
Phone:
082-2-3480-2144
Email:
roomiron@gmail.com
Website: no website

LATINAMERICAN POLYGRAPH INSTITUTE
Director: Manuel Novoa
Address: Carrera 46 # 93-70
Bogota
Country: Colombia
Phone:
57-12369630
Email:
Dirgeneral@latinpolygraph.com
Website: www.latinamericanpolygraph.com

MARSTON POLYGRAPH ACADEMY:
Director: Gary Davis
Address: 390 Orange Show Lane
San Bernardino, CA 92408
Country: USA
Phone:
909-554-3883
Email:
info@marstonpolygraph.com
Website: www.marstonpolygraph.com
MARYLAND INSTITUTE OF CRIMINAL
JUSTICE:
Director: Billy H. Thompson
Address: 8424 Veterans Hwy Ste 3
Millersville MD 21108-0458
Country: USA
Phone:
410-987-6665
Email:
MDMICJ@aol.com
Website: www.micj.com
MICHIGAN STATE POLICE POLYGRAPH
PROGRAM*:
Director: Tiffany Franzosi-Watson
Address: 7320 North Canal Road
Lansing, MI 48913
Country: USA
Phone:
Email:
no email
Website: no website
MINDEF CENTRE FOR CREDIBILITY
ASSESSMENT*:
Director: Terence Leow
Address: Block 13, Mandai Camp 2
Mandai Road
Country: Singapore
Email:
MINDEF_CCA_SCHOOL@defence.
Website: gov.sg
www.mindef.gov.sg/

*Admission is limited to government or law enforcement students only.
APA Magazine 2021, 54 (3)
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TRAINING AND SEMINARS
NATIONAL CENTER FOR CREDIBILITY
ASSESSMENT*:
Director: Zach Vaughn; Ron Kiefer; Stephanie
Liles
Address: 7540 Pickens Avenue
Fort Jackson, SC 29207-5000
Country: USA
Email:
NCCARegistrar@dodiis.mil
Website: www.ncca.mil
NATIONAL POLYGRAPH ACADEMY
Director:
Address:
Country:
Phone:
Email:
Website:

Pam Shaw
1890 Star Shoot Parkway,
Ste. 170-366 Lexington,KY 40509
USA
859-494-7429
shaw.national@gmail.com
www.nationalpolygraphacademy.
com

NCTC POLYGRAPH INSTITUTE:
Director: Elmer Criswell
Address: c/o Dept. of Military & Veteran’s Affairs Building 8-64 Fort Indiantown
Gap Annville, PA17003-5002
Country: USA
Phone:
717-861-9306
Email:
register@counterdrug.org
Website: www.counterdrug.org
PEAK CREDIBILITY ASSESSMENT
TRAINING CENTER
Director:
Address:
Country:
Phone:
Email:
Website:

Benjamin Blalock
1490 NE Pine Island Rd. Unit 7B
Cape Coral, FL 33909
USA
239-900-6800
info@peakcatc.com
peakcatc.com/

SCHOOL OF INTELLIGENCE AND
COUNTERINTELLIGENCE (THE NATIONAL
POLICE OF COLOMBIA)*
Director:
Address:
Country:
Phone:
Email:
Website:

Lt. Col. Fernando Guzman Ramos
TC Jorge Zenen Lopez guerrero
Transversal 33 No 47a-35 Sur
Barrio Fatima
Colombia
57-3203023049
programaacademicopoligrafiapc@
gmail.com
www.policia.gov.co

THE POLYGRAPH INSTITUTE
Director: J. Patrick O’Burke
Address: 8546 Broadway Suite 225
San Antonio, TX 78217
Country: USA
Phone:
210-377-0200
Email:
info@thepolygraphinstitute.com
Website: thepolygraphinstitute.com

TUDOR ACADEMY
Director:
Address:
Country:
Phone:
Email:
Website:

Charles Speagle
Lima
Peru
51-963-814-489
charles2011@gmail.com
www.tudoracademy.com

*Admission is limited to government or law enforcement students only.
8
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TRAINING AND SEMINARS
VIRGINIA SCHOOL OF POLYGRAPH
Director: Darryl DeBow
Address: 7885 Coppermine Rd. Manassas
Virginia
Country: USA
Phone:
703-396-7659
Email:
polygraph11@comcast.net
Website: http://virginiaschoolofpolygraph.
com

VOLLMER POLYGRAPH
Director: Michael Lynch
Address: 22600 Savi Ranch Parkway A-13
Yorba Linda, CA, 92887
Country: USA
Phone:
(800) 295-6041
Email:
inquire@vollmerinstitute.com
Website: www.vollmerinstitute.com

APA Magazine 2021, 54 (3)
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FROM THE BOARD

AUSTIN, TX
President´s Message
Sabino Martinez Jr., President

Greetings colleagues,
I hope this correspondence finds you all in great spirits and good health. Our Austin
seminar is fast approaching. Before we know it, it will be time for us to gather in Autin,
Texas for the 2021 Seminar! I am looking forward to seeing all that can attend. As a reminder, please take advantage of the reduced fees for this year’s seminar. Also, please
take a moment to register, even if you intend to pay at a later date. We would like to
have an estimate of the number of people who are attending. Taking the time to register will help Mike Gougler and Pam Shaw be best prepared.
At our previous board meeting, I appointed Pam Shaw as Seminar Chair in Training. If
you were not aware, Mike decided to retire from the Seminar Chair position. Although
Mike will take with him years of knowledge and experience in seminars, I am thankful
Pam stepped up to fill the position. Mike has become a great friend of mine, as well as
a mentor and father figure. Mike is the person who gave me an opportunity of a lifetime. In 1997, he took me into his unit at the Texas Department of Public Safety. He
saw my unprecedented work ethic, and ability to stand out among others. He told me
once “I’d rather have a hard worker than a talker any day.” I express my gratitude for him
choosing me by doing my best to live up to his expectations. Thank you, Mike! for everything, and especially for always being there for me. I am also thankful that Mike has

10
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FROM THE BOARD
accepted a nomination to continue as a board member and he will continue to share
his wisdom with us.
I would also like to take this opportunity to congratulate those of you who were voted
in for board positions. I would like to personally acknowledge Mark Handler, who works
tirelessly to have the election process run smoothly. Mark spends hours ensuring all
APA members have their ballot, and providing the voters with information about each
candidate. This information enables the voter to make an informed choice when they
cast their vote. Thank you Mark for all the hard work you put forth for our organization.
Until we meet again, please be safe!

Saludos compañeros.
Espero que al leer esta carta todos se encuentren de muy buen humor y salud. Nuestro
Seminario de Austin, Texas se aproxima, prácticamente está a la vuelta de la esquina.
Espero ver a muchos de ustedes tanto como sea posible y sobre todo que aprovechen
el descuento que este año APA dispuso para los miembros de la asociación. Por lo
tanto, tómese el tiempo para registrarse en línea, recuerden que pueden pagar el domingo cuando recojan su documentación: esto es con la finalidad de tener una idea de
la cantidad de personas que asistirán para que Mike Gougler y Pam Shaw puedan estar
preparados para su asistencia. Quiero comentarles que, en nuestra reunión anterior de
la junta directiva, nombré a Pam Shaw como presidenta de semanarios, ya que Mike
había decidido retirarse del puesto. Es triste ver a Mike irse con toda su experiencia y
conocimiento, pero me alegro de que Pam haya asumido el cargo. Mike ha sido un gran
amigo mío, un mentor, una figura paterna y la única persona que me brindó una de las
mejores oportunidades de mi vida. Me contrató en su unidad en el Departamento de
Seguridad Pública de Texas en 1997 porque vio en mí una persona con ética y sobresaliente en el trabajo. Una vez me dijo: “Prefiero tener un trabajador duro que una persona
que hable demasiado” y en agradecimiento por elegirme, he hecho todo lo posible para
estar a la altura de sus expectativas. ¡Gracias, Mike! Gracias por estar siempre ahí para
mí. Cabe señalar que estoy agradecido que haya aceptado lo nominación para director
ya que nos podrá proporcionar más de su experiencia y conocimiento.

APA Magazine 2021, 54 (3)
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FROM THE BOARD
También me gustaría aprovechar esta oportunidad para felicitar a aquellos de ustedes
que fueron elegidos para un puesto en la junta de la mesa directiva. Mark Handler trabaja horas incansables para poner en marcha el proceso de elección y por conseguir
una boleta para todos, me tomo este tiempo para agradecerle por su arduo trabajo.
Hasta que nos volvamos a encontrar, ¡por favor cuídense mucho.

12
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Board of Directors’ Reports
Roy Ortiz

President Elect

It is your choice:

another article or book or attend another
seminar.
On the other hand, some people continue
with their positive choices. A great example of this is John Galianos, APA member
in Montreal, Canada. He continues with his
positive choices, having recently emailed
me and others, two articles about Interviewing and Interrogation. Thank you,
John.

Continue what you are doing… 		
Change your course …				
Cancel your plan…
The process of deciding what you are going to do, is always based on the three
“C’s”. This decision-making process not
only directs our daily activities, but most
importantly our polygraph related choices.
By the time this article is printed and distributed, the APA elections will have been
decided. It takes a big commitment to
run for office. All of the candidates have
earned my respect for the courage to
change the APA’s future.
It is always easier to continue with the
status quo. You are not required to read

It is exceedingly difficult to admit to yourself, that you made a mistake. But, as we
all know, you learn from your mistakes.
Hopefully as a result of making a mistake,
you change your course of action. As an
APA member, everyone as a worldwide
family of polygraph examiners to ask for
help. Do not forget that the Board of Directors is always available to assist with
any of your polygraph challenges.
APA Magazine 2021, 54 (3)
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FROM THE BOARD
tail is appreciated, which is always challenging because of the constant changes
to the APA publications.
During June 2020, the Southern African
Polygraph Federation, an APA Divisional
Affiliate will be initiating their first online
book club.

This year (2021) marks the 100-year anniversary of the polygraph profession.
There have been numerous changes by individuals who were not satisfied with the
status quo. As I prepare for the transition
from the President Elect to the President
of the APA, I am asking for your ideas to
help formulate a strategic plan for the future of the APA. Please email your ideas
to: presidentelect@polygraph org.
I would like to publicly acknowledge
and thank Nayeli Hernandez Pimentel
(APA’s Managing Editor) and Mark Handler (APA’s Editor & WEB Administrator),
for their efforts on the behalf of the APA.
Their dedicated work and attention to de-

14
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The creation of this book club is definitely
a change to the typical online training.
They extended an invitation for me to join,
for which I am incredibly grateful.
In addition to books, research articles will
be discussed. The first article to be discussed will be “The Scientific Basis for
Polygraph” by Raymond Nelson.
Due to the severe restrictions due COVID
19, everyone had to cancel plans with their
families and friends. As we emerge from
these challenges, I encourage everyone
to enjoy the outdoors and spend more
time with their loved ones.
Happy Trails…

FROM THE BOARD
		 Darryl Starks			

		

Greeting to my fellow APA members
around the world and welcome to the beginning of summer. This is particularly
significant this year because after more
than a year of isolation, face coverings,
social distancing and then vaccinations,
life as we once knew it, is returning to
normal. Round of applause please! I look
forward to seeing all of you in Austin, TX
August 29th through September 3, 2021,
for the 55th Annual Seminar. It has been
two years since we last gathered and the
seminar committee has gone the “extra mile” to insure a safe and productive
learning experience for all of us.

Fellow Professionals,

Chairman

I want each of you to know that in spite of
the difficulties this past year has presented to all our lives, your Board of Director’s
have managed to “press on” in conducting the business of the association. It
would be difficult to completely articulate
all the challenges faced by the board this
past year, but I am truly proud of the work
that was accomplished and under some
very difficult circumstances. You should
be proud as well!
Even though the challenges presented by
COVID-19 are clearly improving, I encourage all of you to continue to stay vigilant
and stay. We’re not completely out of the
woods just yet!
See you in Austin, TX.

Mike Gougler		
Seminar Chair

Plans are moving forward for the 55th
Annual APA Seminar to be held August
29 through September 3, 2021 in Austin.
The conference will be held at the beautiful Austin Hilton. In the historic 6th street
entertainment district. Help us celebrate
the 100th anniversary of polygraph in the
United States.
Your board of directors understanding the
current COVID environment has approved
a reduction in the 2021 seminar fee to
$300 for APA members. With this fee reduction, quality training, and a very favorable room rate, we encourage to make
your reservations early, as we expect to
sell out our allotment of rooms.
The Hilton has a program named Hilton EventReady with CleanStay, a global
meeting and events program designed to
ensure a clean, flexible, safe and socially
distant meeting. Below are two links describing the CleanStay program.
About EventReady with CleanStay
Hilton EventReady Cleaning Infographic
A schedule of classes is currently posted
on the APA website.
If there is sufficient interest, interpretation services will be offered in Classroom
A on Monday through Friday for all classAPA Magazine 2021, 54 (3)
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es. For those wanting to take advantage
of these services, the cost will be $100
per person if you pay at the door. Those
paying in advance before arriving at the
seminar will be charged $50. Please take
advantage of the discount by paying early so we can better project the number of
headsets required. (No headset will be issued without payment.)
I would again like to thank all of our sponsors for their support.
See you in Austin.				
Michael Gougler 					
Seminar Chair

Jamie McCloughan
Director

I hope all my APA friends are doing well. I
am looking forward to seeing everyone in
person at the seminar in August. It has
been too long since we last got to catchup face-to-face.
Speaking of the seminar, Mike Gougler
and Gordon Vaughn have once again done
a bang-up job of ensuring you receive a
topnotch education experience. These
two, along with National Office Manager
Lisa Jacocks, put a lot of time and work
into achieving this for you.
As I mentioned in my last report, the Education Accreditation Committee (EAC) is
researching new ways to bring our basic
education and training into line with what
other professions are doing. One of those
16
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areas being looked at is allowing students
to test out of areas they already have significant education in. As many know, colleges do this by utilizing the College-Level
Examination Program (CLEP). If a student
successfully passes the CLEP examination, they may receive credit for that area,
depending on the college. There are currently 34 CLEP examinations. There are
some obstacles to being able to carry this
out and I will discuss a few of them. One
of those obstacles is education and training programs currently have intense tenweek course schedules that they must
juggle in order to give students all of the
education and training they need. We are
unsure how this would disrupt or change
those schedules. Another area of concern is regarding the cost of the education in special areas such as law, physiology, and psychology. If you have ten students and five test out of a subject, the
instruction cost for the specialty area is
still the same regardless of the number of
students. One last obstacle I will address
is the delivery of the examinations. One
solution would be to use the APA question
bank available for the APA examination.
The APA already has the ability to administer these examinations online. The issue is whether this is an acceptable way
of carrying out the task. We still need to
have more feedback from education and
training directors and students who have
recently completed their basic program to
ensure this may be a viable means of accomplishing this. So, if you have an idea
or a comment, please feel free to contact
me or any of the other EAC members.
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If you have any questions or suggestions
on anything else APA or polygraph related,
please feel free to contact me at my email
address or call me at 989-745-1912. As always, may those who are fighting for our
freedom against threats, both foreign and
domestic, be safe, and have Godspeed in
their return to friends and loved ones.

Chip Morgan
Director

Hopefully We Can Get Back on Track
This month, I attended the AAPP conference in Cleveland, Ohio, along with over
400 other attendees. A great many AAPP
members are also APA members and I got
to converse with many of them. The training conference was very well managed,
with good training offered. The best part
of the conference, as it is in all conferences, was the ability to personally interact
with other examiners from throughout the
world. ZOOM, email and conference calls
have gotten us all through for the last 16
months, but those technologies are no
substitute for real personal interaction.
Turns out, the old axiom about “breaking
bread” is very accurate.
My hope is that the APA seminar in Austin,
Texas will have blockbuster attendance
and I am confident we will offer top notch
training. It will be good to reconnect with
all of the APA attendees in person. As the
world slowly climbs out of the pandemic,
I hope we can all get back on track and
return to some sense of normalcy. I hope
to see all of you there.

By the time this message is published,
the APA elections will have already taken
place. No matter how those elections turn
out, I hope you all voted. The primary way
we can show support for the organization
is to elect good people to represent all of
us. Similarly, please consider running for
APA office yourself in the future; it is a
great way to serve the organization and
our profession.
When I hear gripes, complaints and general discontent from members, I am very
willing to hear all of those complaints, but
my general advice is for members to get
involved in the APA and try to fix problems
from within. Where to start? Contact any
of the Directors and inquire about serving
on a committee, we will steer you in the
right direction. This isn’t the American
Polygraph Board of Directors Association, it’s YOUR organization and we are all
equally responsible for ensuring the success of this association. Please take an
active role in the organization.
See you in Austin,				
Chip Morgan
DirectorMorgan@polygraph.org		
lieguy@gmail.com
		 Raymond Nelson		
			 Director
Greetings APA members. As I write this
the annual APA election cycle is nearing
completion. This process, like all elections, is a vital part of the health and
strength of our community. The process
APA Magazine 2021, 54 (3)
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of elections, along with the process of
planned transitions of leadership, is
among the most important mechanisms
to ensure that the APA serves the needs
of the members, and that APA leadership
remains a temporary privilege of service.
Elections and planned transitions prevent
the formation of fixed or dynastic leadership groups that seem to become inevitably self-serving – wherein the positions
of leadership become positions of entitlement for which the members of the community serve their needs.
Internet culture today is ripe with memes
of all types. What is easily lost is that
the notion of the “meme” originated with
Richard Dawson’s 1976 book “The Selfish Gene” as a way to describe the idea
of self-serving replication in genetics. In
the years since then the notion of a meme
has also provided insight to our observations in other contexts. In internet culture
a meme can be a graphic or formulaic
statement that gets repeated and re-disseminated countless times. The overt
purpose of this is perhaps to share an observation or a moment of humor, but in reality there is little that is productive about
the activity, and the potential hurt feelings when individuals are involved. More
covertly the purpose of memes, their replication and dissemination, is simply selfperpetuation.
Memetics can be observed also at the level of an organization, such as an agency
or professional association. For example,
a medical or mental health treatment organization may have a sincerely stated
18
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mission and purpose around serving and
helping the needs of the public and individuals. At times, however, it may seem
to individuals as if the actions and decision of the organizational leadership can
become more concerned about organizational goals, such as profit or economic
survival, have become a more central
mission and purpose than the stated mission. Another example: organizational
leadership can sometimes initiate with
noble intentions around the certain practical objectives, but over time may begin
to engage in activities that would seem
to serve mainly the goals of continued
incumbency in the leadership position –
sometimes at the cost of achieving organizational goals. Although there may be
certain perceived advantages to long-term
– even lifetime – leadership positions,
in terms of reduced need for leadership
transitions, these solutions have historically lead to other problems. Those other
problems have included a tendency for
more disruptive and difficult leadership
transitions when it becomes unavoidably
clear that the leadership is not serving the
population, and chaotic unplanned transitions when the lifespan of the leadership
begins to eclipse. One historical solution
to this is to enact a system of inherited or
dynastic leadership positions, and history is replete with examples of this. Unfortunately, the selection of the succession
of leaders in dynastic systems has been
somewhat chaotic, with leaders selected
not for their merits but for the more memetic purpose of perpetuation of an existing system.
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Sometime around the 17th and 18th centuries, the time of enlightenment philosophies that led to the formation of the
United States, it became obvious or apparent – at least to George Washington
– that planned transitions of leadership
would be a good idea. That the long term
success, stability and economic health
of a large group of people would be best
served by leadership that serves the population – instead of the inverse. With this
in mind, the notion of elected leaders has
become a vital and important tradition in
national and local politics, and also in professional politics. Another important tradition is the notion of term limits. Here, at
the level of the APA, the idea of term limits
has can be observed in a de-facto manner, as the president is elected to serve
on the board a year in advance of their
presidency, and remains on the board for
a year after their presidency. The result
is the imposition of planned transitions
and the avoidance of dynastic or closed
circuit (good-old-boy) leadership fixtures.
Most importantly, there is a conscious
sense of awareness that the president
and BOD members work for those who
elect them. This may not seem ideal to
those who are less enthusiastic about the
natural, though low-grade, chaos of elections and democracy – and to those who
would prefer to make a lifetime vocation
of their professional leadership roles. But
the advantage to the profession is that
the APA has grown to become a trusted
and important worldwide leadership influence in the polygraph profession across
the U.S and worldwide. This is, in many
ways, a direct result of the fact that indi-

vidual personas (personalities) are less
important than the principles for which
they advocate and represent.
Recently at the APA BOD there has been
discussion about changing the structure
of leadership. These discussions have included potentially eliminating the role of
APA president, opting instead for a paid
CEO. My personal view is that this would
be a grave error, and would result in leadership that would remain fixed for the
duration of one individual’s career – and
would result in an individual that no longer answers to the voting membership.
Perhaps there are those who would prefer the short terms sense of order that results from unequivocal long-term hierarchical leadership, but my view is that this
would conflict with the enlightenment values of individuality, conservatism, merit,
and reason because it would inevitably
endow more rights on whomever is the
permanent leader – while denying those
rights to all other members. It is my view
that most will still prefer the notion that
leaders, in reality, have no more rights
than others, and exist to help the group,
and its individual members, to achieve
their goals.
Another potential change that has been
discussed is the elimination of the president-elect role, instead having a yearly
election cycle. This, in my view, is not
ideal as it would eliminate the de-facto
term limit of the APA Presidency role, and
would subject the profession to short
term vs long term leadership thinking. The
most important concern I have with this
APA Magazine 2021, 54 (3)
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is the invitation it brings for the formation of dynastic leadership periods in the
absence of term limits. Another potential
change that has been discussed is the extension of the election cycle to a two-year
presidency, with the continuation of the
president-elect and chairman roles. This
would result in a six-year commitment for
persons who may wish to serve in the role
as president. I view this as desirable as
it would ensure experienced leadership,
would promote more long-term planning,
and would slow down the short-term
transitional cycles that we now experience, while also maintaining a system of
planned transitions. Any change of this
type is of vital and important concern to
the APA members, and I advise all members to stay tuned for more important discussion on this matter.
On a more practical and short term level,
I hope to see everyone at the APA Annual
seminar in Austin this year. Austin is a
fantastic and interesting city that is easy
to get to.
Stay well,
RN

Lisa Ribacoff
Director
Happy Spring from Long Island, NY!
I hope that everyone has been enjoying
the great weather across the world with
your families and friends despite certain
regions experiencing pandemic condi20
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tions. The countdown has begun to the
Annual Seminar which starts on Monday,
August 30th and commences on Friday,
September 3. It is going to be great seeing
everyone in person in Austin at the annual seminar taking place in a few months.
I was just in Austin three weeks ago and
had the chance to stop by the Hilton Austin and I will say that this venue site has
something for everyone.
2021 Elections Cycle
I want to extend a large thank you to all of
the members that took their time to read
the candidate platforms and casted their
vote in this year’s election. This year, there
were 2,550 member eligible to vote. The
final number of members that voted was
956. This is a representation of 37.49%
of eligible members. 58.59% of eligible
members received their ballots but did
not open or view the ballot. Congratulations to those reelected board members
and I wanted to extend a personal thank
you to those that did vote for me in the
Director 7 election despite running unopposed. I look forward to continuing my
work under the direction of Presidents Ortiz and Krapohl.
2021 Awards and Nominations
This year the Awards and Nominations
are in receipt of a record breaking amount
of nominations for the various awards to
be distributed at the Banquet on Thursday
night at the Annual Seminar. Thank you to
those that took the time to submit a nomination for your colleagues and mentors.
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The nominations will be made available
on the APA Social Media pages as well as
in the next issue of the APA Magazine. I
want to thank President Martinez, Chairman Starks and Director Dutton for their
time in serving on the Awards and Nominations committee.

Austin this year. I hope many of you will
be able to join us, and if you are fortunate
enough to be able to attend, remember
the registration fee has been reduced to
$300 for members. I am excited to finally
get back to in-person training and Austin
has always been a great location for us.

2021 Annual Seminar

As far as committee actions and details
to report, the Member Services Committee has been continuing to work with the
National Office to handle requests and inquiries. The work of the PCSOT Committee continues forward and I am confident
that Chair, Erika Thiel, will have a revised
PCSOT Model Policy ready for Board
consideration in the coming months. As
I mentioned in my last report, I am also
currently working alongside Mike Gougler
to learn the ropes in preparation for the
role of Seminar Chair in 2022. In fact, as
I did in my last report, I would still like to
request any valuable insights and recommendations that you may have for future
seminars, so please feel free to call or
email me and let me know how the APA
might be able to improve your seminar experiences.

If you are planning on attending, please
make your reservations soon because
this is one seminar that you do not want
to miss! Our seminar chair and the seminar committee have been working hard
to make sure that this seminar happens
without a glitch while still providing the
members and attendees top notch educational sessions. I recommend to the
attendees that you bring business cards
and use this opportunity to network with
your colleagues. You never know who
you’re going to meet and who may be able
to help you in the future.
Please continue to be safe and vigilant
protecting yourself and your loved ones
and I look forward to seeing everyone in
Austin!

Pamela Shaw
Director

Hello fellow professionals,I hope you are
well and that life is starting to look like a
“return to normal” in your region. It has
been a long road for all of us regarding
COVID-19, but thankfully plans are full
steam ahead for our annual seminar in

I am thankful to each of you for your support over the years, and it continues to be
my honor to serve our great profession
and wonderful association members. If
there is anything you need, I hope you will
reach out and let me know how I can help.
All the best to you and your loved ones,
Pam Shaw
APA Magazine 2021, 54 (3)
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Erika Thiel
Director
First and foremost I would like to thank
everyone who took the time to vote during our recent APA election. Your support
and engagement throughout this process
is what makes the internet election process the success it is. I am truly grateful
that you have felt that I was the best person to continue to represent the association on the board and look forward with
working with the other elected officials at
this time.
As for an update on the PCSOT committee, we are on the final touches of the
document, and it will be ready to be voted
upon during the next board meeting. I will
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be available for any questions on PCSOT
updates and will provide a full write up for
the magazine after the conference. This
document has been taken seriously by all
committee members and I thank every
committee member for their commitment
to the process.
There is no doubt in my mind there are big
things to come for the APA. I look forward
to being a part of it in whatever manner I
am allowed to be. Polygraph examiners
are a unique part of many different processes, and we cannot forget how important our roles have the ability to be when
we do things the right way. Again, thank
you to everyone who has supported me
throughout this and please know I am always available to reach out to.

2021
Basic Course
400 Hour

Advanced Course
40 Hour

PCSOT Course
40 Hour

May 3 - July 9
September 7 - November 12
March 29 - April 2 (in Fort Myers, FL)
July 19 - 23
December 6 - 10 (in Lafayette, IN)
March 22 - 26
July 12 - 16
Online Courses

Sign up now, take any time, anywhere!
PCSOT: Sexual Deviancy: 16 Hour
Utah COT 3 RQs Course: 8 Hour
How to Use the Directed Lie Screening Test (DLST): 8 Hour
How to Use the Acquaintance Test: 8 Hour
Plethysmograph: How and Why: 8 Hour

“I have attended several

advanced training classes
before, but I can’t recall

any of them having such a
strong impact.”

“If you want to be one of the

“I would highly recommend

in the world, this is the

who wants to be a great

best polygraph examiners

school you want to attend.”

“PEAK has been an

incredible learning

this course to anyone

experience with full

immersion into the world of

polygraphist..”

polygraph.”

Contact us to learn about how to make PEAK your partner in training. Whether
basic, advanced or online, we offer the most complete training available.
info@peakcatc.com

www.peakcatc.com

Accredited by APA and recognized by AAPP, what makes the PEAK Credibility Assessment Training Center truly unique is the passion and extensive
knowledge by which each course is prepared. Our basic and continuing education courses, led by Director Ben Blalock, are well known for

presenting and simplifying challenging real world topics in order to best prepare every student for a career in credibility assessment. PEAK Is a
subsidiary of Lafayette Instrument Company.
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Five Minute Science Lesson:
Five-minute Science Lesson: A short FAQ on EBP
(Evidence-Based Practice)
Raymond Nelson

What is evidence based practice?
Discussion of evidence-based practice
(EBP) is an evolution of the discussion of
evidence-based medicine (EBM). EBP extends to all allied health professions (e.g.,
dentistry, nursing, psychology, physical
and occupational therapy). EBP also extends to evidence-based law (EBL) and
the formation of laws, regulations and
public policies based on the best available evidence , and evidence-based forensic science (the application of available
scientific knowledge to field practices
and investigative work that may become
a basis of information for legal processes). EBM also extends to evidence-based
management (EBMgt), in which organizational practices and managerial decisions
are aligned with evidence from available
research. The goals of EBM and EBP are
to improve the effectiveness of decisions
and outcomes for individuals and groups
by quantifying and reducing variation
and error in field practice contexts where
decisions are subject to some degree of
inherent uncertainty and individual differences.
Is there a process model for evidencebased practice?
It is helpful when making use of any new
or abstract concept to define a process
24
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model or procedure so that we can more
easily observe whether the idea can be
implemented in meaningful and practical
ways. A well-defined process model will
also permit the abstracted study of outcomes or effects that may be observed
after implementation. EBP can be thought
of as consisting of several steps: 1) define
the referral problem based on the case
facts and the current professional practice standards, 2) survey the current published knowledge-base for evidence pertaining to the referral problem, 3) evaluate the available evidence relevant to the
referral problem, and 4) select a course of
action that is supported by the available
evidence and consonant with the needs
and goals of the referral. A final aspect of
EBP is that of post-hoc review, audit and
feedback so that professionals can continue to incorporate additional information into their future decision processes.
Does EBP amount to a “one-size-fits-all”
or “cookbook” approach that rejects the
role of expertise and individual preferences?
No. Particularly in medical and allied
healthcare contexts, the selection of interventions intended to help patients is defined as a conscientious problem-solving
approach to clinical practice. In this way,
EBP incorporates patient preferences as
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to available medical treatments, rehabilitation approaches, psycho-therapeutic
interventions, and adaptive services. In
the forensic context, evidence-based
practice decisions can be influenced by
practical considerations that can include
both ethics with regard to potential error,
and economic factors such as potential
values and potential costs.
How do un-reproducible scientific results
impact evidence-based practices?
Although some degree of variation is always expected in scientific research, published results that cannot be reproduced
are a source of concern and confusion.
For this reason, replication is an important and ongoing aspect of the scientific
process. In addition, systematic review of
available published research are an important aspect of EBP. When results cannot be reproduced or replicated, it is not
interpreted as a reason to reject or abandon the scientific and research processes, but is instead regarded as evidence of
the importance of need for both competency and transparency in the research
processes. For example: a result of observed problems in the reproducibility of
published research in psychology is the
development of improved statistical and
research protocols.
How does evidence-based practice help
the public?
EBP helps to protect the interests of the
public and individuals by decreasing
subjectivity, bias, and uncertainty and in-

creasing objectivity and reproducibility
in professional decision-making. EBP decreases the likelihood that professional
decisions are based subjective or personal views of the professionals when
these are not consistent with published
evidence.
How does evidence-based practice help
professionals?
EBP helps to protect the interests of the
various professional contexts by formalizing reasonable expectations that professional practices are not developed in
unscientific or pseudoscientific ways that
would be more likely to result in adverse
outcomes for individuals and groups, loss
of trust towards a profession and potential exposure to liability or other recourse.
What are the main criticisms of or objection to evidence-based practice?
One objection to EBP is that evidence
is not yet available to support decisions
or conclusion in all contexts. It is sometimes the case that “we don’t yet know”
is the correct and responsible answer –
though this is understandably frustrating
in situations for which some form of action may be required. Some arguments
to EBP are philosophical and ethical, with
the emphasis on subjective human expertise as a primary locus of responsibility.
Some authors have noted that some published objections have been based on adhominem positions, misunderstanding of
EBP, and bias towards tradition.
APA Magazine 2021, 54 (3)
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What are alternatives to evidence-based
practice?
Professional practices that are not supported by evidence may be standardized
based on a concurrence of expert opinion
or emerging evidence. Contexts in which
evidence is not available to support a
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structured and systematic solution may
rely on unstructured clinical expertise.
However, practices that are supported by
neither evidence nor expert consensus
standards may be vulnerable to suggestion that they are experimental practices
and therefore subject to additional ethical considerations.
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PCSOT for Thought
Erika Thiel

By this point, I have taught several 40
hours basic PCSOT courses for examiners. There are several questions that
are often asked in each course. Generally, these questions are easily answered
based on the examiners skills they already have. However, there is one question that repeatedly comes up – should
we use mind maps?
Mind maps are a tool that many examiners find useful. They are utilized often in
pre-employment scenarios for candidates
who are looking to be hired in a position
that requires them to pass a polygraph.
The concept of utilizing a mind map in
pre-employment situations can be considered a best practice tool depending
on the location the examiner is administering the exam. It allows for candidates
who may be coming from different areas
to have a visual tool that helps explain the
topic of a relevant question. The mind
map method ensures that each candidate is asked the same question, with the

same definition, and provides an opportunity for clarification if needed. No one
candidate can claim the examiner was
unfair, unjust, or biased by not providing
the same test that the examiner gives everyone else.
The concept of a mind map seems like it
would be exciting to incorporate into PCSOT testing. However, when further assessed as a programmatic level, we found
it was an unnecessary aspect of the test
itself. Most sex offenders have gone
through some level of treatment whether it was while incarcerated, one on one
with an ATSA therapist, or in a program
that utilized group therapy. By the time
an examinee gets to the examiner, the
examinee has likely already sat through
several sessions where they have learned
definitions, risk factors, and concepts of
sexual offending. The PCSOT model policy offers several suggested definitions
for common topics that are asked in the
various types of testing. These definitions
APA Magazine 2021, 54 (3)
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take into consideration the fact that these
examinees are learning these definitions
throughout their treatment course and
are expected to understand and to know
them. Therefore, to create a visual representation of these definitions can cause
more confusion and put the examiner at
risk of being accused of misrepresenting
their credentials or plagiarism by utilizing
self-made tools that may already exist as
a therapeutic tool. The fact of the matter
is that by the time an examinee is sitting
in the polygraph chair, they should have a
basic understanding of the topics you are
going to be asking them.
This of course is much easier to do in a
collaboration style. When the examiner,
officer and clinician are working together
there can be discussions about what the
examinee does and does not know. The
examiner can ask the clinician if they
have any available tools that could assist
in a “mind map” type process primarily for
examinees who have a lower IQ. If an examinee is being noncooperative in stating
they do not understand the definitions, it
is an opportunity for the examiner to connect with the examinee’s supervising officer or clinician to determine the truth, or
if the examinee is truly being non-compliant. To summarize, the examinee should
not need a mind map by the time they get
to an examiner.
Considerations for mind maps in a PCSOT
setting could certainly be discussed. As
previously mentioned, there may be a lot
of benefit for someone who has a lower IQ
and may not have strong verbal compre30
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hension skills. Another situation to consider is examinees who need interpreters
whether it is a sign language interpreter,
or a verbal language being spoken. Having a mind map can ensure that the interpretation of the information is not being
misconstrued by a third party. If the mind
map is being utilized in another language,
always have someone who can confirm
the information is correct be a part of
that process. Even in a containment approach, these are tools that should be
setup with a local therapist who can help
the examiner understand the local definitions that are being utilized throughout
treatment when it comes to sexual histories. Examiners should be reaching out
to supervising officers to ensure they are
understanding the definitions of the rules
that an examinee is expected to follow.
Overall, mind maps may be useful in PCSOT in certain situations, but they should
not be the main focus of the examiner.
Utilizing local definitions, as learned by
supervising officers or therapists, or the
PCSOT model policy should be more then
enough information to which to refer when
asking an examinee if they understand
the relevant questions being asked. If an
examiner is ever unsure if an examinee is
understanding, then it is best practice to
ask the examinee to put the definition into
their own words. If they are at least close
to the definition (and do not expect it to
be verbatim or perfect) then the examiner
should proceed with the test without feeling they need to utilize additional tools to
make a point the examinee is already understanding.
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Chart Scoring Practice
Donald J. Krapohl1

Hello, and welcome to another scoring
practice. I hope you are enjoying and getting benefit from these exercises. This
month’s charts are a bit more challenging
than those from other recent exercises,
so let’s get started.
This case is a British One-issue Screening Test (BOST) with three charts. The
BOST has two relevant questions that
cover the exact same behaviors and time
periods. Consequently, the scores can be
added together to produce a grand total
score on which to base a decision of Significant Responses (SR) or No Significant
Responses (NSR). There are three com-

parison questions in this exam, all directed lies. To control for answer distortions
detected in the Acquaintance Test the
examiner conducted these charts using
the Silent Answer Test . The continuous
rise in the relative blood pressure may be
attributed to an incomplete massage of
the cuff prior to the onset of testing. The
examiner asked the questions using his
own voice.
You will also note the charts have two
tracings for the EDA, one for each of two
display modes. The black EDA tracing
shows the data in the automatic centering mode whereas the green tracing is

Director, Educational Services, Capital Center for Credibility Assessment (C3A). Questions, comments and suggestions
can be directed to the author at APAkrapohl@gmail.com.
1

The views expressed in this column are solely those of the author and do not necessarily represent those of the American
Polygraph Association or the Capital Center for Credibility Assessment.
Horvath, F.S. and Reid, J.E. (1972). The polygraph silent answer test. Journal of Criminal Law, Criminology and Police
Science, 62(2), 285-293.
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the same data but in the manual (or raw)
mode. They are both displayed for this
case because your choice of mode may
affect the score you assign.

zine, the school solution for the Concealed Information Test would be a decision of Recognition Indicated (RI). The
total score using Lykken Scoring was 8.

The school solution for the charts in the
current article will appear in the July - August 2021 issue of the APA Magazine.
The answer can also be found on the APA
Magazine page of the APA website (www.
polygraph.org) or by writing the author
directly. All recommended decisions are
based on the Empirical Scoring System.

The APA Magazine is published in PDF
format. To change the size of the charts
you can click on the symbols
at the
top of the Adobe screen, or at the menu
bar click on View > Zoom > Zoom To and
then choose the level of magnification
you prefer. To rotate the charts, click on
View > Rotate View and then choose either clockwise or counterclockwise.

Looking back now at the March - April
scoring practice in the last APA Maga-
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Good luck.
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Practical Polygraph: The “Dirty Pass” Result
Raymond Nelson

Results from scientific experiments, in
the tradition of null-hypothesis significance testing (NHST) are commonly reported as either statistically significant, or
more simply as sig, or not statistically significant, also n.s. Results from scientific
tests, whether based on the principles of
NHST or Bayesian Analysis (BA) are often
reported using the slightly more practical
terms positive and negative. Of course,
some test results are inconclusive. Implicit in all of this is that scientific results
made under uncertainty are always probabilistic. That is, the purpose of the test
is to quantify and/or reduce the degree
of uncertainty surrounding the various
possible conclusions about the practical
meaning of the test result.
In polygraph testing the contextual allegories for abstract and “sciency” results
are deception indicated (DI) or significant
reactions (SR) and no deception indicated
(NDI) or no significant reactions (NSR).
Some analytic results may not support
either conclusion and are reported as no
opinion – with the implication that a test
result is a professional opinion based
on an analysis of available data. In more
practical terms these terms are used to
signify that an examinee has lied or told
the truth. An even more simplified interpretation would describe polygraph results as either passed or failed. Regardless
of our preferred form of categorical result,
36
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all categorical results are a simplification
of the probabilistic result. It is inevitable,
because statistics is the mathematical
language of science, that all scientific
test results are fundamentally probabilistic – regardless of whether based on an
abstract statistical classifier or a statistical value intended to describe the practical and mundane likelihoods associated
with the categorical result. Taken literally,
polygraph test results mean only that a
person is probably deceptive or probably
truthful. As a social convention, and for
convenience, we often leave out the word
probably when discussing a test result.
However, it remains an enduring and implicit fact that the result is probabilistic
and that the goal of the test is to quantify
that probability.
For the most part it makes no real difference which categorical terms we select.
This is because there is uniformity in the
practical meaning of the terms DI, SR, lied,
and failed. Similarly, there is also uniformity in the practical meaning of the terms
NDI, NSR, truthful and passed. Substitution of these terms will lead to the same
practical meaning.
An interesting aspect of the polygraph
test is that the goals of the test are often
three-fold: 1) to support and increase disclosure of information of interest to investigators, 2) to potentially deter the mani-
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festation of problem behaviors or the selection problematic individuals and 3) to
support and increase in the likelihood of
correct or incorrect classifications about
deception or truth-telling. In this way, the
polygraph test can be thought of as a decision support tool, for which the ultimate
decision rests with the professionals
and where the test itself is merely a tool
to increase the value of the information
available for decision-making. Of these
three practical objectives, only the third
pertains to the test result itself. The first
two objectives pertain to the polygraph
process.
Field polygraph examiners with any
amount of experience will no doubt recall
any number of cases in which a person
has produced truthful results after disclosing or revealing information in the
pretest interview that is of greater value
or importance, to an agency or referring
agent, than the test result itself. What
then should be done with the truthful result? Or, how should the truthful result be
characterized or understood. One suboptimal and unscientific solution will be
for an individual professional – whether
the polygraph examiner or referring agent
– to arbitrarily decide that a person has
failed the polygraph test. A problem with
this approach is that the selection of
categorical term can lead to confusion
because the substitution of categorical
terms can lead to confusion or misunderstanding around the test result. For example: if a professional were to arbitrarily
call it a failed test when a person has produced NDI or NSR results after making

substantive and concerning admissions
during a pretest interview, then it would
convey an inconsistent meaning about
the test result if we substitute a different
categorical scheme. In other words, the
term failed, in this usage, does not equate
to lied or deceptive. There will be inevitable confusion or vulnerability, especially
in a legal or forensic context, as to how a
truthful test result is characterized in this
way.
The objective, when a person has produced NDI or NSR results after making substantive and actionable admissions, will
be to characterize the results in a manner
that supports the consistency, objectivity
and scientific basis for the probabilistic
and categorical result while also supporting the correct administrative response
to the information obtained. A practical
solution that has been observed in some
polygraph programs is the notion of the
“dirty-passed test”. This term, although
slightly gritty, achieves these objectives
because it is descriptive. It honors the
efforts of examinees who respond in the
intended way, by attempting to be truthful
when they reported information that is of
interest to a referring agent. It also draws
attention to the fact that the information
obtained in the pretest may be of equal
or greater importance to administrative
decisions than the test result itself. Importantly, the notion of a dirty-pass does
not distort the meaning of the categorical
result by invoking non-uniformity when
different terms are substituted. It avoids
the temptation to convey scientific test
results in a manner that invokes percepAPA Magazine 2021, 54 (3)
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tions of arbitrariness, and maintains the
characterization of test results as a description.
All test results are, after all, not a verb or
action and not a physical or material substance. Most importantly, this term sepa-
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rates the administrative classification of
a polygraph test results from the scientific classification of the test results. Of
course, field examiners and agencies are
under no obligation to make use of this
suggestion, which is offered here solely
for discussion and information.
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Cognitive Interview

Eduardo Pérez-Campos Mayoral* 1, Carlos Pérez-Campos Mayoral2,
Rocío Martínez Helmes2, Adriana Reyes Flores1.
Introduction					
Despite the importance of obtaining information from victims, witnesses and suspects in a criminal investigation, police,
prosecutors, and judges receive inadequate or no training to conduct investigative interviews. This type of interview has
certain characteristics, for example, they
are not coercive, which privilege the fundamental rights of people; the Cognitive
Interview (CI) is the standard in reference.
The efficacy of CI has been examined in
the laboratory and the field, showing an
improvement in obtaining information
(Köhnken, Milne, Memon, & Bull, 1999),

however, to evaluate the reliability of the
information obtained, it is suggested to
contrast the information with physical
evidence (Peterson, & Markham, 1995),
corroborate with other sources, or use
other technologies (Memon, Wark, Bull
and Koehnken, 1997).
Within the accusatory system in Mexico,
the role of the police officer differs depending on the stage of the process, being able to act as the person in charge
of giving a criminal notice, preparing a
technical police report, acting as the first
respondent, or conducting the first interviews with witnesses. The Investigative
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Police has the power to interview a suspect if the emergency, operational, and
legal requirements are met, always taking into account the guiding principles
for conducting interviews; the main one
is respect for the human rights of the interviewee using non-coercive techniques.
Effective interview techniques are expected to respect international treaties
on the prevention of torture, as stipulated
in Chapter IV of the Istanbul Protocol, regarding general considerations regarding
interviews (Protocol, I. 1999). In Mexico,
there are action protocols to deal with
specific crimes, for example, the protocols with a gender perspective of the
Attorney General’s Office (Procuraduría
General de la República) that refers to the
minimum rules for intervention in investigation cases of this nature. These documents establish that a scientific methodology must be used in each specialty,
including the interview. However, it did
not mention what type, technique, model
or interview protocol should be carried
out (PGR, 2015).
Similarly, the General Law of victims in
Mexico, in its second title “Of the Rights
of the victims”-Chapter V “The right to the
truth”, expresses the need to develop due
diligence following the principles of legality and fundamental respect to human
rights when conducting an investigation.
This allows the Cognitive Interview to adjust with the recommendations in the use
of scientifically valid research techniques
(Ley General de Víctimas, 2013).
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Cognitive interview
The Cognitive Interview is a technique
designed for interviewees to remember
more information, it was developed in
1984 by Edward Geiselman and Ronald
Fisher (Geiselman, 1984). The CI originally consisted of four instructions that were
offered to the interviewee. These instructions are to provide the interviewee with
different strategies through which the
memories can be accessed. Memory is
stored in many ways (Nelson, & McEvoy,
1984). The memory of individual events
is often separated into small fragments
that are stored separately according to
the type of memory (Neath, 1998; Jones,
1976), preventing them from being simultaneously retrieved. An interviewee must
associate certain aspects of memory
with elements such as sounds, aromas,
emotional responses, among others, acting as triggers (Daniels, & Vermetten,
2016). The instructions of the CI help the
interviewee to have access to these triggers, in this way, the interviewee may be
able to give a more detailed and precise
response to the event under investigation, working differently than a “standard
interview” does.
The interviewer’s job is to help the interviewee retrieve information from memory. Interviewers should also consider the
connections between a person’s emotional state and their ability to acquire,
store, and retrieve information from memory. People who have experienced a traumatic event may have difficulty remembering, possibly because that information
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was stored to make it inaccessible since
the unconscious prevents negative emotional experiences from being recalled
(Ma-Kellams, Lai, Taylor, & Lerner, 2016).
This phenomenon is known as memory
repression (Nevarez, Malone, Rentz, &
Waldinger, 2017).
It is necessary to point out that the CI
is not designed to discover the memory
that has been repressed but can be used
when there are negative emotions such
as anger, fear, or confusion that can finally alter the appreciation of people. For
example, victims may describe the suspect as having assaulted them as a tall,
strong, and big man, when in fact he did
not have those characteristics; however,
the fact that the assailant brought a firearm caused fear to influence and alter the
perception of the event.
Evolution of the cognitive interview
The Enhanced Cognitive Interview (ECI)
was specifically designed to conduct interviews with witnesses and crime victims. It has the same principles as the CI,
but it has a specific order that interviewers must follow for its application; it is divided into five phases.
1) Initial contact and establishment
of rapport. This concept is related to
empathy, mutual attention, positivity, coordination and mutual respect.
Bull and Cherryman, 1996, distinguished between competent and incompetent interviews, defining that

in the first there is the construction
of rapport through seven strategies.
The first is the use of empathy; the
second is active listening (Fisher
and Geiselman, 1992; Milne and Bull,
1999; Yeschke, 2003); the third is a
friendly conversation style (Moston
and Engelberg, 1993; Vallano and
Schreiber Compo, 2011); a fourth
strategy is the personalization of the
interview (Schreiber Compo, et al.
2012). Personalization means that
the interviewer and the interviewee
are treated as equal individuals (Ibidem); the fifth element is the use of
proxemics, that is, the interviewer’s
posture and orientation (Ibidem).
Understanding this point as respect
for the personal space of the interviewee and the angle in which the
interviewer sits in relation to the interviewee, an angle of 120 degrees
is suggested to increase the comfort
of the conversation (Cook, 1970); the
sixth component is a genuine attitude (St-Yves, 2006); the seventh is
a good initial contact followed by an
explanation of the objectives of the
interview (Milne and Shepherd, 2006;
Walsh and Bull, 2012).
2) Information gathering phase. In
this phase, the interviewee reports
everything that happened in the incident; the interviewer should only
keep the interviewee focused on the
issue, maintain active listening at a
APA Magazine 2021, 54 (3)

41

SPECIAL FEATURES
verbal and non-verbal level, and can
take short notes to later ask clarifying questions. It is not necessary to
write down everything the interviewee says as it can be a distracting factor for both in the process. Furthermore, if the interviewee pauses, they
should not be rushed or urged to continue, on the contrary, time should be
given to access their memory.
3) Initial questioning and exploration. Before beginning the questioning, the interviewer should ask the
interviewee to report or say whatever comes to mind. It should also be
mentioned that it is okay to give an “I
don’t know” answer, and if the interviewee doesn’t understand a question, ask for clarification. The questions must be related to the story
that the interviewee gave in the previous phase, they must be specific,
they can be open or closed, but under no circumstances should they be
guiding questions, or use technicalities due to the communication skills
of each person.
4) Advanced questioning and recovery attempts. One of the most effective ways to remember is simple rep-
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etition. The interviewer should ask
the interviewee to try to recall what
happened in reverse order and use
the Perspective Shift technique. This
technique consists of asking the interviewee to imagine being another
person within the same context to
observe other things that from her/
his eyes could have gone unnoticed.
5) Summary and conclusions. The
interviewer summarizes the comments made by the interviewee and
proceeds to clarify specific points.
Conclusions.
Years of empirical research have shown
that CI is an effective method for interviewing witnesses, victims, and suspects.
The current literature provides a solid basis from which law enforcement should
seriously consider modifying their daily
practices to allow the introduction of CI.
We strongly encourage practitioners and
researchers to take advantage of the
model offered by Dr. Fisher and Geiselman, as it is one of the few scientifically
supported techniques that can be applied
to a wide variety of contexts, including
the sciences forensics.
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Creating Uniformity in Polygraph Licensing
Lauren Laughlin, Michael Greene & Shaun Ward

When we look at current licensing requirements across the states, it is evident that
stipulations are vastly different. People
from all walks of life look to polygraph
as a retirement option, as a career, or as
a means to make extra income. Moving
from a state without any licensing requirements, to a state with strict and outdated requirements opened my eyes to
the reality that not all examiners are offered equal opportunity. This article will
outline the systemic problems that could
be resolved with uniformity in licensing
and the implementation of a model policy
across the United States for obtaining a
polygraph license.
The American Polygraph Association has
already created a Model Policy, so why
isn’t there uniformity in our expectations
across each state?
The American Polygraph Association has
created a document outlining standards
of practice as outlined in attachment A.
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However, if we look at our current reputation as polygraph examiners, we know
that there are a lot of skeptics out there
who still believe polygraph is not a science-based practice. If we also reflect on
our interactions over time, I am sure we
can all pinpoint at least one fellow Polygraph Examiner who we cringe to hear
about. That examiner who consistently
goes against the model policy, the modern
teachings of polygraph, and continues to
conduct poor exams with poor data that
would never make it into the court of law.
Those examiners are the ones who hold
back our potential as a polygraph community to relay our case as to why polygraph
is such a useful tool in areas like; Law
Enforcement Pre-Employment Screening,
Post Convicted Sex Offender Testing, and
Criminal investigations. The things we
preach in the polygraph suite are aligned
with one’s honesty and integrity. Yet our
credibility for our polygraph community
as a whole is constantly in question by
the general public because because of

SPECIAL FEATURES

What are the current licensing problems
examiners face in states that require licensure?

There is also the aspect of strict, outdated, convoluted, or even unorganized
licensing procedures. We are living in an
age of technology. Advancements have
come quite far as to what we can do in the
polygraph realm. That being said, there
are still states asking for paper charts to
hand score, written or multiple-choice paper tests to be completed, and a certain
number of tests to be conducted under
direct, in-person supervision before you
can become license eligible. Often times,
these paper tests include outdated information pertaining to analog instruments
that haven’t been used in decades.

Struggles examiners have faced include
bias in the form of; ageism, sexism, racism, differences in school of thought,
threats of competition for existing examiners, and so much more! When a board
is held within a state for a potential new
examiner, in most situations the board is
made up of existing private examiners
who have maintained contracts within the
same state for quite some time. It is made
up of both people who have ample experience and also of people who sometimes
have very narrow experience. The biggest
struggle for a new examiner in their state
is attempting to remain unthreatening to
examiners and their existing contracts.
This unfortunately can create a monopoly
effect, only allowing examiners to become
licensed who are not considered a threat
to existing private examiners within their
state, regardless of their knowledge and
ability.

Why take a written test for your state
when a Polygraph Examiner Certification
is only offered after successful completion of a 10-week polygraph course and
several highly detailed exams? In turn, licensing is typically offered after first obtaining certification. Licensing should be
based on a person’s ability to conduct a
successful pre-test, in-test, and post-test,
as well as their ability to know their states
law pertaining to polygraph. That being
said, a reasonable number of quality tests
should be conducted before one’s ability
to privately conduct polygraph examinations. However, these polygraph examinations can be viewed electronically by
superiors, just as charts can be reviewed
electronically. If everything is conducted
electronically, this opens up the ability to
have private examiners from any state sit
on a board for an individual’s licensing.
This can also minimize the risk of bias
within the licensure process.

their concerns around our practices. For
anyone who has attempted to explain
polygraph in layman’s terms to someone
who is not an examiner, we know that we
are in a unique position of knowledge.
Therefore, it is up to us to hold each-other
accountable for our actions in the polygraph suite because outside governing
bodies do not hold the knowledge to do
so. In my opinion, the issues begin with
the variable licensing process per state.
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What are the current problems that examiners face in states that do not require
licensing?
States without licensing do not have a
requirement as to how many quality exams one needs to conduct before becoming license eligible. Those of you reading
this article are aware of the importance
of remaining up to date with trainings,
networking with other examiners and
maintaining memberships with national
organizations. However, there are examiners out there falling through the cracks
who do not see the importance of these
things. Those who are allowed to practice without a license are often those who
continue to give the public ammunition to
discredit the polygraph profession.
To give you an idea of the variations between states, please see document B attached.
The research for document B was conducted by Michael Greene of the Lancaster County Sherriff’s Office in South Carolina. This chart shows you the variations
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in the number of tests to be completed
before being license eligible in their state.
Any state not listed, has no licensing requirements. Often times, these testing
obligations also require other stipulations
such as a written test, chart review, and
an oral board.
How can we resolve the outlined problems?
The proposed action would be to have
a single, uniform way of licensing polygraph examiners. Please see the outlined
proposed Model Policy for Licensing. Attached in document C, you will see a suggestion for a model policy. This is meant
to start a discussion across the states
which can create conversation about
issues others have seen in their state.
Some may have experienced things similar to what is outlined in this article, and
others may have experienced things not
mentioned. Let’s start this discussion as
a community as to how we can create a
better public image for the polygraph profession.
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Attachment A
				

APA STANDARDS OF PRACTICE 					
(Adopted August 23, 2019)

1 Statement of Purpose: To promote the highest degree of decision accuracy in
credibility assessment, the APA establishes for its membership the following Standards of Practice. All examinations are required to be conducted in compliance
with governing local, state, and federal regulations and laws.
1.1 Definitions
1.1.1 Polygraph examination: a psychophysiological test of deception
or recognition sometimes referred to as lie-detection as a term of convenience. The polygraph examination is a standardized, evidence-based
test of the margin of uncertainty or level of confidence surrounding a categorical conclusion of deception or the possession of knowledge or information regarding a test target issue. Test data are a combination of
physiological proxies that have been shown to vary significantly with different types of test stimuli as a function of deception or truth-telling in response to the relevant investigation target stimuli as a function of deception or truth-telling in response to the relevant investigation target stimuli. The psychological basis of responses to polygraph stimuli is thought
to involve attention, cognition, emotion, and behavioral conditions. The
examination consists of an interview phase, to clarify the issue under
investigation and related test stimuli, a data acquisition phase, during
which physiological responses to test stimuli are permanently recorded,
and an analysis phase during which differences in responses to different
types of test stimuli are numerically quantified to calculate a statistical
classifier for a categorical test result. The examiner may also provide
the examinee an opportunity to explain any physiological responses and
resolve any remaining inconsistencies.
1.1.2 Evidentiary Examination: A polygraph examination in which the
written and stated purpose agreed to by the parties involved is to provide
a diagnostic opinion as evidence in a pending judicial proceeding.
1.1.3 1.1.3
Paired Testing Examination: Polygraph examinations
conducted in tandem on two or more individuals by different examiners
who are mutually blind to the other test results regarding a single central
APA Magazine 2021, 54 (3)
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contested fact to which all examinees are expected to know the truth
thereof. Paired-testing is used by voluntary stipulation between the testifying parties to resolve disputed facts.
1.1.4 Investigative Examination: A polygraph examination which is intended to supplement and/or assist an investigation and for which the
examiner has not been informed and does not reasonably believe that
the results of the examination will be tendered for admission as evidence
in a court proceeding. Investigative examinations may be conducted for
screening purposes or to investigate known allegations or known incidents.
1.1.5 Diagnostic examination: An event-specific evidentiary or investigative polygraph examination conducted to assist in determining the veracity of an examinee regarding his or her knowledge of or involvement in
a reported issue or allegation. Diagnostic examinations may address a
single aspect or multiple-facts of an event.
1.1.6 Screening examination: A polygraph examination conducted in the
absence of a reported incident or allegation. Screening examinations
may be conducted as single issue or multiple issue exams.
1.1.7 Test data analysis in polygraph refers to any structured method,
whether manual or automated, for the evaluation and interpretation of the
recorded physiological data in terms of probabilistic margins of uncertainty and/or categorical test decisions concerning the examinee’s truthfulness or concealed knowledge. Decisions for diagnostic and screening
examinations include:
1.1.7.1 Diagnostic Opinion: A professional opinion based on the results of a polygraph technique that meets the criterion validity requirements for evidentiary testing or paired testing. Results of deception tests can be described in terms of statistical significance,
and are normally reported using the terms Deception Indicated, No
Deception Indicated, Inconclusive, and No Opinion (DI or NDI, INC, or
NO). Test results of recognition tests are normally
1.1.7.2
Screening Opinion: A professional opinion based on the
results of a polygraph technique that meets the requirements for
screening purposes; normally reported using the terms Significant
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Response, No Significant Response, Inconclusive, or No Opinion (SR,
NSR, INC, or NO).
1.1.7.3 Polygraph Technique: A polygraph technique consists of a
combination of: 1) a polygraph testing format for which there is a
published description of test administration procedures that conforms to evidencebased principles for target selection, test question
construction, and test administration; and 2) a published description
of the test data analyses model, including physiological features,
transformation, decision rules, and normative data.
1.1.7.3.1 Polygraph techniques for evidentiary examinations
shall be those for which there exists at least two published empirical studies, original and replicated, demonstrating an unweighted average accuracy rate of 90% or greater excluding inconclusive results, which shall not exceed 20%.
1.1.7.3.2 Polygraph techniques for paired testing shall be those
for which there exists at least two published empirical studies,
original and replicated, demonstrating an unweighted average
accuracy rate of 86% or greater, excluding inconclusive results,
which shall not exceed 20%.
1.1.7.3.3 Polygraph techniques for investigative testing shall
be those for which there exist at least two published empirical
studies, original and replicated, demonstrating an unweighted
average accuracy rate of 80% or greater, excluding inconclusive
results, which shall not exceed 20%.
1.1.7.3.4 Polygraph techniques used for screening purposes
shall be those for which there exist at least two published empirical studies, original and replicated, demonstrating an unweighted accuracy rate that is significantly greater than chance, and
should be used in a “successive hurdles” approach which entails additional testing with validated methods when the screening test is not favorably resolved.
1.1.7.4 A Polygraph Examiner: a person who meets the training and
education requirements as set forth in the APA Bylaws.
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1.1.7.5 Post Conviction Sex Offender Testing (PCSOT) Examiner: a
polygraph examiner who conducts examinations of sex offenders as
a condition of treatment, probation, parole or supervised release, and
who has completed specialized training consistent with APA standards.
1.2 Examiner Responsibilities
1.2.1A polygraph examiner shall, where applicable, comply with all
state continuing education requirements. Practicing examiners
shall complete a minimum of 30 continuing education hours every
two years in coursework related to the field of polygraphy. Examiners are responsible for maintaining their own records to document
that they have met the continuing education requirement.
1.2.2 Examiners shall accurately represent their APA membership
category, their academic credentials, licensure, and certification status.
1.2.3 The examiner should make reasonable efforts to determine
that the examinee is a suitable candidate for polygraph testing. Basic inquiries into the medical and psychological condition of the examinee should be made where allowed by law. Mental, physical, or
medical conditions of the examinee that are observable by or reasonably known to the examiner should be considered when conducting
and evaluating an examination.
1.3 Instrumentation and Recording
1.3.1Polygraph examinations shall be conducted with properly functioning instrumentation that records with, at a minimum, the following physiological data:
1.3.1.1 Respiration patterns recorded by pneumograph components.
Thoracic and abdominal patterns should be recorded separately, using two pneumograph components;
1.3.1.2 Electrodermal activity reflecting relative changes in the conductance or resistance of electrical current by the epidermal tissue;
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1.3.1.3 Cardiovascular activity including changes in relative blood
pressure, pulse rate, and pulse amplitude; and,
1.3.1.4 A seat activity sensor.
1.3.1.5 Other physiological data may also be recorded during testing, but may not be used to formulate probabilistic or categorical
conclusions unless their validity is supported by replicated and published research.
1.3.2 Physiological recordings during each test shall be continuous and
should be of sufficient amplitude to be easily readable by the examiner
and any reviewing examiner.
1.4 Test Location and Conditions
1.4.1The testing environment should be reasonably free from distractions.
1.4.2Examiners conducting polygraph examinations during public viewing are prohibited from rendering opinions regarding the truthfulness of
the examinees on the basis of these examinations. Examiners should ensure that reenactments of polygraph examinations are clearly conveyed
as such to viewers. If the examiner determines that the reenactment
will not or has not been clearly conveyed as a reenactment, the examiner
shall immediately notify the APA National Office.
1.5 Preparation
1.5.1 Prior to an examination, the examiner shall dedicate sufficient time
to identify and discuss the examination issues and potential problem areas.
1.6 Pretest Practices
1.6.1The examiner shall obtain information sufficient to identify the examinee.
1.6.2 The examiner shall obtain the informed consent of the examinee
prior to testing. It is recommended that the informed consent of the examinee be obtained after an overview of the polygraph process, including
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polygraph instrumentation and sensors, use of video/audio recording, issues to be discussed, requirements for cooperation during testing, and
the need to report information and results to the referring professionals.
1.6.3 The examiner shall review all test questions prior to recording the
physiological responses of the examinee.
1.6.4 The examiner shall conduct the examination in a neutral manner
and shall not display or express any bias regarding the truthfulness of the
examinee prior to the completion of testing.
1.7 Testing
1.7.1 A Member polygraph examiner shall use evidence-based validated
testing techniques. For purposes of these standards, a testing technique
shall be considered valid if supported by research conducted in accordance with the APA’s research standards. Where examinations deviate
from the protocols of a validated polygraph technique, the deviations
should be explained in writing.
1.7.2 Nothing in these standards of practice shall be construed as preventing examiners and researchers from investigation and developing improved methods. Polygraph techniques that do not meet these standard
for validation shall be considered experimental methods.
1.7.3 Field examiners who employ experimental techniques shall be in
compliance with applicable law related to human subject research and
should inform the examinee and the party requesting the examination
of the use of any experimental techniques. Results from experimental
techniques used in field settings shall not be used in isolation to render
diagnostic or screening decisions.
1.7.4 Nothing in these standards of practice shall be construed as prohibiting the use of other supportive methodologies that do not meet the requirements of these standards (e.g.: Yes Test, Searching Peak of Tension,
etc.). However, non-validated techniques shall not be used in isolation to
render screening or diagnostic decisions
1.7.5 Examiners shall conduct an acquaintance test for all diagnostic,
evidentiary, paired-testing, initial screening, and initial investigative examinations.
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1.7.6 Questions used in the assessment of truth and deception shall be
followed by time intervals of not less than 20 seconds from question onset to question onset.
1.7.7 Examiners should use standardized chart markings.
1.7.8 An audio and video recording of all phases of the exam shall be
maintained as part of the examination files, consistent with agency policy, regulation or law, for a minimum of one year.
1.7.9 A member polygraph examiner shall not conduct more than four diagnostic or three evidentiary examinations in one day, and no more than
five examinations of any type in one day.
1.7.10 Examiners who test sex offenders as a condition of treatment probation, parole or supervise release, shall have earned a certificate of training for a minimum of 40 hours of specialized instruction in post conviction testing.
1.8.0 Scoring
1.8.1 Examiner conclusions and opinions shall be based on validated
scoring methods and decision rules.
1.8.2 Examiner notes shall have sufficient clarity and precision so that
another examiner could read them and replicate the analysis and conclusion.
1.8.3 For evidentiary examinations, an examiner shall report the probabilistic results for the technique and/or the rendered opinion.
1.8.4 Examiners shall not disclose or report the results of the examination until the analysis has been completed.
1.8.5 Examiners shall maintain the confidentiality of their work conducted
until a release by the client is obtained.
1.8.6 An examiner subject to quality control review shall fully disclose all
pertinent information regarding the case under review.
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Document B Polygraph
Licensing 2-7-2020
STATE

Direct 		
Supervision

Remote
Supervision

Total # of
required tests

Source of
Information

Alabama

0

0

0

Alabama State Police
(334)-517-2793 - 6 month
internship - remote supervision

Arkansas

0

0

0

Arkansas State Police
(501)-618-8929 - 6 month
internship - remote supervision

Illinois

30

0

30

Chicago PD (312)-7430741 - 6 month internship - 15 criminal tests
and 15 “mock” tests - all
direct supervision

Indiana

0

0

0

Indiana State Police (812)-482-1441 No Internship - Only school certificate is required to be
licensed

Kentucky

90 days

9 months

25

Kentucky State Police (502)-782-2023 - First 90
days direct supervision,
remainder of 1 year internship is remote supervision - required to do at
least 25 criminal tests

Louisiana

0

25

25

Louisiana State Police
Internal Affairs Unit (225)925-6189 - 25 remote
supervision - 6 month internship

Maine

0

0

0

Maine State Police (207)973-3750 - 6 month
internship - no required
number of tests
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STATE

Direct 		
Supervision

Remote
Supervision

Total # of
required tests

Source of
Information

Massachusetts

0

25

25

Mass State Police
(413)-499-1112 Ext
308 - 25 criminal tests
all remote supervision

Michigan

25

175

200

Michigan State Police
(269)-558-0500

Mississippi

15

15

30

Mississippi Polygraph
Association - (601)
606-1736 must complete 30 test total

Nebraska

25

15

40

Lincoln Police Department (402)-580-2996
Must complete a total
of 40 exams, 25 of
these must be direct
supervision

Nevada

0

250 Private
examiners		
only		

250 Private Nevada State Police
examiners		 - (702)-486-0804 Law
enforcement is exempt
only		
from licensing - Private
examiners are required
to complete 250 tests
all remote supervision
during a 2 year internship

New Mexico

0

0

0

NM State Police (505)231-3760 Law Enforcement is exempt from
licensing - Private examiners must follow
their school’s requirements for number of
tests completed to get
their school certificate

North Carolina

0

0

0

North Dakota AG Office
Criminal Inv (701) 3285686 - 1-year internship
- must complete 25
tests - remote supervision
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STATE

Direct 		
Supervision

Remote
Supervision

Total # of
required tests

Source of
Information

South Dakota Division
of Criminal Investigations - Only school certificate is required to
be licensed
Oklahoma State Polygraph Board (918)-9167261 - 35 specific issue tests with remote
supervision

North Dakota

0

25

25

Oklahoma

0

35

35

Oregon

0

200

200

Oregon State Police (503)-378-3720 - 2 year
internship - 200 tests
all with remote supervision

South Carolina

150

0

150

SLED - (803)-896-7292
- 150 tests - direct supervision

South Dakota

0

0

0

South Dakota Division
of Criminal Investigations - Only school certificate is required to
be licensed

Tennessee

10

40

50

TBI - 615-801-2878 - 50
tests total - 10 direct
supervision, 40 remote
supervision

Texas

8

22

30

0

100

100

Utah
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CID - 512-462-6192 - 6
month internship
Utah DPS - Internal Affairs - (801)-638-7969
- 100 tests remote
supervision - 1 year
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STATE

Direct 		
Supervision

Remote
Supervision

Total # of
required tests

Source of
Information

Vermont

0

0

0

Vermont State Police
at (802)-585-0308
No Internship - Only
school certificate is required to be licensed

Virginia

0

3

3

Virginia State Bureau
of Criminal Investigations - 540-840-5508
6 month internship
- remote supervision
- 3 charts have to be
presented to the state
board

West Virginia

25

25

50

West Virginia State
Police - 6 month internship - 25 direct supervision and 25 remote
supervision

States
requiring 100
or more tests
Direct supervision - another experienced examiner must be on-site, observing, or in the
same building as the intern examiner.
Remote supervision - the experienced examiner does NOT have to be on-site, but may
communicate with the intern by phone, email, or video before, during, or after the
exam.
The USSecret Service requires their agents to complete 35 direct supervision exams
before they are allowed to conduct exams without supervision.
The FBI requires 4 direct supervision tests and an additional 41 tests under remote supervision before becoming a certified FBI examiner.
States that are NOT listed do not reqire any license to conduct polygraph exams.
This research was completed in January of 2020.
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Document C
Model Policy for Polygraph Licensure and Renewal
1.Examiner Licensing
Any polygraph examiner who wishes to conduct private polygraph examinations
must obtain a polygraph license. Licensing requirements are as follows:
• Obtain a polygraph certification from a 10-week APA accredited polygraph			
program.
• Be subject to a background investigation.
• Complete a minimum of 30 exams of scorable quality to include a pre-test, in-test,
and post-test. These exams must have been reviewed by a supervisor who can
sign off on your successful execution of these exams.
• Complete a chart review in front of a board made up of a minimum of three licensed examiners from varying states.
• Complete an oral review in front of a board made up of the polygraph examiners
assigned to your chart review, in addition to a fourth examiner from the state in
which you wish to be licensed for the purposes of testing you on your knowledge
on polygraph laws within your state.
• You must receive approval from a minimum of three of the examiners assigned to
your oral board review in order to be considered eligible for licensure.
1a. Current Practicing Examiners
• If practicing without a license for over one year and has conducted a minimum of 30 polygraph examinations, the requirement will be to pass a standard polygraph written test, chart review, and an oral board review made up of
licensed examiners.
• If currently licensed, please refer to section 2 for renewal requirements of
said license.
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2.Standards for Annual Renewal
• Must maintain an active membership with at minimum one professional national
polygraph association and attend associated continuing education.
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