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May 17: Period to submit nominations and self-nominations in
writing to the National Office. Nominations must include a cover
letter specifying for which office the candidate is vying.
May 17: Last day to submit a candidate statement up to 500 words
for the APA Magazine and the APA website (editor@polygraph.org)
May 20 - 24: Validation of candidates’ eligibility to hold APA office.
June 1: Candidacy letters published on the APA website and in the
APA Magazine.
June 15: Email notification of elections (Ensure your email address
is current on the APA website; www.polygraph.org)
June 16 - 22: Electronic elections.
June 25: Posting of results on the APA website.
July 7 – July 13: Runoff elections, if necessary.
July 16: Notification to winners. Posting of final election results.
2
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Sabino Martinez Jr.
President Elect Candidate

My name is Sabino Martinez and I have
been a member of this great organization for over 15 years. I am requesting the
membership’s vote of confidence for the
position of president elect.
I am a retired Texas DPS Polygraph Examiner and had a pleasure of serving as an
examiner for 12 of my 20 years of employment. My polygraph career began in 1996
under Mike Gougler at the Austin Headquarters where I specialized in child sex
assault and death cases in Spanish and
English. I found myself in many small one
engine airplanes flying all over Texas. I received an AAPP regional director’s award
for solving a 15-year-old unsolved homicide case.

After being an examiner for almost 6 years,
I became the Coordinator for the Texas
DPS Polygraph School, a dream come true.
Along the way I made some great friends,
some are gone, some are still around. In
2007, I coordinated an all-Spanish polygraph course for the State Department
training 22 Mexican Nationals. Twelve
went on to be full-time examiners for the
“Policia Federal” and I am still in contact
with them. Some have become heads of
polygraph departments and great friends.
After 20 years in DPS, Walt Goodson, saw
me off into retirement. I trained 50 more
examiners in Mexico City for the federal
police and opened a polygraph school
APA Magazine 2019, 52 (3)
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with my wife Yasmin Rios, a polygraph
examiner. For 9 years we trained over 100
examiners and in 2016 we held our last
class in San Antonio. We closed our doors
after buying one of the busiest polygraph
offices in the San Antonio area.
I have trained private, police and fire department examiners from all over Texas
and the US. As a proud member I always
encouraged membership in this great association. As a Spanish speaker I have
helped behind the scenes at our seminars
during registration and was told that the
seminar registrations were smoothly because of my help with the Spanish speaking members.
In April the APA held its first Latin American
Seminar in Mexico City, which I chaired.
I asked that Mexico City be the location
because of our relationship with the Mexican examiners. That seminar was a big
success with over 290 examiners attending. It was one of the largest ever in Latin
America thanks to Luz del Carmen, Steve
Duncan, Donnie Dutton, Lisa Jacocks,
Mark Handler, Raymond Nelson and others. As expected, many were interested in
becoming members and we are expecting
to see a rise in membership.
As your president I will encourage attendance at our seminars and hope to keep
it growing by offering incentives for semi4
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nars in countries where were examiners
may be unable to travel. My primary agenda is to make this organization what it was
meant to be; the premier polygraph educational association, leading in research
and model policies to help improve testing
procedures, scoring, and overall accuracy.
Thank you for your consideration, and I
ask for your support.

2019 APA ELECTIONS

Brian Morris

President Elect Candidate

My name is Brian Morris and I humbly ask
for your support for the position of President-Elect during this election. Please review my statement of interest and qualifications as you decide the direction that
you would like the American Polygraph
Association (APA) to head in the coming
years.
I believe that the APA is heading in the
right direction. The excellence of our annual training seminar, the education accreditation of polygraph schools, and the
continuous reinforcement of research/
evidence based standardization of polygraph are examples of the progress that
is currently being made.

The momentum that has been created
over the past several years needs to be
supported and enhanced. If I am elected
as your President-Elect I will advocate for:
1) Greater continuing education opportunities for our members by leveraging available technology.
2) Continued evidence/research based standardization of polygraph testing techniques and methods.
3) Increasing our global membership and participation as the leading
worldwide polygraph organization.
4) Advancing the APA strategic plan.
APA Magazine 2019, 52 (3)
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I began my polygraph career as a private
examiner in the PCSOT arena. I worked
side by side with Department of Corrections personnel in California, Utah, Idaho,
Wyoming, and Washington. Through my
state licensing internship, I was afforded
the opportunity to work with both state
and local law enforcement and became
a member of the American Association
of Police Polygraphists. After becoming
a full member of the APA, I continued my
education and became a Certified Primary
Instructor and continue to teach today.
Following a number of years as a private
and law enforcement examiner, I took the
opportunity to pursue another life goal,
which was attending law school. I graduated from the University of Idaho College
of Law and have been admitted to practice law in the state of Utah. In 2014, I took
advantage of the opportunity to become
a federal polygraph examiner and to work
with another excellent group of polygraph
professionals. Recently, I completed Master’s degrees in Forensic Psychology and
Criminal Justice so that I could better understand what the legal system holds for
our profession and how to best advocate
for polygraph’s use in many different arenas. Our organization is at the forefront
of many areas of polygraph. Whether it
is continuing education, initial training, or
research and development of new techniques and standards. We need some6
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one who can speak for all of the different
stakeholders our organization represents.
I believe that my experience working in all
three major areas of polygraph (law enforcement, private, and federal) allows me
to help our organization continue to move
forward as the preeminent place for the
profession of polygraph.
It has been my honor to serve as Director
7 these past two years. I have come to understand how our board works tirelessly
on our membership’s behalf. I hope to be
able to help move this work forward and
humbly ask for your support.
You may reach me anytime at
brianrmorris1929@hotmail.com with any
questions.
Sincerely,
Brian Morris

2019 APA ELECTIONS

J. Patrick O’Burke

President-Elect Candidate

I am asking for your vote to be Presidentelect for the American Polygraph Association. Some members may know little
about me, or why I am asking for your vote.
Since you are reading this statement, you
are a special person who is interested in
candidates and where this association is
headed. Therefore, I want to provide reasons to support why I am worthy of receiving your support.

with online payment capabilities, an immensely improved school accreditation
process, the publishing of a Quality Assurance Policy, online member application,
and advancing professional membership
requirements. Still, there are additional
projects that I think are important to the
future of our profession. I hope you will
give me the critical time needed to work
on these projects with other members.

I have previously served on the Board of
Directors as Vice-President, President and
as Board Chairman and worked with other
members to accomplish many notable
achievements. These team accomplishments include; an improved APA website

One critical project includes developing
consensus standards for forensic interview and the administration of polygraph
examinations. While the APA has worked
diligently to provide Standards of Practice
for polygraph, these are not “consensus
APA Magazine 2019, 52 (3)
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standards” that were established to define evidence-based practices for forensic sciences. The American Academy of
Forensic Sciences has a role in working
with the National Institute of Science and
Technology, along with the Organization
of Scientific Area Committees to establish required guidelines for all forensic sciences. The AAFS and the APA have a long
history in this regard. Fred Inbau as AAFS
President, along with Lynn Marcy, Walter
Atwood and Frank Horvath have historically worked within AAFS to set standards
for our profession. Some standards were
created in ASTM in the E.52 committee.
However, that ASTM effort is largely dormant and ASTM standards are only available for a fee. We need to create standards
within the OSACs.
The second part of this project involves
standardizing forensic science principles
around interviewing and interrogation for
our profession. My 35 year career as a police officer and polygraph examiner is underscored by realizing the value of information and confessions that come from
polygraph. However, it concerning that
there is the lack of scientific consensus
standards for forensic interview.
My prior time on the Board allowed me
time to augment previous work completed
by legends in our profession, yet the tasks
for updating these consensus standards
8
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and moving them over from ASTM remains
unfinished. No doubt, the historical progress made so far is due to interested and
energetic people within the APA. As well,
recent efforts have been fruitful in gaining
acceptance within AAFS for a consensus
body in developing credibility assessment
standards. However, these things move
slowly, and more work is still needed over
the next few years.
I would ask that you give me the opportunity to work on these projects and give
me your vote as a sign of your support. I
promise to work hard to move our profession in this positive direction.
J. Patrick O’Burke
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Pam Shaw

Director 1 Candidate
Dear fellow members and professionals,
I am humbly seeking your support for my
re-election to the position of Director 1.
It is my desire to continue to serve you,
our association, and our profession in this
role.
For those of you who may not know me, I
began my polygraph career in 2000 while
employed with the Kentucky Law Enforcement Council, a state government agency
established to oversee certified police officers and provide pre-employment testing services for over 400 law enforcement
agencies. During my years with the Council, I served as an examiner, supervisor and
polygraph school director for the state. In

2006, I additionally established my own
private polygraph company, which expanded my horizons in administering specific issue and post-conviction sex offender tests. During those years, I also began
to engage in various educational and consulting endeavors to include quality control services and curriculum development.
Currently, I am the owner and co-director
of the National Polygraph Academy. The
school is accredited by the APA and recognized by the American Association of
Police Polygraphists. The school provides
professional training to law enforcement,
government and private sector students in
various locations in the U.S. and abroad.
APA Magazine 2019, 52 (3)
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From early on in my career, I have been a
strong advocate of education and professional practices in the field of polygraph.
I was President of the APA in 2012 and
served in other board positions for a handful of years before serving as President.
During those years, I was fortunate to
serve with some outstanding members of
our association and on committees that
were responsible for publishing model
policies for post-conviction sex offender
testing, law enforcement/public service
screening as well as the APA’s 2011 MetaAnalytic Survey of Criterion Accuracy of
Polygraph Techniques.
As I consider the challenges that we are
currently facing as a profession, as well
as those anticipated in the coming years,
I find an ever-present desire to be a part
of the solution and stay more involved.
We need strong leadership, a diversity
of perspectives and an attitude of teamwork to tackle the challenges before us,
while continuing to grow. With my prior
board experience, it is my hope that I can
bring a blend of historical perspective
and renewed energy to the table. With my
diversity of experiences in state government/law enforcement, private sector and
school directorship, it is my hope that I can
adequately speak to the unique considerations centered around the management
and practical application of polygraph in
various arenas.
10
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If re-elected to Director 1, I can assure
you that I will continue to work diligently
and faithfully for you and our entire association. I thank you for your consideration
and support. If you have any questions or
wish to contact me for further information, please email me at shaw.national@
gmail.com.

2019 APA ELECTIONS

Jamie McCloughan
Director 3 Candidate

Dear fellow members and professionals. It
has been my great honor to serve you as a
director, president-elect, president, and
chairman. I am humbly asking for your
support to continue working for you, as I
seek election to the position of Director 3.
For those who don’t know me, I am a
full-time polygraph examiner with the
Michigan State Police and hold the rank
of detective lieutenant. I have been with
the department for over 24 years and assigned to the Polygraph Section for 19 of
those years. In addition to testing, I have
conducted training and research for the
advancement of polygraph and credibility
assessment in the profession. Some of

the areas I have conducted research and
training in are concealed information testing (CIT), countermeasures, and voice
stress (i.e. CVSA and LVA).
In my years of service to the APA membership, I have continued to be assigned to
the position of Chair of the Education Accreditation Committee (EAC) and tasked
with continually updating and implementing the Education and Training Program
Accreditation Manual. The manual sets
forth the requirements that education and
training programs, previously referred to
as schools, must meet to be APA accredited. This committee is one of the busiest
and not a week goes by where something
APA Magazine 2019, 52 (3)
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needs to be accomplished. The commit-

In closing, if elected, I will continue to work

tee, its volunteers, and the Board of Di-

for the membership to strengthen our

rectors strive to ensure that prospective

profession, so we can face current and

students of our profession are put first

future challenges. I will strive to do these

and have the structural building blocks to

things with the foresight in mind to en-

start their career on the right foot. I have

sure we are proactively addressing future

spoken with President-elect Darryl Starks,

issues and implementing vital changes to

and he has informed me that he intends to

help us face them. I will continue to do this

put education at the forefront of his agen-

with the core values of Unity, Knowledge,

da for next year as president. While serv-

and Excellence I have always held. Thank

ing as your president, I set out an agenda

you for your consideration and support.

that served the membership, and the

Should you have any questions or sim-

board accomplished all the agenda set

ply wish to contact me for further infor-

forth. I have done this in all my roles on

mation, you may email me at mcclougj@

the APA board.

gmail.com or call me at 989-745-1912.

12
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Erika Thiel

Director 5 Candidate

My name is Erika Thiel and I am the incumbent Director 5. First off, I want to thank
the membership for trusting me these
past two years to help guide the association forward.
However, two years flies by quickly and I
feel I still have more to offer the association. My goals have always been to bring
updated information to Post Conviction
Sex Offender Testing, advance online
trainings in multiple languages, and to
strengthen the APA’s social media platform. I realize that two years is not nearly
long enough to make meaningful improvements.

Beyond the goals I have set out to accomplish, I feel I bring an additional perspective that helps diversify the board. I
am a fully licensed therapist in the state
of Connecticut, and I own my own private
practice. I am an EMDR therapist who
specializes in trauma, adult attention deficit disorder, and anger disorders. It is not
unusual for people who have been diagnosed (or should be diagnosed) in one
of these areas to take a polygraph exam.
Sometimes, these people are identified as
difficult or non-complaint only because of
the symptoms related to their diagnosis.
I believe I can offer awareness and trainings in these areas to help member examAPA Magazine 2019, 52 (3)

13

2019 APA ELECTIONS
iners who have had no formal training as a
therapist recognize these symptoms and
better deal with them.
I started my polygraph career in 2012
when I attended the American International Institute of Polygraph. I learned very
quickly there is camaraderie within the
profession, and most of us work to support and help one another. It was a family that I knew I wanted to belong to and
give back to. I was hired by a non-for-profit
organization that only did PCSOT testing
and knew that when I came back to Connecticut from the training, I was about to
become a part of a specialized part of the
polygraph profession. In 2015 I was promoted to the polygraph manager of the
team and continue to be the polygraph
manager of the largest team of PCSOT
examiners in the state. In Connecticut we
focus on the collaboration model as opposed to the containment model. Many
examiners have come to me with questions on how Connecticut functions with
the collaboration model and I feel honored
to be able to share information for those
who would like to have a more collaborative approach to their testing.
If re-elected, my goals will be to continue
to focus on updating PCSOT trainings with
collaboration of ATSA members who
would like to see PCSOT re-evaluated in
14
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the use of testing with adolescents. I will
continue to work with other board members who also see the value in advancing
online training; however, I will ensure that
these trainings are multi-lingual so all examiners can have the opportunity to have
access to these trainings. Finally, I will
also continue to work hard to continue
making our social media a multilingual
platform that all members can use.

2019 APA ELECTIONS

Jonathan Floyd
Director 7 Candidate

My name is Jonathan Floyd, and I am asking for your vote for the APA board, Director 7 position.
I am a full-time polygraph examiner in the
private sector, engaged in polygraph daily. I am a graduate of National Polygraph
Academy and completed the basic examiner course with Pam Shaw as my primary
instructor. I have also completed the 40hour PSCOT course offered by the Polygraph Institute under Pat O’Burke. I am
president of Gougler, Floyd, and Associates, a polygraph company which administers polygraph examinations throughout
west Texas. I am responsible for contracts, scheduling, and all training asso-

ciated with the company. I have attended
the Annual Seminar since being an examiner. For the past two years I have been
on the Seminar Program Committee and
Member Services Committee. I have also
been an associate instructor for National
Polygraph Academy providing training to
individuals and agencies.
As a member of the board I hope to focus
on issues that are extremely important
to the profession and the association. As
asked by the APA, I feel we need some new
and eager professionals to become more
engaged and have a voice in maintaining
growth and preparing for the challenges
to come. It is important that we focus on
APA Magazine 2019, 52 (3)
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members of the profession to continue
a high quality of standards of practice,
ethical testing, and having a unified front
when it comes to validated results. The
APA has done a wonderful job of establishing model policies, standards of practice, and doing research to validate testing techniques. I think it should be a focus
of the board to establish communications
to all members of the profession on the
importance of holding ourselves accountable and focus on APA model policy. By
not doing so the profession is liable to public and professional scrutiny. In my time
as an examiner I have seen the effects on
the profession when people lose faith in
the validity of the polygraph. I have also
been a part of seeing how people’s opinions are changed when professionalism
and a high quality of service is offered. As
a board member I hope to make this a focus to all members of the association.
I feel that my relentless dedication and
work ethic to polygraph makes me a great
candidate to become a board member. Although I may lack the experience some of
the others have, I bring to you a respect
and passion for the continuation and
growth of the profession. I am dedicated
to making sure polygraph is the leading
source of deception detection. I also feel
it is very important to have a diverse board
comprised of subject matter experts from
all sectors of the profession with com16
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mon goals of growth and protection of the
profession and association. If elected my
promise to the members of the association is to listen to your concerns and make
them a focus of the board and association. I’m asking for your support to allow
me the honor of serving the membership.

2019 APA ELECTIONS

Thomas J. Morgan
Director 7 Candidate

To the membership of the APA, my name
is Tom Morgan and I am asking for your
support and vote for the position of Director 7. I hope you will accept my statement
of interest and qualifications when balloting begins and consider me during the upcoming 2019 election cycle.
I live in the Dallas/Fort Worth, Texas area
and have been a member of APA since
2011. I have over thirty five combined years
of State and Federal Law Enforcement experience. I have served in a variety of law
enforcement operations ranging from patrol operations, criminal investigations,
Special Weapons and Tactics, as well
as a Special Agent/Pilot for one state and

several federal agencies. I hold a Bachelor
of Public Administration degree from the
University of Mississippi and a Master of
Arts degree in Management from Webster
University. I became a polygraph examiner in 2011, after graduating from the National Center for Credibility Assessment
(NCCA).
I retired from federal law enforcement in
2013, and continue to serve as an independent consultant and polygraph examiner
for several local, state, and federal agencies. Most recently I worked providing
polygraph support for the U.S. State Department’s Counter- Intelligence/CounterAPA Magazine 2019, 52 (3)
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Terrorism team in Kabul, Afghanistan from
July 2016 – April 2019. I also work with
Behavioral Measures (United Kingdom),
in providing polygraph instruction for the
police and probation services throughout
the United Kingdom. In addition, I conduct
sex offender examinations for the Texas
Department of Criminal Justice as well as
the Texas Civil Commitment Office. I maintain a private polygraph practice based in
Texas and I am privately licensed in Texas,
Mississippi, and Virginia.
I truly believe in and support APA as the
flagship organization to promote the
proper training and utilization of polygraph throughout the world. I believe the
road map to accomplishing these goals
lies within supporting more research in
the field; promoting more and better training courses online as well as at the conferences; recruiting membership into the
organization who buy into and promote
the overall goals of APA; and working toward creating new and strengthening the
existing APA model policies which in turn
would work synergistically to keep APA
moving in the right direction. I personally
believe that these efforts in combination
would also work to enhance our members
experience at the National Conference
and provide more incentive to attend.
If elected to this position I would work together with other APA leaders to maintain
18

APA Magazine 2019, 52 (3)

and enhance the overall goals, mission,
and strategies of our unique organization and help blend the processes of government, law enforcement, parole, treatment, and the private sector into a more
comprehensive training agenda. I believe
that each sector of polygraph has unique
experiences and we can all benefit from
each other.
I ask that you join me in looking toward
the future of polygraph and thank you for
taking the time to read my statement of
interest and qualifications. I hope to see
you all at the conference later this year.

2019 APA ELECTIONS

Lisa Ribacoff

Director 7 Candidate

My name is Lisa Ribacoff and I am running
for the position of Director 7 in the upcoming 2019 election. I have been a member
of the APA since 2012 and since I have
maintained a private polygraph practice in
New York, Beverly Hills and Boca Raton. I
have conducted examinations for pre-employment, criminal, civil, family relations,
and immigration matters. I am on the panel of court appointed experts for the New
York City Mayor’s Office, Nassau and Suffolk Counties (Long Island) as well as the
holder for contract with the Metropolitan
Transit Authority Police Department (MTAPD) to conduct their pre-employment polygraph examinations.

I am a graduate of the Academy for Scientific and Investigative Training for the
basic training course and have graduated from PEAK Credibility Assessment
Training Center for the PCSOT course. I
have participated in numerous continuing
education seminars ranging from Sex Offender Training to Interviewing to Quality
Control. I hold a Bachelors of Science in
Special Education as well two Masters of
Science in Educational Leadership and
Curriculum and Instruction. Previously, I
held a career as a Middle School teacher
and as a school wide curriculum writer.
I am currently serving in two capacities
within the APA. I am a member of the
APA Magazine 2019, 52 (3)

19

2019 APA ELECTIONS
Public Relations committee as well as
the Awards and Nominations committee. Through the ongoing dialogue and
efforts of both committees, I was able to
bring to the chairs of both committees the
idea that all award nominations should be
transferred to an electronic platform to allow individuals to conduct their nominations in a more efficient process. This suggestion was later brought to the attention
of the current board and was approved. It
has been implemented into effect for this
year’s awards process. By serving on each
committee, I have gained a greater insight
about the commitment and effort contributed by each board member and because
of this, it has ensured the continued success of this association.
Should I be elected, I only want to continue to promote our profession in the
positive light that it should be. I hope to
be able to continue to keep the conversation open amongst all examiners; members or nonmembers to ensure that their
expectations of not only the board but the
association are being met. This dialogue
should not just be during seminars but
year-round, and should be regarding their
opinions, thoughts and suggestions both
positive and negative. This dialogue is important because it allows the APA to focus on the needs of the membership. The
greatest need of the membership is the
high-quality continuing education. This
20
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education allows those members that are
licensed by a state authority to continue to
practice the profession as well as the other examiners that do not require a license,
to ensure that the standards of practice
are most current. I am a firm believer that
our profession should be focusing on the
quality education and dedication to the
profession than growth of the number of
examiners.
Your support is greatly appreciated.

2019 APA ELECTIONS

David Willoughby
Director 7 Candidate

My name is David Willoughby and I am
running for the APA Board of Directors. I
have a loving wife of 27 years and 4 wonderful daughters. I love my career, my life
and my savior: Jesus Christ.
I began my law enforcement career in
the US Air Force. I served for 4 1/2 years,
and in 1988 I was honorably discharged
as an E-5 staff sergeant. I then joined the
Charleston County Sheriff’s Office, where I
worked many different assignments leading up to my licensing as a polygraph examiner. I currently serve as the Polygraph
Program Manager. I have administered
over 2000 polygraphs and have had the
pleasure of mentoring 7 intern polygraph

examiners.
I graduated from the American International Institute of Polygraph on October
26, 2007. I received my South Carolina
Intern Polygraph license on November 8,
2007. I became a member of the American Polygraph Association on December
15, 2009. I rely on three testing formats:
the R&I, the Utah, and the Bi-Zone to open
the door to any mystery I may face. I am
very pro Tactical Polygraph.
Like most of you, I have lost and won cases in the interview room. I have also seen
peers and subordinates struggle with interviews. Over the years, I have developed
APA Magazine 2019, 52 (3)
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a deep admiration for the polygraph examiner that is inquisitive enough to ask the
tough questions; has the ability to get the
examinee to talk; and the integrity to work
a case properly.
Throughout our careers we are told how
important it is to get a confession. How
many times were you told that it is all
about the pre-test; and how many times
has your case teetered on the post-test
confession? As I looked for relevant polygraph classes, I saw class after class on
Test Data Analysis, and Quality Control,
but too little time given to interviewing
techniques. Charts and scores are critical,
but it is the confession that is the focal
point in the pretrial meeting with the defense.
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I am not the guy that can develop a new
polygraph theory, nor can I run a scientific
study. I am an examiner; just like you. For
many years I was a stand-alone examiner, so I understand the fears that comealong with such a situation. I am currently blessed locally with a strong support
group of examiners and I want that for
every examiner. As an APA Board Director,
I will strive to support the stand-alone examiner by advocating for a system that allows them access to experienced examiners and to improve our worth to our clients
and employers.
Thank you for taking the time to read this
letter. I would be honored to represent us
all on the APA Board of Directors. I am
asking for your vote for the APA Board of
Directors.

I N P O LYG R A P H E D U C AT I O N
Founded by the Grand Master of Polygraph – Cleve Backster
Backster School of Lie Detection is dedicated of continuing his tradition
of excellence. At Backster you’ll learn the most modern polygraph techniques.

Introducing the Cleve Backster Scholarship Award!
One qualifying candidate will be awarded FREE TUITION to Backster’s

SCHOOL OF LIE DETECTION | EST. 1959

60 Years of
Academic Excellence

Basic Polygraph Examiner Training course and a Limestone Paragon
Silver instrument package to kickstart their career.

BAC K S T E R . N E T
Visit our website for upcoming
sessions and school registration.

A PA ACCREDIT ED

TRAINING AND SEMINARS

Polygraph Examiner
Training Schedule
2019 AMERICAN POLYGRAPH
ASSOCIATION

AIIP POLYGRAPH SCHOOL
SCHEDULE

54th APA Annual Seminar
August 25 - 30, 2019 - Orlando, FL.

June 10 – August 16, 2019
Kiev, Ukraine
June 17 - August 23, 2019.
Stockbridge, GA.
September 9 - November 15, 2019.
Stockbridge, GA.
September 23 - November 29, 2019.
Pretoria, South Africa.

2019 A.S.I.T. COURSES
Polygraph 101 Basic
September 9 - November 15, Philadelphia.
Guatemala: Contact school for dates.
Post Conviction (PCSOT)
November 18 - 22
Advanced Polygraph Training
July 22 - 23
Advanced PCSOT
July 24 – 25

2019-2020 VOLLMER POLYGRAPH
CLASS SCHEDULE
Basic Course
July 1, 2019 to September 6, 2019.
September 23, 2019 to November 29, 2019.
January 6, 2020 to March 13, 2020.
April 6, 2020 to June 12, 2020.
24
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NPA UPCOMING CLASSES
Basic Polygraph Examiner Courses:
June 3 - August 9, 2019.				
Willis, TX
September 9 - November 15, 2019.		
Little Rock, AR
Specialized Sex Offender Testing /
PCSOT Courses:
May 6 - 10, 2019 Independence, MO
November 18-22, 2019. Little Rock, AR

TRAINING AND SEMINARS
PEAK CREDIBILITY ASSESSMENT
TRAINING CENTER
Basic Polygraph Examiner´s Course
September 3 - November 8, 2019
In Cape Coral, FL
Advanced Examiner´s Course
July 22-26, 2019
In Cape Coral, FL
December 2-6, 2019
In Lafayette, IN

The Backster School of Lie
Detection’s 2019 courses
Basic Polygraph Training Course
June 3rd - August 9th, 2019.
Kingston, ON
September 3rd - November 8th, 2019.
San Antonio, TX
Advanced Polygraph Training Course
December 2019.
Las Vegas, NV

Use of an Interpreter Course
TBA
How to Use the Utah CQT
TBA
Use of Directed Lie Comparisons & DLST
Course
TBA
Countermeasures Course
TBA
Interview and Interrogation Course
TBA

Attention School Directors
If you would like to see your school’s
course dates listed here, simply send
your upcoming course schedule to
editor@polygraph.org

APA Magazine 2019, 52 (3)

25

APA Magazine 2019, 52 (3)

27

MONDAY, AUGUST 26, 2019
CLASSROOM A (disponible en Espanol)
7:30 - 8:00 AM Break Sponsored by:
8:00 - 9:00 AM OPENING CEREMONIES
Call to Order
Presentation of Colors
Pipe and Drum Corp
The National Anthem
Pledge of Allegiance
Taps
Invocation
Welcome to Orlando
Special Guest Speaker
APA Awards for 2019
Seminar Program Chair

Steven D. Duncan, APA President
Orlando Police Department
Orange County Sheriff’s Office
Gladys Justiniano
Steven D. Duncan, APA President
Raymond Nelson, APA Director
Barry Cushman, APA Director
Greg Stube
Greg Stube
Roy Ortiz
Michael C. Gougler

9:00 - 9:15 AM Break Sponsored by:
9:15 AM - 12:00 Noon
Lessons from the Battlefield
Greg Stube
Florida Senator
Former Green Beret
12:00 NOON - 1:00 PM Lunch on your own
1:00 - 5:00 PM
Interviewing and Interrogations
SSA Martin Woods
FBI
2:45 - 3:00 PM Break Sponsored by:
(Cont’d)
Interviewing and Interrogations
SSA Martin Woods
FBI
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TUESDAY, AUGUST 27, 2019
7:30 - 8:00 AM Break Sponsored By:
CLASSROOM A
(disponible en Espanol)

CLASSROOM B

CLASSROOM C

8:00 - 10:00 am
Standards of Practice
Steve Duncan
APA President

8:00 - 10:00 AM
Reducing Inconclusive
Exams
Mark Handler, APA Editor
Mike Gougler, APA Past
President

8:00 - 10:00 AM
Transitioning from Federal
to Private
Jay Cherry
APA Member

9:45 - 10:00 AM Break Sponsored By:
APA ANNUAL BUSINESS MEETING
10:00 AM - 12:00 NOON
CLASSROOM A
12:00 Noon - 1:00 PM Lunch On Your Own
1:00 - 3:00 PM
Hostage, Extortion, and
Bank Robbery: A Case Study
SA Paul Pape
FBI

1:00 - 5:00 PM
Preemployment Testing
Considerations
Ben Blalock Director
PEAK-CATC

1:00 - 5:00 PM
Starting a PCSOT Practice:
Licensing, Legal Aspects,
what you need and who to
know
Brian Morris, APA Director
James Page, APA Member

2:45 - 3:00 PM Break Sponsored By:
3:00 - 5:00 PM
Case Study
SA Kevin Gormley
FBI

(Cont’d)
Preemployment Testing
Considerations
Ben Blalock Director
PEAK-CATC

(Cont’d)
Starting a PCSOT Practice:
Licensing, Legal Aspects,
what you need and who to
know
Brian Morris, APA Director
James Page, APA Member
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WEDNESDAY, AUGUST 28, 2019
7:30 - 8:00 AM Break Sponsored By:
CLASSROOM A
(disponible en Espanol)

CLASSROOM B

CLASSROOM C

8:00 - 10:00 am
Legal Issues:
Alexander vs. Alaska
Case Study
Gordon Vaughan, Esq.
APA Legal Counsel
David Raskin

8:00 - 10:00 AM
The Collaboration Model:
How it Applies to
Sex Offenders
Erika Thiel, APA Director
Corey Rogers, LCSW

8:00 - 10:00 AM UNIQUE
Challenges in Test Question
Construction Pam Shaw, APA
Director Mike Gougler, APA
Past President

9:45 - 10:00 AM Break Sponsored By:
10:00 - 12:00 NOON
UTAH MGQT
David Raskin, PhD

10:00 AM - 12:00 NOON
The Collaboration Model:
In Treatment
Erika Thiel, APA Director
Alisha Argo, LPC

10:00 - 12:00 NOON
Countermeasures and the
Masseter Sensor
Will Draughon
APA Member
Don Krapohl
APA Past President

12:00 Noon - 1:00 PM Lunch On Your Own
1:00 - 3:00 PM
Panel Discussion
Gordon Vaughan - Frank Horvath
John Palmatier -David Raskin
Avital Ginton - Don Krapohl
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1:00 - 3:00 PM
The Collaboration Model:
With Probation and Parole
Erika Thiel, APA Director
Brian Battista, Chief Probation
Officer II
2:45 - 3:00 PM Break Sponsored By:

1:00 - 3:00 PM

Credibility Assessment: Challenges &
Emerging Technologies
Cholan MINDEF Director
Joyce Sam, PhD Candidate, NTU
Dayton Leow, PhD Candidate, NTU

CLASSROOM A
(disponible en Espanol)

CLASSROOM B

CLASSROOM C

3:00 - 5:00 PM
Panel Discussion
Gordon Vaughan

3:00 - 5:00 PM
The Collaboration Model:
In Polygraph
Erika Thiel, LPC
APA Director

3:00 - 5:00 PM
Updates to the Backster
Techniques
Patrick O’Burke
APA Past-President
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THURSDAY, AUGUST 29, 2019
7:30 - 8:00 AM Break Sponsored By:
CLASSROOM A
(disponible en Espanol)

CLASSROOM B

CLASSROOM C

8:00 - 12:00 NOON
Best Practices:
Preemployment Screening for
Law Enforcement/Public Safety
Tom Coffey
Detective, Chicago Police Dept.

8:00 AM - 10:00 AM
Mental Disorder,
Sex Offending, and PCSOT
Don Grubin

8:00 - 12:00 NOON
A Personal History in
Lie Detection
Frank Horvath
APA Past President

9:45 - 10:00 AM Break Sponsored By:
(Cont’d)
Best Practices:
Preemployment Screening for
Law Enforcement/Public Safety
Tom Coffey
Detective, Chicago Police Dept.

10:00 AM - 12:00 NOON
Sex Offender Risk
Assessment with ARMS
Don Grubin

(Cont’d)
A Personal History in
Lie Detection
Frank Horvath
APA Past President

12:00 Noon - 1:00 PM Lunch On Your Own
1:00 - 3:00 PM
TBD

1:00 - 3:00 PM
TBD

1:00 - 3:00 PM
Applied Contemporary Theory:
Roger Stone and the Mueller
Investigation, A Case Study
John Palmatier
Slattery Associates Inc.

2:45 - 3:00 PM Break Sponsored By:
3:00 - 5:00 PM
TBD

3:00 - 5:00 PM
TBD

3:00 - 5:00 PM
More about the Relevant Issue
Gravity (RIG) theoretical
framework
Avital Ginton

APA ANNUAL BANQUET AND AWARDS
6:30 - 7:00 PM COCKTAILS
7:00 PM DINNER
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FRIDAY, AUGUST 30, 2019
7:30 - 8:00 AM Break Sponsored By:
CLASSROOM A
(disponible en Espanol)

CLASSROOM B

8:00 - 12:00 NOON
Suitability of Examinees with
Certain Psychological Disorders
Erika Thiel
APA Director

8:00 AM - 12:00 NOON
TBD
Raymond I. Nelson , APA Director
Rodolfo Prado

9:45 - 10:00 AM Break Sponsored By:
(Cont’d)
Suitability of Examinees with
Certain Psychological Disorders
Erika Thiel
APA Director

(Cont’d)
TBD
Raymond I. Nelson , APA Director
Rodolfo Prado

12:00 Noon - 1:00 PM Lunch On Your Own
1:00 - 3:00 PM
TBD
Darryl Starks

1:00 - 3:00 PM
Lab Study regarding the
performance of the
mental countermeasures
Manuel Novoa
Director, LPI
3:00 PM
CLOSING REMARKS
Darryl Starks
APA PRESIDENT
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TRAINING AND SEMINARS
AMERICAN POLYGRAPH ASSOCIATION
Currently Accredited Programs as of 4-30-2019
The following programs are accredited by the APA:
ACADEMY FOR SCIENTIFIC AND
INVESTIGATIVE TRAINING
Director:
Address :
Country:
Phone:
Email:
Website:

Nathan J. Gordon
1704 Locust St - 2nd Fl
Philadelphia, PA 19103Country
USA
215-732-3349
truthdoctor@polygraph-training.com
www.polygraph-training.com/

AMERICAN INTERNATIONAL INSTITUTE
OF POLYGRAPH
Director:
Address :
Country:
Phone:
Email:
Website:

Charles E. Slupski
619 Highway 138 W Suite C
Stockbridge, GA 30281
USA
770-960-1377
aiipolygraph@aiipolygraph.comcastbiz.net
www.polygraphschool.com/

BACKSTER SCHOOL OF LIE DETECTION
Director: Patrick O’Burke
Address : 2263 Princess Street
Kingston, ON, K7M 3G1
Country: Canada
613-507-4660
Phone:
patrick@limestonetech.com
Email:
Website: Backster.net

BEHAVIORAL MEASURES POLYGRAPH
TRAINING CENTRE, UK
Director:
Address :

Country:
Phone:
Email:
Website:

Donnie W. Dutton
Behavioural Measures UK c/o Paul
Connon Suite 24, Arms
Evertyne House Quay Road Blyth
Northumberland England NE24 2AS
United Kingdom
803-238-7999
DuttonPoly@aol.com
no website

CANADIAN POLICE COLLEGE POLYGRAPH
SCHOOL*
Director: Shaun Smith
Address : 1 Sandridge Dr.
Ottawa, Ontario K1G 3J2
Country: Canada
Phone:
613-990-5025
Email:
CPCregistrar.CFC_NCR.CFC_HQ@
rcmp-grc.gc.ca
Website: www.cpc-ccp.gc.ca/en/pec
CENTRO DE INVESTIGACION FORENSE
Y CONTROL DE CONFIANZA S.C.
Director: Jaime Raul Duran Valle
Address : Rodriguez Saro #523, Int. 501-A
Col. Del Valle
Del. Benito Juarez Mexico, D.F.
C.P. 03100
Country: Mexico
Phone:
011-52-55-2455-4624
Email:
informacion@el-poligrafo.com
Website: el-poligrafo.com

*Admission is limited to government or law enforcement students only.
APA Magazine 2019, 52 (3)
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ESCUELA NACIONAL DE POLIGRAFIA
Director: Raymond I. Nelson
Address : Barrio Guadalupe, Edificio Hermitage
Tegucigalpa, Francisco Morazon 11101
Country: Honduras
Phone:
Raymond.nelson@gmail.com
Email:
Website: no website

KOREAN SUPREME PROSECUTORS
OFFICE POLYGRAPH ACADEMY*
Director: Cheol Bang
Address: 105 NDFC Supreme Prosecutor’s
Office, 157 Banpodaero, Seochogu
Seoul, 06590
Country: S. Korea
Phone:
082-2-3480-2144
Email:
roomiron@gmail.com
Website: no website

ESCUELA NACIONAL DE POLIGRAFIA,
NATIONAL POLYGRAPH SCHOOL*
Director: Luz Del Carmen Diaz
Address: Calle Cuauhtemoc # 168
Colonia Tisapan de San Angel,
Mexico City, 01059
Country: Mexico
Phone:
011-52-555-616-6273
Email:
lg151@balankan.net
Website: no website

LATINAMERICAN POLYGRAPH INSTITUTE

INTERNATIONAL POLYGRAPH STUDIES
CENTER

MARSTON POLYGRAPH ACADEMY:

Director:
Address:

Country:
Phone:
Email:
Website:

Raymond I. Nelson
Insurgentes Sur # 1877, Piso 2,
Oficina 204, Col. Guadalupe Inn
Del. Alvaro Obregón
Mexico D.F. 06700
Mexico
(55) 5533 7349
iptc@poligrafia.com.mx
www.poligrafia.com.mx

Director:
Address:
Country:
Phone:
Email:
Website:

Director:
Address:
Country:
Phone:
Email:
Website:

Manuel Novoa
Carrera 46 # 93-70
Bogota
Colombia
57-12369630
Dirgeneral@latinpolygraph.com
www.latinamericanpolygraph.com

Tom Kelly
390 Orange Show Lane
San Bernardino, CA 92408
USA
909-554-3883
info@marstonpolygraph.com
www.marstonpolygraph.com

*Admission is limited to government or law enforcement students only.
34

APA Magazine 2019, 52 (3)

TRAINING AND SEMINARS
MARYLAND INSTITUTE OF CRIMINAL
JUSTICE:
Director: Billy H. Thompson
Address: 8424 Veterans Hwy Ste 3
Millersville MD 21108-0458
Country: USA
Phone:
410-987-6665
Email:
MDMICJ@aol.com
Website: www.micj.com

MICHIGAN STATE POLICE POLYGRAPH
PROGRAM*:
Director: Andrew Longuski
Address: 7320 North Canal Road
Lansing, MI 48913
Country: USA
Phone:
Email:
no email
Website: no website

MINDEF CENTRE FOR CREDIBILITY
ASSESSMENT*:
Director: V. Cholan
Address: Block 13, Mandai Camp 2
Mandai Road
Country: Singapore
Phone:
Email:
cholanjoshv@gmail.com
Website: www.mindef.gov.sg/

NATIONAL ACADEMY OF POLYGRAPH OF
THE NATIONAL POLICE OF COLOMBIA*:
Director: Higher. Luz Stella Gonzalez Tiga
Address: TC Jorge Zenen Lopez Guerrero
Transversal 33 No 47a-35 Sur
Barrio Fatima
Bogota
Country: Colombia
Phone:
57-3203023049
Email:
programaacademicopoligrafiapc@
gmail.com
Website: no website
NATIONAL CENTER FOR CREDIBILITY
ASSESSMENT*:
Director: Zach Vaughn; Ron Kiefer; Stephanie
Liles
Address: 7540 Pickens Avenue
Fort Jackson, SC 29207-5000
Country: USA
Phone:
Email:
NCCARegistrar@dodiis.mil
Website: www.ncca.mil

NATIONAL POLYGRAPH ACADEMY
Director:
Address:
Country:
Phone:
Email:
Website:

Pam Shaw
1890 Star Shoot Parkway, Ste.
170-366 Lexington,KY 40509
USA
859-494-7429
shaw.national@gmail.com
www.nationalpolygraphacademy.
com

*Admission is limited to government or law enforcement students only.
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NCTC POLYGRAPH INSTITUTE:
Director:
Address:

Country:
Phone:
Email:
Website:

Elmer Criswell
c/o Dept. of Military & Veteran’s
Affairs Building 8-64 Fort
Indiantown Gap
Annville, PA 17003-5002
USA
717-861-9306
register@counterdrug.org
www.counterdrug.org

NEW ENGLAND POLYGRAPH INSTITUTE
Director:
Address:
Country:
Phone:
Email:
Website:

David J. Crawford
PO Box 825
Center Harbor, NH 03226
USA
603-253-8002
kacdc@worldpath.net
www.
newenglandpolygraphinstitute.
com/

PEAK CREDIBILITY ASSESSMENT
TRAINING CENTER
Director: Benjamin Blalock
Address: 1490 NE Pine Island Rd. Unit 7B
Cape Coral, FL 33909
Country: USA
Phone:
239-900-6800
Email:
info@peakcatc.com
Website: peakcatc.com/

THE POLYGRAPH INSTITUTE
Director: J. Patrick O’Burke
Address: 19179 Blanco Road, Suite 105 #812
San Antonio, TX 78258
Country: USA
Phone:
210-377-0200
Email:
info@thepolygraphinstitute.com
Website: thepolygraphinstitute.com

TUDOR ACADEMY
Director: Charles Speagle
Address: Cra. 66, No. 42-103, Medellin,
Colombia
Medellin
Country: Colombia
Phone:
(57) (4) 436-4178
Email:
info@tudoracademy.com
Website: www.tudoracademy.com

VOLLMER POLYGRAPH
Director: Michael Lynch
Address: 22600 Savi Ranch Parkway A-13
Yorba Linda, CA, 92887
Country: USA
Phone:
(800) 295-6041
Email:
inquire@vollmerinstitute.com
Website: www.vollmerinstitute.com

*Admission is limited to government or law enforcement students only.
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Polygraph Pro Suite

Contact us today for a competitive quote!
TF: 866.765.9770 | T: 613.507.4660 | F: 613.634.4098 | W: LimestoneTech.com
Software Tutorials & Product Information | youtube.com/limestonetechinc

FROM THE BOARD

President´s Message
Steve Duncan, President
June, 2019

Hello, fellow APA Members
Maybe summer has finally arrived. I think we’ve had enough winter (snow) to last us
for a while. We continue to stay busy within the Association. Our board members are
continuing on their projects to benefit the APA.
The APA Latin America Regional Seminar turned out quite well. With a good turnout of
dedicated examiners and excellent Instructors, I offer my thanks for participation and
all of the hard work many put into making this seminar a success.
With June comes the APA Elections. I appreciate the members who have stepped up to
run for office and wish all the best. As many of you know the commitment to serve on
the Board is a serious endeavor and I applaud those willing to give their time and energy. I also encourage all members to exercise their opportunity to vote and help select
the best candidates for the Board.
I also want to take this opportunity to welcome our new employee, Jennifer Crawley, to
the APA Office. She will be assisting Lisa with office duties, answering calls and helping
members with issues as they arise.
To all of our Board Members and Committee Volunteers, I again, thank for all of your
hard work. It’s with your dedication and diligence that the APA continues to grow and
prosper. I strongly urge any and all members who have an interest in serving the APA to
join committees and volunteer to make presentations.
As President I continue to assist members with issues as requested and am working
with several board members to achieve their goals. I remain committed to the APA mission to provide training, best practices and professional resources for the continued
growth of ethical and evidence based detection of deception through the use of polygraph.
As always, feel free to call me (706-506-0830) or email me (sduncan071@gmail.com) if
I can be of assistance to you.
APA Magazine 2019, 52 (3)
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FROM THE BOARD

Board of Directors’ Reports
Darryl Starks

President-Elect
Greeting to my fellow APA members and
welcome to summer (….not officially yet).
If you’re like me, you are likely planning you
summer family travel to exciting places. I
hope this includes a trip to Orlando, FL to
attend the 54th annual APA Training Seminar, August 25-30th at the Hilton Bonnett
Creek Resort. If you didn’t attend our previous seminar at Bonnett Creek, you’re in
for a real treat! Your seminar team, led by
Chairman Mike Gougler, have gone above
and beyond to provide five days of world
class training from the leading polygraph
professionals around the world. You won’t
be disappointed.
The Case for Voting
In this edition of the APA Magazine, you
are presented with the bio’s of members
who seek your support, through your vote,
to hold elected office on the APA Board of
Director’s. Throughout the years the APA
has utilized various methods of voting; inperson at the seminar, mail-in ballots and
now electronic voting. Electronic voting
provides the greatest opportunity for the
voting membership to participate in the
election process. Your participation in this
election process is vital. Many organizations view voting as a privilege, I view it as
a responsibility!
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Beginning June 16th, you have an opportunity to shape the future, not only of
the APA but the polygraph profession as
a whole when you cast your vote. Many
organization’s affiliated with the credibility assessment profession, (licensing,
education/training, etc.,) utilize the APA’s
Standards of Practice, Code of Ethics and
many other principles as a guide for establishing “Best Practices.” Your participation in the upcoming election process
is your greatest opportunity to shape this
direction.
Please cast your vote!

Mike Gougler
Seminar Chair

APA 2019 Seminar Dates
& Updates
54th ANNUAL SEMINAR AND
WORKSHOP

Fellow Professionals,
Plans continue to move forward for the
54th Annual APA Seminar to be held August 25 thru August 30, 2019 in Orlando,
Florida. The conference will be held at the
beautiful Hilton Bonnett Creek, adjacent to
Disney World. Free shuttles will be available to all Disney properties.

FROM THE BOARD
We are anticipating a large turnout based
on the quality training classes being offered, coupled with a very favorable room
rate. Please make your reservations as
soon as possible, as we have already
sold over fifty percent of our allotment of
rooms.
We are not going to have a formal scheduled event during the Orlando seminar. We
encourage everyone to take advantage of
the hotel’s close proximity to all of the Disney locations.
A schedule of classes is currently posted
on the APA website. The schedule will be
finalized after the APA Board Meeting in
mid-April. Please remember to nominate
deserving individuals for the various APA
awards.
Interpretation services will again be offered in Classroom A on Monday through
Friday for all classes. For those wanting to
take advantage of these services, the cost
will be $100 per person if you pay at the
door. Those paying in advance before arriving at the seminar will be charged $50.
Please take advantage of the discount by
paying early so we can better project the
number of headsets required. (No headset will be issued without payment.)
I would again like to thank all of our sponsors for their support.
See you in Orlando.

Roy Ortiz
Director
Awards Committee
The deadline for members to submit nominations for APA Awards is almost here,
June 1, 2019. You will find the nomination
form on the APA’s “homepage”, everything
is done On-Line. Hard work deserves recognition, especially by your peers. Please
send your nominations to me, ASAP.
Technology Junction
In addition to a computer, I am certain that
the majority of our members own a cell
phone. Cell phones are in reality miniature
computers, they have more capabilities
than the computers on board Apollo 11 in
1969. Computers and cell phones are both
susceptible to viruses and hacking.
The following guidelines for your cell
phones offer no guarantees, but should
help reduce major problems.
Low level of concern, in order of minimal
to maximum actions
1.
Remove unused apps
2.
Give retailers a fake phone 		
		number
3.
Turn off location tracking for
		
apps that do not require this
feature
4.
On a daily basis, clear your 		
browser history
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High level of concern, in order of minimal
to maximum actions
1. Install a Virtual Private 			
Network (VPN), which 			
will jumble your internet 			
messages.
2. Install apps like Privacy
Badger, to find tracking
software.
3. Always have your cell phone
in a signal blocking bag
4. Print out directions etc., 		
from a library’s computer
Internationmal Membership Committee
The APA’s first Latin American seminar in
Mexico City, held April 25-27, was a great
success. In my estimate approximately
300 people attended. I met members from:
Oklahoma, Mexico, Dominican Republic,
Peru, Colombia, Honduras and Guatemala
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One of the funny moments was listening
to our President Steve Duncan speak in
Spanish with a Georgia accent. Seriously,
his vocabulary increased, one word at a
time. No doubt everyone will remember
his famous quote: “Rules is Rules”.
Luz del Carmen, long time APA member
from Mexico, was presented a well-deserved award by Steve Duncan, for her efforts to coordinate and promote the seminar.
Numerous attendees told me they were
very appreciative that the APA held a seminar in Mexico and that the seminar presentations were great. The seminar site
was adjacent to numerous famous landmarks and the hotel facilities were first
class.

FROM THE BOARD
I would like to thank APA member Said
Khamzin (Florida), for his efforts to help
solicit articles for the APA magazine. The
March / April magazine contained the article “Organizational and Legal Conditions
for Polygraph Examinations of Muslim
Women”, written by Polygraph Examiner
Tamerian Batyrov and Sociologist Sergei
Zyazin, both from Moscow, Russia.
International members are encouraged to
share information about polygraph practices and issues in their country, whether
in writing or making a presentation at the
APA’s annual seminar.
Professional Development Committee
The current avenues for maintaining and
developing your polygraph knowledge are
APA annual seminars, state association’s
seminars, polygraph school advanced
courses and courses sponsored by various “expert-experienced” polygraph examiners. The common link between these
options is that “you” must be physically
present at the training session. There are
countless choices on the Internet for virtual training for polygraph related topics.
In the recent past the APA has offered
On-line “Webinars”. Some APA accredited
polygraph schools offer monthly On-Line
training, without Continuing Education
Hours.
The idea of offering On-Line training for

Continuing Education Hours, continues to
be discussed by APA members, most recently by an APA member from England,
Russ Laikin. Mr. Laikin cites the extremely high expenses for attending APA annual
seminars and the associated scheduling
issues.
First and most importantly, I would like
thank Mr. Laikin for presenting his idea
and sharing his challenges. Please discuss this issue amongst your colleagues
and let me know your thoughts. This idea/
proposal will be discussed at the APA
Board of Directors meeting. I will keep you
posted as to the outcome of the Board’s
vote.
Please send your comments, Award Nominations and suggestions to me at:
directorortiz@polygraph.org

Pamela Shaw
Director

Hello fellow APA members!
I hope each of you are doing well and that
you are getting to enjoy the beginning of
the spring season. I love the new growth
we are blessed to see in the trees and
flowers, and especially the increased frequency of sunshine! What a great reminder that there is always time for new beginnings and new starts!
Recently your Board of Directors met in
Chattanooga, TN for our winter board
meeting. During this meeting, the Membership Committee submitted a revised
APA Magazine 2019, 52 (3)
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APA application for the board’s approval.
This reduced and more simplified application was unanimously passed. It was
also decided that by January 1, 2020 all
applications for APA membership should
be submitted to the National Office electronically. The National Office currently
accepts applications in hardcopy, but we
also have a provision for soft copy (electronic) submissions via our website. The
website application has some limitations
that some applicants have found troublesome, so we are hoping to make this
process more smooth and friendly, so
we can eventually eliminate the need for
hardcopy/snail-mailed versions of applications. The particulars for how APA applications can best be disseminated and
handled electronically are still a work in
progress. I hope to have more to report
in this area by the next issue of the magazine.
At our winter board meeting, I also brought
back before the board my continued concerns about the recent bylaw change involving the mandated use of computer
algorithms for evidentiary exams. This bylaw is also set to apply to all other exams
within a couple years. As you can imagine, there are a diversity of opinions and
concerns around this topic and its potential impact on our profession. Given the
limitation of time during our face to face
meeting, and the need to handle other
APA business matters, President Duncan
appointed an ad hoc committee to specifically review the algorithm bylaw, taking
into account the various points brought
up by concerned members, as well as by
44
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other board members during discussion.
The main objective for the committee is
to come back to the Board, no later than
August 2019, with palatable and agreeable wording for the bylaw that would
take into account human quality control/a
2nd reviewer as an option, while also ensuring our profession can take advantage
of the potential benefits of computerized
measurements and calculations. President Duncan appointed me as Chair of
this committee, so I am excited to take on
this new challenge and I am already feeling extremely grateful to the committee
members who have agreed to take on this
challenge with me. Given the work that is
before us, I would also love to hear from
YOU in the coming months regarding this
bylaw and your thoughts as to how we
should best proceed. I would appreciate
hearing your concerns, your compliments
and your questions…all are welcome!
On a completely different note, our election process for our 2019-2020 board of
directors is right around the corner. I encourage you to run for office if you have
any desire to do so. We are continuously
seeking new individuals with the interest
and heart to serve in this capacity. Even if
running for office isn’t what you feel called
to do, I hope you will at least take advantage of your opportunity to vote as a member and help select our association’s leadership. It is my desire to continue to serve
you and our association in the position of
director 1, so I would humbly request your
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vote when you submit your ballot.
And lastly, as a reminder, if you haven’t yet
sent in your registration for the upcoming
annual seminar in Orlando, FL, please do
so! We anticipate a great turnout and we
would love to have you there!
All the best,
Pam

Erika Thiel
Director

As the elections approach, I want to thank
everyone who contributed their time to
the Public Relations and Communications
Committee. It has been an honor being
the chair of this committee and having
a dedicated set of examiners contribute
their time and their ideas to help connect
polygraph examiners around the world.
For this board report, I want to focus on
what I feel is the most important part of
being the Public Relations and Communications Committee Chair; ensuring information is given in a clear and concise
manner. I feel truly grateful that former
president (current Chairman of the board)
Jamie McCloughan and current President
Steve Duncan trusted me with such an important committee to chair and I have taken this responsibility very seriously over
the past two years.
There is no bigger opportunity to have
your voice heard as a member of the
APA then when it comes to election time.
Those who run for election must submit a

500-word candidate platform and picture.
This is for you, the member, to read and
decide who you think can best contribute
to the APA moving forward. Please read
these platforms before voting!
The election process is done by a thirdparty company and is out of the hands
of board members to ensure that there is
equality in the election process. The invite to the voting platform will be sent to
the email that you have in your member
profile at www.polygraph.org. Please take
a moment to log in to your profile and ensure that your email address is correct. If
you received this APA magazine in your
email address, then it is likely your email
address is up to date. If you are accessing this magazine through a social media
platform because you did not get it in your
email, then please log into your profile and
update your email now or you will not receive the invite to vote.
The Public Relations and Communication Committee dedicated this past year
in providing information on the election
process. It was a shared opinion that this
was a process that a lot of members had
not understood and that was something
we wanted to correct. Every member
should know exactly what it takes to run
for election, how the elections occur, and
who they are electing when voting. If you
have not read through this information,
please review the posts on our social media platforms (Facebook, Instagram, and
Twitter).
Though this board report is short, I hope
APA Magazine 2019, 52 (3)
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it is informative. You do not want to miss
your opportunity on voting for the person
you feel best represents your values and
goals of how the APA should move forward. Every vote counts!
A medida que se acercan las elecciones,
quiero agradecer a todos los que contribuyeron con su tiempo al Comité de Relaciones Públicas y Comunicaciones. Ha
sido un honor ser la presidenta de este comité y tener un conjunto dedicado de examinadores que contribuye con su tiempo y sus ideas para ayudar a conectar a
los examinadores de polígrafo de todo el
mundo.
Para este informe de la junta, quiero centrarme en lo que creo que es la parte más
importante de ser la Presidenta del Comité de Comunicaciones y Relaciones Públicas; asegurar que la información se da de
manera clara y concisa. Estoy realmente
agradecida de que el ex presidente (actual presidente de la mesa directiva) Jamie
McCloughan y el actual presidente Steve
Duncan confiaran en mí para presidir un
comité tan importante y he tomado esta
responsabilidad muy en serio durante los
últimos dos años.
No hay mayor oportunidad para que su
voz sea escuchada como miembro de la
APA que el momento de las elecciones.
Quienes se postulen para la elección
deben enviar una propuesta y una foto
de candidato. Esto es para que usted,
el miembro, lea y decida quién cree que
puede contribuir mejor para que la APA
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avance. Por favor, lea estas propuestas
antes de votar!
El proceso de elección lo realiza una empresa independiente y está fuera del alcance de los miembros de la mesa directiva para garantizar que haya igualdad
en el proceso de elección. La invitación
a la plataforma de votación se enviará al
correo electrónico que tiene en su perfil de
miembro en www.polygraph.org. Tómese
un momento para iniciar sesión en su
perfil y asegúrese de que su dirección de
correo electrónico sea correcta. Si recibió
esta revista APA en su dirección de correo
electrónico, es probable que su dirección
de correo electrónico esté actualizada. Si
está accediendo a esta revista a través de
una plataforma de redes sociales porque
no la recibió en su correo electrónico,
inicie sesión en su perfil y actualice su
correo electrónico ahora o no recibirá la
invitación para votar.
El Comité de Relaciones Públicas y Comunicación se dedicó el año pasado a brindar información sobre el proceso electoral. Fue una opinión compartida que este
era un proceso que muchos miembros
no habían entendido y eso era algo que
queríamos corregir. Cada miembro debe
saber exactamente qué se necesita para
postularse para la elección, cómo se producen las elecciones y a quiénes eligen al
votar. Si no ha leído esta información, re-
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vise las publicaciones en nuestras plataformas de redes sociales (Facebook, Instagram y Twitter).

cree que representa mejor sus valores y
objetivos de cómo debe avanzar la APA.
¡Cada voto cuenta!

Aunque este informe es breve, espero
que sea informativo. No querrá perder su
oportunidad de votar por la persona que
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General Membership Meeting
There will be two motions presented, to the general membership at the general
membership meeting in Orlando on Tuesday, August 27, 2019, for approval.

1. Motion to approve the removal from the by laws 3.7 Divisional Affiliates, and
move it to its own Section in the bylaws as presented below:

ARTICLE IV Divisional Affiliates
4.1

Divisional Affiliates are those organizations who:
4.1.a Are nonprofit associations who desire a professional relationship
with the American Polygraph Association (APA) and whose members
agree to abide by the APA Code of Ethics and the APA Standards
of Practice. Divisional Affiliates are not members of the APA
solely because of their Divisional Affiliate status. No individual
may claim APA membership based only on being a member of a
Divisional Affiliate.

4.2.  An applicant for Divisional Affiliate shall:
4.2.a. Have a minimum of ten (10) members with a minimum of 25% holding
current voting membership with the APA;
4.2.a.i. The Board of Directors may grant a one-time, two-year waiver
of 4.2.a. upon satisfactory demonstration by the requesting divisional
affiliate that it is working to meet the requirement of 4.2.a.
4.2.b Be granted Divisional Affiliate status upon a majority vote of the APA
Board of Directors at which a quorum is present;
4.3. Divisional Affiliates Shall:
4.3.a. Pay annual dues as determined by the APA Board of Directors;
4.3.b. Provide to the APA at the time of application and thereafter biannually on a date determined by the APA Board of Directors a
copy of its organizational documents. These documents
include a requirement for its members to abide by the APA Code
of Ethics and APA Standards of Practice. Additionally, the Divisional
Affiliate shall provide a list of all members, including email addresses
and the name of the polygraph school they attended for their basic
course;
48
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4.3.c. Cooperate with the APA in addressing any complaint that an Affiliate member is
not abiding by the APA Code of Ethics and the APA Standards of Practice;
4.3.d. A member of a Divisional Affiliate who does not have APA membership may
not use the APA logo in any advertisement or professional promotion or
otherwise claim or imply membership in the APA. The Divisional Affiliate
organization or association will cooperate with the APA in enforcing the
provisions of this section;
4.3.e. Be autonomous in all matters;
4.3.f. Maintain financial accounts and records separate and apart from the APA;
4.3.g. Not have authority to or otherwise bind the APA to any financial commitment or
responsibility;
4.3.h. Hold annual meetings of its membership.
4.4 Revocation of Divisional Affiliate Status:
4.4.a. Divisional Affiliate status is automatically revoked if the Divisional Affiliate fails
to pay annual dues or provide the required documentation as set out in this
Article.
4.4.b. Divisional Affiliate status may be revoked by a majority vote of the Board of
Directors if the Divisional Affiliate fails to comply with any provisions of this
Article or should the Board of Directors determine that such affiliation is not in
the best interest of the APA.

2. Motion to change the nominations of president-elect, bylaw 5.1, to the following “Any
Member qualified under Article III to hold APA elected office (effective January
1, 2020) must have attended at least 3 past annual APA seminars with one of
then occurring within the last five years, or have served in an elected director’s
position for at least 1 term” may have his or her name appear on the ballot if
nominated by at least (1) voting Member. A voting Member may self-nominate.
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What is the PEAK Credibility Assessment
Training Center?

Objectives
Our mission is to provide governments (federal, state and local) and private individuals with
the highest quality credibility assessment training and consulting services available. We will
help our students utilize best practices and leading edge scientific procedures.

Our Vision
Benefit the credibility assessment profession and enhance security and safety worldwide.

PEAK Credibility Assessment Training Center was formed under
the leadership and guidance of its director, Ben Blalock. Ben is well
known for his knowledge of polygraph, the exceptional nature of his
training courses, as well as his personal approach in the classroom.
Testimonial: “Ben Blalock’s method of instruction results in examiners
that know how to stay abreast of developments in polygraph and remain
able to conduct examinations that withstand professional, scientific, and
legal scrutiny.” - T. Coffey

For more information about our courses or to register,
visit our website: www.peakcatc.com or send us an email: info@peakcatc.com
PEAK is a
subsidiary of
PEAK Credibility Assessment Training Center

www.peakcatc.com

info@peakcatc.com
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2019 - 2020
Course Calendar

Basic Polygraph Examiner’s Course
•
•
•
•
•

May 13 - July 19, 2019 (in Cape Coral, FL)
September 3 - November 8, 2019 (in Cape Coral, FL)
January 6 - March 13, 2020 (in Cape Coral, FL)
April 27 - July 3, 2020 (in Cape Coral, FL)
September 8 - November 13, 2020 (in Cape Coral, FL)

Advanced Examiner’s Course
•
•
•
•
•

July 22-26, 2019 COURSE FULL
December 2-6, 2019 (in Lafayette, IN)
March 23-27, 2020 (in Cape Coral, FL)
July 13-17, 2020 (in Cape Coral, FL)
December 7-11, 2020 (in Lafayette, IN)

Post Conviction Sex Offender Testing (PCSOT) Course
• July 29 - August 2, 2019 (in Meriden, CT - Instructor: Erika Thiel)
• March 16-20, 2020 (in Cape Coral, FL)
• July 6-10, 2020 (in Cape Coral, FL)

Inductive Interview Certification Course
• April 1-3, 2019 (in Cape Coral, FL)
Use of an Interpreter Course
• TBA

How to Use the Utah CQT
• TBA

Use of Directed Lie Comparisons & DLST Course
• TBA

Countermeasures Course
• TBA

Interview and Interrogation Course
• TBA

For more information about our courses or to register,
visit our website: www.peakcatc.com or send us an email: info@peakcatc.com
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By Gur Segev Ronen
Miniature Polygraph Room
A 20 X 15 cm box.
Mimicking a real polygraph examination room.
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Credibility assessment is one of the oldest
and perhaps most important of the forensic
sciences.
Credibility assessment is included by the
American Academy of Forensic Sciences as
a forensic discipline.
Proficiency evaluations are urged for all
forensic service providers by NIST, ASTM
and AAFS. *
Can you demonstrate in court you have up
to date training and skill proficiency?

Proficiency Testing &
Advanced Forensic Interview Training
Advanced Interview Training
Narrative Interview
Personality Assessment Tools
Learn Valid Diagnostic Cues
Behavioral Intervention
Technique
3 day-$375 4day-$500

4 Day Proficiency Course
Classroom Training, Written
Exam, Practical Assessment
and QA of field exams
required for issuing
Proficiency Certificate.
$500
The Polygraph Institute
19179 Blanco Ste 105-812, San Antonio TX
(210) 377-0200
info@thepolygraphinstitute.com

* Accreditation standards have not been currently published for curriculum providers in this field. Proficiency means that an examiner has
demonstrated knowledge, skills and ability to apply standards of practice and not that all work produced meets those requirements.
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Five-Minute Science Lesson:
Stimulus-and-Response as Paradigm for Scientific Testing
By Raymond Nelson

Stimulus-and-response is a construct from
behavioral psychology that can be argued
as a foundation or paradigm for all forms
of scientific testing. In this paradigm, the
process of test goes like this: present the
stimulus, then observe, record, and quantify or code the response. Use multiple related stimuli in order to better account for
normal/random variation, or multiple variants of the same stimuli. Screening tests
– intended to look for possible problems
in the absence of any known problem –
may involve multiple different stimuli – in
attempt to widen or broaden or increase
the screening sensitivity of a test to multiple possible issues of concern. Some
tests may repeat the test stimuli multiple
times. Scientists refer to each presentation or repetition of the test stimuli as a
trial. Nearly all tests consist of multiple
stimulus-and-response trials. Aggregate all
numerical or coded responses stimulusand-response trials; then compare the re-

sult to a likelihood function or reference
model.
A reference model is an example of what
we expect to observe in the stimulus-andresponse data, and can be as simple as a
numerical cutscore or may involve mathematical and statistical functions. The purpose of a reference model is to permit us
to make probabilistic inferences about the
observed test data (i.e., to calculate a reproducible statistical value for the data).
The ultimate objective is to interpret the
test data results in both probabilistic or
categorical terms. Scientific tests are
commonly interpreted using the abstract
terms positive and negative – which are
intended to indicate the presence or absence of an unknown or unobserved phenomena of interest in a manner that is
both objective and value-neutral (i.e., refrains from emotionally laden value positions such as good or bad). Providing catAPA Magazine 2019, 52 (3)
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egorical results without quantitative and
probabilistic information is increasingly
regarded as inadequate in all areas of scientific testing.
Endless testing variations can be developed around the simple construct of
stimulus-and-response. The fundamental
purpose of all scientific tests is to quantify an unknown parameter of interest
that cannot be subject to precise physical measurement or perfect deterministic
observation. Because scientific tests are
needed when neither deterministic observation nor direct physical measurement
are possible, an ability to measure directly
or observe deterministically would eliminate any need for testing. To accomplish
the task of quantifying an unknown and
unobservable parameter of interest, scientific tests depend on statistical relationships between observed (proxy) data and
the unknown parameter of interest.
Quite often, the effectiveness of scientific
tests can be optimized through the structural combination of multiple sources
of stimulus-and-response data. The process of analysis of multiple sources of
information related to a single criterion
is sometimes referred to as multi-variate
analysis. A substantial part of the work of
developing and validating scientific tests
is in the area of identifying proxy signal
that can be exploited in the stimulus-andresponse paradigm , and determining the
optimal structural combination of those
features(i.e., how much info or weight
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comes from each different signal or information source). This is referred as feature
development or feature validation. Feature
development can be thought of, in simple
terms, as a matter of what-happens-formost-people-most-of-the-time._Attempts
to develop idiosyncratic test features for
each individual would introduce a number
of complications involving validity, subjectivity and un-reliability. In field practice,
feature extraction – among the first tasks
when analyzing test data – refers to the
identification and quantification or coding
of important or usable information from
the stimulus-and-response trials.
The integrity of the stimulus-and-response
trial is an important considerations in
any scientific testing context. In practical terms this means that professionals
who use scientific tests will want to avoid
problems from a variety of causes such as
test practice effects, habituation, sensitization or any other issue (e.g., language,
communication, or other factors). What is
important is that nothing else, other than
the test stimuli, is observed to have possible influence on the information from the
series of stimulus-and-response trials.
As a practical matter, one of the most important considerations for anyone who
uses scientific tests or scientific test
results is this: is the observed response
caused by the test stimulus? Quite obviously, noises and distracting events within or nearby the testing environment could
have an unpredictable and disruptive im-
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pact on the information from stimulusand-response trials of a test. For example:
it is possible under some circumstances
that a noise or distraction could induce a
response that may be incorrectly attributed to the test stimuli. It is also possible
that the orientation of attention to a noise
or distraction could reduce or alter a person’s normal response to the test stimuli.
When noises and distracting events are
observed to be contemporaneous with a
stimulus-and-response trial – absent mindreading capabilities that would permit us
to know a persons thoughts and feelings
with certainty – we cannot objectively
know if the response was caused by the
stimulus of the other observed noise/
distraction. When a test is conducted in
an environment that is free of noises and
distracting events it becomes objectively
more reasonable to assume the integrity
of the information from the stimulus-andresponse trials – that the observed reaction can be attributed to the test stimuli.
An over arching factor that can influence
the integrity and effectiveness of a stimulus-and-response testing activity involves
the examinee’s attention. Some persons
concentrate more easily than others.
Some individuals have great difficulty with
attention and concentration – and this
can result from a variety of mental health
difficulties that may involve either organic
causes or adverse experiences and trauma. Fully understanding the attentional
capabilities and attentional activities of
any individual is itself a non-trivial endeav-

or that can easily result in erroneous assumptions and problematic mind-reading.
Fortunately, a simple and pragmatic solution exists to evaluate the reasonableness
of assumptions or conclusions about a
person’s attention and concentration during the stimulus-and-response trials of a
scientific test – the timeliness of observed
responses. One obvious potential problem
to the timeliness of a response is when
the response begins prior to the stimulus
onset. Scientific testing, in general, seeks
to avoid reliance on impossible knowledge or impossible assumptions – such
as what a person may be anticipating,
feeling or thinking about prior to stimulus
onset. In this situation, the most cautious
and objective approach is to assertively
acknowledge that the observed response
is the result of unobserved and therefore
unknown factors.
Some common strategies have been used
to help ensure the timeliness of information that extracted from the stimulus-andresponse trials of scientific tests. Some
scientific tests are timed, that is they are
conducted under time constraints that
may serve either motivate or increase attention and concentration or to reduce
the distortion of information that may result from prolonged response activity that
may become a form of within-test practice. Some scientific tests may be deliberately untimed and unbounded in time
- in order to allow or encourage a person
to self-correct as much as possible during testing. Other scientific tests may be
APA Magazine 2019, 52 (3)
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conducted with specified periods, or windows, of time during which the response
is normally expected to be observed. Regardless of method or strategy, the goal
is simply to ensure that each observed
response can be reliably attributed to the
test stimuli. Although it is not possible
to observe a persons’ attention or concentration directly, knowledge about the
timeliness of normed responses can help
to make reliable inferences about whether
a person was, or was not, concentrating
and attending to the test in the normally
expected manner.
Determination of testing-time periods and
response windows is a scientific matter
for which different solutions have been
used effectively in different contexts.
One simple solution test timing is that of
standardization – which says essentially
do-it-this-way-and-it-has-been-shown-towork-at-a-known-level-of-effectiveness.
Another solution is optimization, in which
the scientists that develop and validate
scientific tests will seek to evaluate the
range of possible parameters for test
timings, and will select the parameter
that maximizes testing objectives (i.e.,
sensitivity, specificity, testing errors, or
classification accuracy). Optimization is
an analytic, mathematical, and statistical
process that seeks to say do-it-this-waybecause-it-has-been-found-to-be-mosteffective. Both standardization, a blunt
strategy, and optimization, a more precise
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strategy involving a substantially greater
burden of analysis, will attempt to find
test timing solutions that describe the
variance in stimulus-and-response timings
that can be generalized to most people
most of the time. The result is that field
use can be simple and reliable and robust
– it either works or does not work. Another
possible strategy could involve attempts
to calculate the variance in stimulus-andresponse timings for each individual. Like
the optimization approach, calculation of
each individual stereotypical response
times will require a greater burden of
analysis, along with an adequate sized
dataset – and there may be hazards
in terms of reliable implementation if
calculations are computed manually vs
automation (and other hazards in terms
of subjective or emotional judgements if
an analytic approach is not employed).
With the assumption that feature development efforts have been effective at identifying Information that is correlated with
the unknown parameter of interest for
most people most of the time, the information from a stimulus-and-response trial
can, and should, be regarded as useful and
informative under two basic conditions: 1)
that the observed response has occurred
in the absence of observable causes other
than the test stimulus, and 2) that the observed response satisfies requirements
for timeliness with a test stimulus. The details of test development, validation, and
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field practice will differ for each different
implementation, and a great number of
those details are not described in this paper. This manuscript is merely an attempt
to provide a simple construct or paradigm

within which to think about scientific tests
of various types, including the variety of
solutions to the common kinds of questions and problems surrounding the task
of test development and test validity.
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Practical Polygraph: How to Parse Categorical Results for Test Questions of Diagnostic and Screening Polygraphs
By Raymond Nelson , Ben Blalock and Mark Handler

Polygraph test results, like all scientific
test results, are fundamentally probabilistic – including when reduced to categorical conclusions. Categorical results of diagnostic polygraph exam are commonly
expressed using the categorical terms
deception indicated (DI) and no deception
indicated (NDI). These terms are a thoughtful alternative to the arcane process of
reporting polygraph test results as either
deceptive or truthful – terms which tend to
encourage misinformed perceptions that
the test has actually detected deception
or truth in a physical sense, along with
misguided expectations of test infallibility. Polygraph screening exams have been
expressed using the terms significant reactions (SR) and no significant reactions (NSR)
in an attempt to clarify that results from
screening exams can be considered informative of a need for further inquiry, but are
not intended to be diagnostic. As a practical matter, DI and SR are the contextual allegory for the more general scientific term
60
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positive, and are therefore synonymous.
Similarly, NDI and NSR are an allegory for
the general scientific term negative, and
are also synonymous. Although convenient, reliance on categorical test results
introduces three inherent hazards to the
day-to-day repertoire of discussion and
thought within a professional culture.
The first of these hazards is the tendency to neglect or forgo awareness that all
test results are fundamentally probabilistic. This problem is mitigated by ensuring
the adequacy of professional training in
probabilistic thinking, probabilistic calculations, and the relationship between
probabilistic and categorical test result. A
second hazard is a tendency to regard test
results materialistically – as if the test result is, of itself, a physical thing. Test results are, in reality, merely a description of
the strength of evidence in support of a
conclusion about an unknown parameter
of interest that cannot be subject to pre-
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cise physical measurement or perfect deterministic observation. A third and final
hazard surrounding the use of categorical test results is the potential for confusion and misunderstanding around the
relationship of the overall test result and
the results of the individual questions.
This potential problem is largely reduced
through the use of carefully structured
decision rules – used to parse the categorical test result from the numerical and
probabilistic data – and through a correct
understanding of the differences between
event-specific diagnostic polygraphs and
multiple-issue screening polygraph.
There are a number of different polygraph
decision rules. Among the most commonly used are the grand-total rule (GTR), subtotal-score rule (SSR), and two-stage rules
(TSR). Also, the traditional Federal Zone
Rule (FZR) appears to be still widely used
by examiners employed by government
agencies. [Refer to Nelson (2018) for more
information on polygraph decision rules.]
The GTR, TSR and FZR are used for diagnostic polygraph exams. Use of the SSR
for diagnostic exams – intended for use
as a basis of information for decision and
action in response to a known incident or
allegation – is difficult to justify when considering the basis of published evidence
demonstrating the reduced classification
accuracy for this rule with diagnostic exams. For screening polygraphs, the SSR
is the most commonly used decision rule
due to the increased screening sensitivity
that this rule can achieve in multiple-issue

screening polygraphs. Some screening
polygraphs are developed around a single
behavioral target issue, and these may
rely on the GTR, TSR or FZR.
All polygraph decision rules serve to clarify and specify the logic and procedure
used to determine the categorical test result from the numerical and probabilistic
test data. Unfortunately, although useful,
polygraph decision rules provide little information about what can be said about
the results of individual test questions.
This paper is an attempt to describe the
logic and procedure for how results of
individual questions can be parsed and
reported in the context of the overall categorical test result.

Event-specific Diagnostic Exams
Event-specific diagnostic polygraph exams are those exams that are conducted
in response to a known incident or known
allegation. The purpose of these exams is
to serve as a basis of information to inform and improve decision and action in
response to the known problem. Whether
formulated with uniformly primary-relevant questions – pertaining to direct involvement in the behavioral issue under
investigation – or with a combination of
primary and secondary-relevant questions – that may describe the examinee’s
indirect involvement, behavioral role or
level of involvement, or knowledge of material or factual evidence pertaining to a
APA Magazine 2019, 52 (3)
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behavioral issue – relevant questions for
diagnostic examinations are non-independent. That is, all relevant questions will
have a shared source of response variance
– whether the examinee was, or was not,
involved in the behavioral issue that is under investigation. Factors that may induce
an examinee to respond to one question
can conceivably have some influence on
responses to other questions. Differences
in action verbs are insufficient as a basis
for an assumption of independence. Independence, from the perspective of scientific and statistical data analysis, requires
that different test items have no shared
source of variance – whatever influences
each item can have no possible effect on
other test items.

For diagnostic exams all relevant questions inherit the result from the examination. That is, the results of each relevant
question can be reported as positive if the
test result is positive. Similarly, results for
each relevant question can be reported
as negative if the test result is negative.
Results for all relevant questions can be
reported as inconclusive if the test result
is inconclusive. Results should not be
parsed differentially for the individual relevant questions, as this would compound
the potential for error, and introduces the
potential for both false-negative and falsepositive results within the same exam. Table 1 shows a number of examples for the
results event-specific diagnostic exams.

Multiple-issue Screening Exams

any known incident or known allegation.
Screening exams are sometimes conducted around a single behavioral target
issue. However, because the purpose of

Screening polygraphs are those exams
that are conducted in the absence of
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a screening exams is to investigate the
possible existence of unknown problems,
screening polygraphs are often formulated with multiple behavioral target issues.
Multiple-issue screening polygraphs are
often formulated using primary relevant
questions (i.e., questions that directly describe the examinee’s involvement in the
behavioral issues under investigation).
However, relevant questions for screening
polygraphs, because they are intended to
investigate the possible existence of unknown problems, will commonly involve
a broader time-of-reference compared to
the relevant questions of diagnostic exams (which tend to involve a narrowly delimited time period pertaining to an incident or allegation). Equally important, relevant questions of multiple-issue screening polygraphs are formulated with an
assumption of independent criterion variance (e.g. sex, drugs, rock-and-roll). That
is, it is conceivable that a person may be
involved in one or more behavioral target
issues while uninvolved in one or more
other behavioral target issues.
Independence of test questions is the
primary consideration for multiple-issue
screening polygraphs. And herein exists
an important complication: although the
target issues of multiple-issue screening
exams are assumed to have independent
criterion variance the response variance
for these questions is non-independent.
In other words, despite the fact that the
behavioral targets may be independent

or distinct all questions continue to have
some shared source of response variance during testing – responses to each
individual question could conceivably
influence responses to the other questions. The most obvious source of shared
response variance is the (limited) attention of the examinee. When a person’s
attention is loaded on one or more questions there may be a corresponding reduction of response to other questions.
Most importantly, attempts to differentially parse positive and negative results
for individual questions within a single
examination have resulted in reduced test
accuracy and increased decision errors –
including the potential for false-positive
and false-negative errors within a single
exam. It is for this reason that the practical heuristic for the SSR can be thought
of as all or any – meaning that all relevant
questions must produce negative results
for a test result to be classified as negative, while a positive result for any relevant
question requires that the overall test result is classified as positive. To reduce the
potential for decision error – and prevent
the occurrence of both false-positive and
false-negative errors within a single exam
– field practice standards prohibit examiners from offering both positive and negative results within a single exam.
For multiple-issue screening exams, using
the SSR, the overall test result is inherited
from the results of the individual relevant
APA Magazine 2019, 52 (3)
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questions using the worst-case-scenario.
The test result is classified positive if any
(one or more) relevant question has produced a positive result. If all the results of
relevant questions are negative, then the
overall test result is classified as negative.
In practical terms the worst-case-scenario
is expressed by the relevant question with
the lowest numerical score – meaning the
test result is classified as deceptive if the
lowest subtotal score can be classified
as deceptive, and the test result can be
classified as truthful if that if the lowest
subtotal score can be classified as truth-

ful. Because positive and negative results
are not permitted within a single examination, whenever one or more questions has
produced a positive result, the categorical
results is meaningless and un-interpretable for all relevant questions that have not
produced a positive result. In other words,
a positive result for any relevant question
necessitates a positive classification for
the test results, and the categorical results of individual questions are inconclusive if they are not positive. Table 2 shows
a number of examples for the results of
multiple-issue screening polygraphs.

Summary

for concern about the results of individu-

For agencies with policies that prohibit
the reporting of test results for individual
relevant questions there is little or no need

al test questions. Polygraph field practi-
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tioners who work in the absence of such
restrictive policies may find themselves
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fraught with phone calls, emails, and other
inquiries about the results of the individual relevant questions – and this can lead
to erroneous or chaotic communication
among referring professionals and other consumers of polygraph test results.
Most importantly, referring professionals
may be vulnerable to misunderstanding
or manipulation of the examination result
if the report does not contain explicit and
correct information about what may be
reasonably said of the examinees’ deception or truthfulness in response to each of
the relevant test questions.
For example, an overly-optimistic professional might interpret the absence of explicit question-level documentation as an
indication of that a test does not indicate
deception the individual relevant questions – that an examinee may have been
truthful to these questions – even though
the results of an event-specific diagnostic
polygraph is reported as DI. Or, in the case
of a multiple-issue polygraph, a naively optimistic reader might attempt to conclude
that an examinee has passed any of the
relevant questions that are not explicitly
reported as SR.

Parsing the correct interpretation for individual relevant questions will serve to
affirmatively document and assertively
communicate the relationship between
the overall test result and the results for
individual relevant questions. Reporting
test results in this manner will reduce the
potential for misunderstanding and manipulation of the results of event-specific
diagnostic exams, and allows for documentation and reporting of which relevant
questions have produced the greatest
loading of changes in physiological activity – and which questions have been
used to parse the categorical test result –
among relevant questions of multiple-issue screening polygraphs. In short: all individual questions of event-specific diagnostic polygraphs should inherit the same
result as the examination, while the examination result for multiple-issue screening
polygraphs are parsed from the results
of the individual relevant questions using
the any-or-all heuristic and the caveat that
positive and negative conclusions are not
permitted within a single examination.
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Cut Scores and Diagnosis of Truth or Deception
By Robert Peters

Editorial note: Mr. Peters is a long-term member of the APA and is retired from
government services. The views and opinions expressed in this article are those
of the author, and do not necessarily reflect those of the APA.

Medical profession literature devotes
considerable space to discussion of inaccurate diagnosis. Articles by clinicians
and researchers offer of number explanations for misdiagnosis. Commonly cited
explanations are failure to utilize technology, failure to properly communicate patient information, inadequate training and
preparation. The various reasons for inaccurate diagnosis basically come down to
the fact that entirety of the patient’s information was not analyzed.
The formulation of a polygraph examiner’s
finding of truth or deception is or should be
similar to that of a medical diagnosis. A
medical diagnosis requires the collection
and assessment of information concerning the patient. The collection may involve
an interview, observation of the patient’s

symptoms, physical examination the subject’s body, collection of imagining data,
and analysis of tissue or fluid samples.
Evidence from all sources is assessed
and weighed to form the conclusion or diagnosis. Similarly, a polygraph examiner
reviews background data, interviews the
subject, gathers physiological data, analyzes data, and formulates a conclusion
as to the subject’s truth or deception. In
a court room medical doctors and polygraph examiner present their conclusion
in the same manner. Legal counsel will
ask; “To a reasonable degree of scientific
certainty, have you formed an opinion?”
Plus/Minus Scoring
The terms diagnosis and assessment are
not frequently utilized by polygraph exAPA Magazine 2019, 52 (3)
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aminers when presenting test results. A
common public perception is that polygraph examinations consist of measuring nervousness, in the belief that liars
experience excess anxiety while truth tellers remain relatively calm. The popular
perception is that when a predefined level
of anxiety is reached, the polygraph displays a measurement in the form of lights,
buzzers, a number, or some other indicator. That is why those who administer
polygraph exams are often referred to as
the “operator” or “technician”. It is not uncommon that polygraph examiners present examination results as a plus(truthful)
or minus(deceptive) numerical score. An
uninformed person can reasonably gain
the impression that numerical scores
generated by a mechanical device are the
basis for findings of truth or deception.
Once, a district attorney told the writer
that a polygraph score of +22 convinced
him that polygraph devices were unreliable. In other words, the machine was
deficient. The district attorney explained
that he received a report of a defendant’s
polygraph examination stating that in denying the sexual assault of which he was
accused, defendant generated an exceptional high truthful score of +22. In the estimation of the district attorney the case
file contained overwhelming evidence
that defendant committed the sexual assault. Yet, the polygraph exam generated
a high truthful score of +22 in denying
commission of the sexual assault. The
district attorney implied that a score of +3
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or +2, while apparently wrong, would be
more understandable because it would be
on the borderline. In the estimation of the
district attorney, the +22 was so extreme,
it demonstrated unreliability of polygraph.
While the district attorney’s grasp of polygraph procedures was limited, it is somewhat understandable how he reached his
conclusion.
The development of plus/minus numerical scoring methods for the analysis of
polygraph comparison question (CQ) test
data is one of the most significant events
in the history of polygraph testing. It is
indisputable that plus/minus numerical
scoring enhances the performance of field
examiners in analysis of test data. However, relying on a predetermined numerical cut score as the exclusive basis for a
polygraph finding of truth or deception excludes significant data from the decision
process. Just as medical diagnoses that
fail to consider all available data are more
likely to be wrong, the same is true of polygraph decisions.
The National Academy of Sciences’ assessment of polygraph validity, (The Polygraph and Lie Detection, 2003), declares
that cut scores used by federal polygraph programs are more management
tools than scientific data points. In other
words, the cut scores are not a true scientific measurement of truth or deception. So it is, that equally competent examiners analyzing the same test data can
reach slightly different total scores. Those
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scores may fall above or below an established cut score. In addition, all numerical
scoring practices are not the same. Proficient polygraph practitioners have developed a variety of numerical methods
for analysis of polygraph data. Most examiners recognize the variables in the numerical scoring methods. In teaching test
data analysis, some polygraph education
programs provide the guidance of, “find
the extra point”. Finding the extra point
is a way of reducing no opinion results.
In other words, if the initial scoring came
close but did not achieve an established
cut score, examiners are encouraged to
perform multiple reviews of the test data
in order to identify an additional plus or
minus points. The objective being that
the newly discovered point(s) will achieve
the predetermined cut score and justify a
conclusion of truth or deception. That process implies that the examiner reached a
conclusion and is searching for a number
to justify that conclusion. Basing a determination of truth or deception solely on a
predetermined cut score to the exclusion
of other test data is not the best method
of reaching polygraph conclusions. It will
increase the number of false conclusions.
The accuracy of polygraph judgments will
be more accurate if the examiner utilizes
all available evidence rather than focusing solely on a predetermined cut score.
Computer Algorithm Analysis
There does not appear to be a definitive

finding as to whether one of the polygraph data analysis software algorithms
is superior to the others. However, it does
seem clear that most of the algorithms
are reasonably effective in correctly analyzing polygraph test data. If not the equal
of skilled human analysis, the algorithms
are quite accurate. Most of the algorithm
applications provide an explanation of the
analytic method employed by the software. The Objective Scoring System, for
example, is very thorough in providing an
explanation of the analysis methods used.
All software algorithms seem to execute
the analytical method with extraordinary
consistency. No human expert could claim
to exceed or even match the consistency
of the software algorithms. Yet, it appears
that discussions of the software applications often come down to whether to base
the judgement of truth or deception on the
human hand score or the algorithm finding
to the exclusion of the other. That is easy
when both judgments concur. But that is
not always the case. Obviously, if human
hand scores and algorithmic assessments
always coincided, the use of both would
be redundant. Since both the human hand
score and the algorithm analysis contain
noteworthy evidence, there is no logical
reason that either one be excluded from
a role in the judgement of truth or deception. None of the developers of algorithm
applications assert that their computer
analysis should be the sole basis for
judgements of truth or deception. For example, the introduction to the PolyScore
APA Magazine 2019, 52 (3)
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system specifically states the application
was developed by Johns Hopkins University “for aiding in the evaluation of polygraph examinations.” Likewise, no reasonable human should claim that their analysis skills are always superior to all others.
A sound diagnostic conclusion should
incorporate both the human analysis and
the algorithm assessment in a judgement
of truth or deception. There is no justification for including both findings when they
agree and excluding one when they do not
coincide. There is little basis for claiming
that one method is always superior to the
other. The software applications present
the analysis in a variety of ways. In addition to the probability of deception, algorithmic applications present data in the
form of graphs, rank order scoring of individual questions, and other explanations
of the data analysis. Such displays are
often informative and provide clarifying
perspective on both the hand scoring and
the probability of deception conclusion.
This is especially useful when the basic
cut score and the algorithm probability of
deception fail to coincide. For example,
if an examiner’s numerical analysis that
meets the cut score for deception, it is not
actually inconsistent with an algorithmic
finding of inconclusive and a deception
probability of 67%.
An algorithmic analysis may combine the
responses to all CQs into one average or
mean value response and use that combine measurement for analysis against
70
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relevant questions. Those comparisons
can identify noteworthy differences between comparison question and relevant
question responses that support a finding
of no deception. The hand score in that
situation may fail to meet the preestablished cut score resulting in a finding of
inconclusive. Further visual review may
find that one CQ elicited considerably
greater response than the other CQs. As
a result, the hand score spot analysis at
times compared low response CQ to a low
response relevant question (RQ). In such
a case, a diagnostic assessment of the
hand score and the algorithmic analysis
might conclude that in fact of a finding of
no deception is appropriate.
Global Analysis
The American Polygraph Association’s
meta-analysis for identifying validated examination techniques, cited requirements
for data analysis that seemed to exclude
the use of global analysis. It is correct
that precise decision procedures, such
as used with numerical scoring, have not
been developed for global analysis. Nonetheless, failure to perform and assess the
findings of global analysis of polygraph
data, will eliminate critical evidence from
the decision process. Global analysis is
probably the single most effective method of identifying countermeasure manipulation of the test data. That is because the
all-inclusive aspect global analysis determines whether a normal or standard pattern of test data exists and identifies devi-
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ations from such a standard. The findings
of global analysis should be an important
factor in determining the extent to which
numerical spot analysis can be relied
upon. Two prominent false negative polygraph results demonstrate importance of
global analysis. The examinee in one of
those exams was a murder suspect. The
other examinee was accused of sexual
assault. A failure to perform global analysis and putting too much significance on
the spot analysis cut scores, appears to
be major cause of the false negative findings. In one case the examiner and an
associate stated that the numerical plus
scores were so high that chance of an error was minimal. However, a subsequent
independent blind global analysis by three
different examiners identified test data
distortions and inconsistencies that generated substantial consternation as to the
value of spot scores. At least some of the
data inconsistencies identified by global
analysis could have resulted from deliberate actions of the subject to distort test
data. Given the reasonable probability,
that some data utilized by the numerical
spot scoring may have resulted from secretive actions of the subject, it should
have been eliminated from consideration.
The subject subsequently acknowledged
engaging in countermeasures to manipulate the data. In the second case, blind
global analysis identified evidence of consistent specific muscle movements by the
subject in relation to each directed lie CQ.
Similar movements were not identified at

other locations in the test data. The subject later acknowledged deception to the
questions deemed truthful by the polygraph examiner.
While the algorithmic applications contain
tools for assessing the suitability of test
data. They cannot provide the detailed nuance of clinical observations. The examiner’s expert data examination can be a
critical factor in understanding the anomalies in the algorithm findings resulting
in discrepancies between the hand score
and the algorithm assessment. In addition to identification of test data anomalies that raise questions as to the value of
spot scores, global analysis can identify
data features that provide additional clarity for the assessment of spot responses.
There are instances when EDA data is labile from the initiation of data collection
until the presentation of a specific question, at which point it becomes minimally
responsive. Cardio data may consistently
rise from the beginning of data collection to a specific question at which point
it descends for the remainder of the data
collection. Aggregate trends in test data
can identify that a specific test question
has pronounced significance in comparison to other test questions. Such aggregate trends may be more beneficial in the
identification of disparity between CQs
and RQs than the individual spot scores.
Factoring such evidence into the final decision of truth or deception is appropriate
and may be critical. Failure to consider
such evidence may result in an inconcluAPA Magazine 2019, 52 (3)
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sive finding when a specific judgement of
truth of deception is appropriate.
Prior Probability of Deception
The role of case background information
in polygraph judgements of truth or deception can be contentious. Some may argue that, such considerations are not scientific. Yet, the National Academy of Sciences made prior probability of deception
a significant factor in its assessment of
polygraph exam validity. The Academy’s
report made it clear that failure to consider
what case information reveals about prior
probability of deception leaves significant
data out of the final judgement and can
adversely impact the validity of exam results. One of the primary grounds for the
Academy’s recommendation against the
use of polygraph for security screening
is the fact that a low prior probability of
deception would cause inordinate false
positive conclusions. The Academy was
addressing the issue of polygraph screening exams, when it cited the issue of the
low probability of deception to in the subject population. However, the probability
of deception can vary significantly in specific issue exams as well. Previously cited
was an exam with a conclusion of truthful
and a reported numerical analysis of +22.
The district attorney was incredulous the
when presented with the examination
results due to the prior probability of deception as judged by the circumstantial
evidence. Due to the prior probability of
deception, the district attorney consulted
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this writer for an assessment of the polygraph process. Due to the prior probability
of deception, it was decided a second examination would be appropriate. The defendant and his legal counsel agreed to a
second exam provided the same relevant
questions be utilized in the second exam.
During the second exam session, the writer elicited statements from the suspect
establishing that the relevant questions
did not adequately address crime under
consideration and deficiencies in the investigation reports. The additional information determined that while the suspect
was probably truthful to the relevant examination questions, he was not innocent
of the crime under investigation. In other
words, the prior probability of deception to
the relevant questions was the opposite
of what it initially appeared to the district
attorney. The additional polygraph testing
clarified the apparent conflict between
the spot score analysis of +22 and a high
prior probability of deception. Sensitivity
for the prior probability of deception initiated further action that clarified the initial
polygraph findings and the matter under
investigation. A detailed knowledge of
case information is critical necessity in
the administration of a polygraph examination. It is necessary for several different reasons. One of those reasons is that
appraisal of the prior probability of deception should be a data point in diagnosing
truth or deception.
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Conclusion
The previous discussion of global analysis cited two cases of false negative conclusions. In each of those cases the case
evidence indicated the very minimum
prior probability of deception would be assessed at 50%. Given that prior probability
and a global data analysis that called into
question the spot test data, considerable
caution was advisable and should have
prevented those false negative findings.
Perhaps a second examination session
was the appropriate action. It might have
clarified the discrepancy between global
evaluation and spot numerical analysis.
Assessing truth and deception with a polygraph examination is a complex process.
Achieving the greatest accuracy requires
systematic utilization of all evidence
available to the examiner. The plus/minus
numerical scoring system has proven to
be the single most important procedure in
the analysis of polygraph test data. It established a structured, disciplined process

with a semi-objective decision point for
the formulation of polygraph judgements.
However, a cut score is not a judgement
of truth or deception. A cut score is a data
point to be assessed in together with other evidence from the polygraph examination. Failure to utilize all evidence will reduce accuracy and increase inconclusive
results. False polygraph conclusions can
be reduced by utilization of the diagnostic
decision process that utilizes numerical
spot scoring, computer algorithm data assessment, global analysis of all test data,
and consideration of the prior probability
of deception. Each factor can provide critical substantiation of the overall conclusion of truth or deception. When all four
factors are consistent, the probability of a
false examination result is limited. When
various factors conflict, care and discernment should be utilized in diagnosing
truth or deception.
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Fidelity Testing Now and Then
By Donald J. Krapohl1

Distilled to its essence, the polygraph is
a means to resolve issues of credibility
that are not possible or practical to determine in other ways. It is one of the reasons that, despite decades of criticism,
the polygraph flourishes at all levels: for
national security, local law enforcement
and for disputes among average citizens.
One of the more unique applications for
this technology has been to investigate
doubts about sexual fidelity harbored by
one or both partners in a committed relationship. Among polygraph professionals
there is not a consensus in what manner,
or even whether, the polygraph has a role
in resolving issues of trust within relationships. Nevertheless, fidelity testing
is widely practiced in the polygraph field

with very little guidance on what constitutes best practices. One of the best articles on fidelity testing in my view was
published in the January-February issue
of the APA Magazine (Rockwood, 2019), in
which the author attempts to navigate the
ethical land mines that can accompany fidelity testing. It is excellent and I propose
the Rockwood article as recommended
reading for those who include fidelity testing among their polygraph services.
The present article is not intended to wade
into the debate about fidelity testing. It
was only to introduce the topic in the polygraph context as a segue to an interesting
historical approach to the same problem
of fidelity testing, but one practiced long
ago.

1 Past APA President, and with Pam Shaw the author of the textbook Fundamentals of Poly
graph Practice (2015).
2 An ephah was an ancient dry measure among the Hebrews, equivalent to about 22 liters.
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Did you know there was fidelity testing before 400 BC? Much like other approaches
to “lie detection” by ancient peoples it was
based upon ritual and divine intervention.
The following passage is taken from the
Book of Numbers, the fourth book in the
Christian Bible, as well as the fourth book
of the Hebrew Torah, a holy text also revered by Muslims. This is the New International Version.
Numbers 5:11-31
Then the Lord said to Moses, 12 “Speak
to the Israelites and say to them: ‘If a
man’s wife goes astray and is unfaithful
to him z so that another man has sexual
relations with her, and this is hidden from
her husband and her impurity is undetected (since there is no witness against her
and she has not been caught in the act),
14
and if feelings of jealousy come over
her husband and he suspects his wife and
she is impure—or if he is jealous and suspects her even though she is not impure—
15
then he is to take his wife to the priest.
He must also take an offering of a tenth
of an ephah of barley flour on her behalf.
He must not pour olive oil on it or put incense on it, because it is a grain offering
for jealousy, a reminder-offering to draw
attention to wrongdoing.
11

“‘The priest shall bring her and have her
stand before the Lord.17 Then he shall take
some holy water in a clay jar and put some
dust from the tabernacle floor into the water. 18 After the priest has had the woman
stand before the Lord, he shall loosen her
16

hair and place in her hands the reminderoffering, the grain offering for jealousy,
while he himself holds the bitter water
that brings a curse. 19 Then the priest shall
put the woman under oath and say to her,
“If no other man has had sexual relations
with you and you have not gone astray
and become impure while married to your
husband, may this bitter water that brings
a curse not harm you. 20 But if you have
gone astray while married to your husband
and you have made yourself impure by
having sexual relations with a man other
than your husband”— 21 here the priest is
to put the woman under this curse—“may
the Lord cause you to become a curse
among your people when he makes your
womb miscarry and your abdomen swell.
22
May this water that brings a curse enter
your body so that your abdomen swells or
your womb miscarries.”
“‘Then the woman is to say, “Amen. So be
it.”
“‘The priest is to write these curses on
a scroll and then wash them off into the
bitter water. 24 He shall make the woman
drink the bitter water that brings a curse,
and this water that brings a curse and
causes bitter suffering will enter her. 25
The priest is to take from her hands the
grain offering for jealousy, wave it before
the Lord and bring it to the altar. 26 The
priest is then to take a handful of the grain
offering as a memorial offering and burn
it on the altar; after that, he is to have the
woman drink the water. 27 If she has made
23
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herself impure and been unfaithful to her
husband, this will be the result: When she
is made to drink the water that brings a
curse and causes bitter suffering, it will
enter her, her abdomen will swell and her
womb will miscarry, and she will become
a curse. 28 If, however, the woman has not
made herself impure, but is clean, she will
be cleared of guilt and will be able to have
children.

“‘This, then, is the law of jealousy when
a woman goes astray and makes herself
impure while married to her husband, 30
or when feelings of jealousy come over a
man because he suspects his wife. The
priest is to have her stand before the Lord
and is to apply this entire law to her.31 The
husband will be innocent of any wrongdoing, but the woman will bear the consequences of her sin.’”
29

Reference
Rockwood, J. (2019). Fidelity testing: Ethical considerations in practice. APA Magazine, 52(1),
42-47).
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Proposed New Terminology for Categorical Test Results
Raymond Nelson

New categorical labels are proposed for
the documentation and communication
of polygraph test results. Traditional polygraph terminology for categorical test
results has served the polygraph profession well since the mid-century. However,
the time has come to consider certain upgrades to these labels. Without doubt, the
most serious limitation to existing categorical labels is the objective and intemerate quality that traditional terms attempt
to convey. Many field practitioners and
other professionals have observed the
unsatisfying absence of emotional drama
when using objective scientific terminology. Solutions to this have been attempted.
Polygraph field practitioners have at times
employed an expanded range of descriptive metaphors and adjectives in attempt
to increase the potential that both human
emotion and unalterable perceptions can
be evoked in response to the expression
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and communication of polygraph test results. The proposed changes reflect experience from the field. Some suggested
terms have been found to be more tractile
than others, and the proposed new terminologies borrow directly from field experience among various professionals.
Polygraph examiners have long used the
terms Deception Indicated (DI) and No
Deception Indicated (NDI) as the contextual
allegory for the more commonly used
scientific categories positive and negative.
These terms have served the polygraph
well for many years, and helped to
temper overstated and often unfalsifiable
assertions that an examinee was lying
or truthful, or that deception or truth
had been detected in some materialistic
sense. Some advancement has occurred
in polygraph field practices since the
introduction of the DI and NDI monikers.
Polygraph tests for which the data are
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insufficient to achieve a required level
of statistical significance, in the form
of a statistical alpha or numerical cutscore, were historically reported only as
lnconclusive (INC).
Some advancements in terminology
have involved the labels used to describe
the categorical test results. The term
Significant Reactions (SR) has nearly
universally replaced the DI category for
results of polygraph screening tests, while
No Significant Reactions (NSR) has replaced
the NDI label in the screening context.
Together with the use of the NO term,
the SR and NSR categorical descriptors
effectively double the options available
to polygraph field examiners and other
professionals who may wish to to engage
in recreational professional discourse
(i.e., b-s-ing) as to the nuances of meaning
that can be conveyed by their precise
usage. The proposed new terminology
will do even more to enhance the clarity
of discussion around polygraph test
results of both screening and diagnostic
exams. The alternative categorical label
No Opinion (NO) has also been introduced,
and this offers certain advantages in
terms of creativity and obfuscation around
the nuanced or exact meaning when test
results remain unresolved.
The term Passed with Flying Colors (PFC)
can replace both the NDI and NSR labels,
used to classify a test result as truthful
when test data has achieved a required level of significance that can be expressed a

variety of terms including an alpha threshold, numerical score, or Bayes Factor.
There is no conception, among most persons, of anyone ever having barely passing a polygraph test. Virtually every examinee who has ever passed a polygraph will
add drama and emphasis to their achievement. If the examinees themselves do not
dramatize the event then it will be near
certain that others will do so. No matter
how marginal a test result may be, and no
matter what effort professional polygraph
examiners may devote towards tempering
the overly dramatic and concrete interpretation of a passed polygraph test as an
indicator, if not proof, of the examinees
extremely high character and integrity.
Every examinee who passes a polygraph
test will be portrayed socially and publicly
as having “passed with flying colors”. It
seems that the notion of just barely passing a polygraph test, like barely pregnant,
is a non-existent phenomena in the real
universe. The proposed PFC terminology
is not new, and has already been uttered
numerous times in attempt to convey the
sense of emotional satisfaction and exaggeration that people often want to experience in response to a negative test result.
This new categorical term will synchronize the discussion among all persons
who may have interest in a polygraph
test result, and will provide a more useful
sense of emotion and drama in place of
the more objective and stoic categorical
descriptors, NDI and NSR, that have been
in use up to this time.
APA Magazine 2019, 52 (3)
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The term Failed Miserably (FM) can replace
the terms DI, and SR. Like the PFC descriptor, this term is not new, and has already
been used casually by many polygraph
examiners and others. Similar to its PFC
counterpart, this categorical label convey
information with a more satisfying sense
of drama and exaggeration compared to
the sterile, and value-neutral, scientific
conception of test results as simply positive. The proposed new terminology will
help to reduce or eliminate any potential
consideration or discussion of any potential that an examinee’s test results are a
matter of degree or may be subject to interpretation of some marginal boundary
differences. Compared with boring and
abstracted scientific labels, communicating polygraph test results with drama and
elan may be more effective at insulating
others from awareness and discussion of
considerations such as random and systematic error. The FM term will more readily puncture the atmosphere of anticipation that surrounds many polygraph test
results. Moreover, use of the FM categorical label may serve to distract discussion
and attention that might otherwise involve
sciencey abstractions.
Currently used terms INC and NO can be
subsumed under the single label I Don’t
Know (IDK). A single categorical label will
help to avert potential confusion that can
occur when attempting to parse the meaning of the different labels currently in use
when test results are unsatisfactory for
either a deceptive or truthful classifica80
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tion. The proposed IDK label will continue
to advise the recipients of polygraph test
results that no classification is supported
by the data, and offers the advantage of
more clearly signally that the exact reasons may remain unknown. Use of the IDK
label would not prevent the identification
and discussion of any observable factors
that may have contributed to the IDK classification. However, the proposed new label will more assertively deter readers and
recipients from attempting to offer unsupported conclusions about what the result
would have been in the absence of the observed problems or limitations.
Like all changes, these proposed modifications to standard polygraph terms will
not be without some difficulty. Change
and transition, for some, can induce a
perceived loss of familiar structure, along
with a perceived increase in chaos and
uncertainty. Changes in recommended
field practices may contribute to the experience of fear, anxiety or apprehension
about the future and well-being of the profession. Periods of transition are often on
opportunity for insight into human resiliency and adaptability. Change and transition can also provide insight into human
tendencies towards rigidity, negativism,
opportunism, and other problems. Some
individuals may be tempted conclude that
change is unnecessary, and that methods
and practices that have served for approximately one-half century have proved
worthy of use in perpetuity – regardless
of any new development or advancement.

SPECIAL FEATURES
The proposed terminology changes is advantageous in that they standardize and
formalize the drama that humans have
long desired to added to all types of polygraph results. To accommodate the range
of transitional issues that may arise in response to this proposed change, a period
of compliance is suggested – perhaps one

year from the date of this publication (until April 1, 2020) – to permit a graduated
adaptation to the proposed terminology
change. Alternatively, it may be preferable
for all to remain familiar with the common
scientific terms positive and negative as
they relate to existing categorical labels
used within the polygraph profession.
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Relevant Question: “Have you pooed in Aunt Eileen’s fridge?”
By Tuvya T. Amsel, PhD

On September 16th, 2016 the British tabloid “The Sun” reported: “(The) Jeremy
Kyle’s (Show1) most bonkers mystery is
finally solved with jaw-dropping lie detector results. It’s the saga that had viewers
on the edge of their (toilet) seats. Viewers were given answers today about who
pooed in Aunt Eileen’s fridge. The disgusting dispute went viral in May after Eileen
accused her sister Mary and nieces The-

resa and Cathleen of the foul act. The trio
has always maintained their innocence
with Cathleen protesting at the time: “Everyone knows how clean I am!” In today’s
episode, the women returned – without
Eileen – to take a lie detector test. Much
to the women’s delight, the results proved
that none of them were guilty of leaving
faeces in their relative’s fridge”2.

1 “The Jeremy Kyle Show is a British tabloid talk show (since 2005) presented by Jeremy
Kyle and was produced by ITV Studios. It was broadcast each weekday at 09:25 and regularly reached an audience of 1 million viewers. The show is based on confrontations in
which guests attempt to resolve issues (such as: family relationships, romantic relationships, sex, drugs and alcohol” https://en.wikipedia.org/wiki/The_Jeremy_Kyle_Show
2 https://www.thesun.co.uk/living/1795607/jeremy-kyles-most-bonkers-mystery-is-finally-solved-as-the-lie-detector-results-are-revealed/#
(The picture is taken from the video of the scene found on the TV channel site and it is
open to the public. http://10tv.nana10.co.il/Article/?ArticleID=1260411
or at youtube: https://www.youtube.com/watch?v=Fqk9RwfIRlQ
https://www.youtube.com/watch?v=jp_2TlQ3C9A&t=2s
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The use of polygraph as a show business
attraction and prop or an entertainment
show pivot is common and widely spreads
in almost all countries were the instrument is used. The practice is around ever
since the polygraph was introduced. William Moulton Marston, the examiner who
tested Frye (1923) and created “Wonder
Woman”, invited reporters to Manhattan’s
Embassy Theater in 1928 to watch him
use his lie detector to prove that blonds
were more emotionally reactive than brunettes when watching Greta Garbo and
John Gilbert making love in their famous
film “Flesh and the Devil”3. The practice
came to an extreme when in a recent reality show an examiner set in the studio
with two analog polygraph instruments
(one on each side) one attached to a husband while the other attached to his wife
and they were asking each other questions such as: “Am I your best sex ever?“
or “Have you thought of someone else
while we made sex?” and similar type of
questions. After each and every question
the examiner consulted his charts and immediately gave the results DI or NDI (there
were no INCs…)4.

of clearing those three women from the
horrible accusation of pooing in their
aunt’s fridge, most laymen’s immediate
connotation of the polygraph and bodily
waste is immanent after all aren’t we say
that “If you lie down with dogs, you get up
with fleas”5
Why should professional polygraph examiners avoid participating in such shows?
For many reasons, to mention a few:

I suspect that after reading about the incredible revelation made by the polygraph

• It misrepresents and portrays
the polygraph as a show business prop rather than a forensic
tool as it is designed
• It ridicules the instrument as well
as the profession
• It creates a distorted picture
of how a real test is conducted
which in return make examiners
face clients’ demands to ask the
questions (“You just operate the
machine and I will ask the questions”) or demand the examiner
to test two examinees in the
same time (“I need quick results”)
or to ask similar questions as in
the show, questions that are forbidden to be asked, etc.

3 Adler, K., The Lie Detectors: The History of an American Obsession, U. of Nebraska Press,
Lincoln, 2009, 185-186
4 http://10tv.nana10.co.il/Article/?ArticleID=1260411
5 Attributed to Benjamin Franklin’s Poor Richard’s Almanack.
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• Examiners who participated in
such shows rationalized it as being an excellent marketing mean
and public exposure opportunity.
Eventually the effectiveness is
to the opposite. After the few
who walked in to take the test
adjacent the show, clients or potential clients such as: courts,
counselors, corporations and
organizations ceased to retain
their services or never started to
retain them reasoning that “….
We rather contract professionals
than entertainers …”
So next time when examiners complain
about not being taken seriously by the legal and behavior scientists’ communities
just remind them of such shows.

Aftermath
The Telegraph on its’ May 13th, 2019 edition reported: “Jeremy Kyle taken off air
indefinitely after guest found dead a week
‘after taking lie-detector test’ on show”
The show was pulled off air following the
death of Steve Dymond (63). He appeared
on the show to try to prove to his fiancée Jane Callaghan (48) that he had not
cheated on her but failed the lie detector
test. The couple split shortly afterwards
and ten days later he was found dead
from a suspected drug overdose in his
Portsmouth bedsit. Today, ITV (the show
producer) announced the program “was
being axed.6”

6 https://www.telegraph.co.uk/news/2019/05/13/jeremy-kyle-taken-air-guest-founddead-appearing-show/
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The

Advantage...

What is the difference between these two charts?

Only the software they are displayed in...
The charts you see were recorded with a competitor’s instrument and software,
and then imported into the Stoelting CPSpro Fusion Software.
• Worry less about running charts and pay closer attention to the examinee
Using the CPSpro you can spend less time worrying about the polygraph and more time watching the examinee.
When you’re forced to re-center data is lost. CPSpro never re-centers and shows you all of the changes during a chart.
• More efficient chart scoring and faster interrogations
CPSpro automatically formats charts for quicker and more efficient scoring. The time between your last chart and the start
of the interrogation is crucial. With CPSpro you never have to worry about moving tracings or changing gains.

Simply put, the CPSpro is the most advanced
and easy-to-use polygraph system available.
For questions, e-mail Polygraph@StoeltingCo.com, find us on Facebook,
or call: 630.860.9700 / Toll Free (US & Canada): 800.860.9775
For more information, visit www.StoeltingCo.com.
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The Sheik´s Solution

By Donald J. Krapohl and Pamela k. Shaw1

In the past few years the APA Magazine
has given space to a couple articles regarding historical approaches to lie detection (Krapohl & Dutton, 2016; Krapohl &
Shaw, 2015). Deception, it seems, is not a
recent phenomenon nor is it unique to one
race or one culture. Humans have evolved
to be more successful in deceiving than in
detecting deceit, however. This has given
impetus to find ways to catch the deceiver by special means. In pre-modern times
and cultures, in the absence of physiological recording there arose many strategies to ferret out the deceiver using clues
in their behavior. The literature is replete
with examples: in ancient Israel there was
Solomon’s judgment regarding the true

mother of a disputed child; from Japan,
Ooka the wise judge likewise determined
which of two women was the mother of
a baby; Magistrate Chen Shugu of China
identified a thief with a “magic bell”; Scundoo of the Inuits used his enchanted raven
to find which villager stole a few blankets,
and; from ancient India a “Thief Catcher”
found his man using only a hand-mill and
an aromatic plant.
Readers may not be familiar with some of
these stories because they have not been
taught in the History block of our polygraph
education programs. It is unfortunate. Indeed, there is much in our teaching of the
history of lie detection that is incomplete
and sometimes incorrect. In a hasty (and

1 The authors are Past Presidents of the APA and authors of the textbook Fundamentals of
Polygraph Practice. Permission is granted to APA-accredited schools to use this article in
their instruction of new students. Questions and comments should be sent to APAkrapohl@
gmail.com.
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at times rued) decision last year we committed to creating a more thorough history
slideshow, complete with authenticated
sources and images, to be donated to the
polygraph schools if they wished to use it.
It continues as a work in progress.

ment documents, even the august Encyclopedia Britannica. The problem is that
all references appear to be traced back to
the 1936 article by Leonarde Keeler, but no
further. The open question is, of course,
where did Keeler get the story?

One of our objectives has been to confirm what is already being taught in many
schools. This includes Leonarde Keeler’s
famous story of the lamp black rubbed into
the tail of a sacred ass. To refresh your
memory, here is how Keeler told it: “Another test attributed to the Hindus depended
on the superstitious beliefs of the natives.
The suspects were told that a sacred ass
would bray when a guilty subject grasped
its tail. The crafty Hindu investigator had
dusted the animal’s tail with lamp-black
previous to the test. Because of the belief in the animal’s supernatural powers
the guilty suspect, when sent alone into
the chamber with the guilt-detecting ass,
he passed it by without grasping the tail,
whereas the innocent subject grasped the
tail according to instructions, thereby covering the palm of his hand with the soot.
The guilty subject, therefore, came from
the chamber with clean hands.” (Keeler,
1936).

The answer is, no one appears to know.
Our long standing offer of $100 to anyone who could provide us with a version
of the story that predates Keeler has gone
unclaimed. The mystery has seemed unsolvable.

As many readers already know, the story
is apocryphal. Nonetheless, it been repeated in almost every polygraph school since
the first Keeler course in the 1940s. The
story has also found its way into newspaper reporting on the polygraph, physiology
textbooks, polygraph websites, govern-

Until recently, that is. In an obscure college newsletter titled the Smith College
Monthly (1901) we stumbled upon a fictional story by Marie Stuart that is just
close enough to the Keeler tale that it
could be related. And it predates Keeler’s
version by more than 30 years. We think
you will find it an interesting read.
We now bring you an excerpt from Marie
Stuart’s short story “The Sheik’s Solution.”
The Set Up
The turn-of-the-century story begins with
Gerald, his mother, his cousin Ethel Avery,
and a caravan of Bedouins crossing the
desert between Bassorah and Jerusalem
under the leadership of Sheik Hajj aj Ebu
Yousef. Gerald serves as the interpreter
for the group. He also appears to be smitten with Ethel but is unsure whether the
feelings are mutual. He is waiting for a
sign, perhaps a token or a gift of some sort
as he had seen Hindu women do during
his travels in India, signs that they were
APA Magazine 2019, 52 (3)
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receptive to being wooed. Ethel had given
no such signal and the uncertainty was
driving Gerald to distraction. The sheik
notices Gerald’s discomfort, and he offers sagely counsel that he should act on
his feelings. Gerald, nonetheless, remains
tortured by doubt. Let’s pick up the story
from there, in the morning after a long day
of travel:
The Story
Already the camel drivers were astir when
Gerald started across to Ethel’s tent, to
call her for the sunrise. The sand which he
remembered as vivid red in the firelight’s
glow, spreading out to the mysterious silver sea of the moon-lit desert, now was
commonplace and cold in the faint pink
dawn. Ethel hurried to meet him, exclaiming,
“Oh, here you are! I’ve been waiting for
you for some time. Yes, the sky is beautiful, but I haven’t any time for that now.
Aunt Hattie’s and my jewel-box has been
broken open and I do not know how many
things are gone. The gift I had for you today is stolen, I know, because that is what
I opened the box to find. It’s a little oriental
charm I picked up at Bassorah. This must
have happened yesterday, for yesterday
morning, just before we started, I took the
charm out of my purse, showed it to auntie, and then put it away for safe keeping.
Auntie is in a terrible state of mind. I left
her counting over her belongings for the
fourth time, trying to remember whether
she had her diamond and pearl pin with
88
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her or whether she left it at home.”
“Did anyone see you open your jewel-box?”
asked Gerald.
“Several people might have seen the
charm, but I do not think anyone saw
where I put it, for I went back into the tent
to put it away in the box.”
“Of course it’s some of these thieving
Arabs. They are a pretty good lot on the
whole; but, like all communities, I suppose
they number some rascals among them.
I’ll speak to the sheik about this.”
Ethel watched Gerald walk across to tell
the sheik of the broken lock and the missing jewel. The sheik came over with Gerald
to where Ethel was standing. Gerald asked
Ethel for the box, and then, in response to
a request from the sheik, asked for a description of the charm. Ethel hesitated a
moment, then gave it rather reluctantly.
The sheik watched her blushing face with
a peculiar expression. Gerald looked from
one to the other in silent amazement.
There was apparently between these two
the mutual understanding of some point
which he, the interpreter, had missed.
“I’ll get the box,” Ethel broke in rather hastily.
“Who do you think could have taken it?”
Gerald asked the sheik.
The sheik sighed. “I know not. My people
are ever but children, yet they are not bad.
Thou wilt find nothing of any money value
stolen, I think.”
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And so it proved. Nothing was gone but
the oriental charm, which, to Gerald’s bewilderment, seemed to have little value.
“What is the sheik going to do?” asked Ethel curiously, as she and Gerald watched
the assembling of the tribe at the sheik’s
bidding.
“Work on their superstitious natures, I suppose,” replied Gerald. “That white ass the
sheik always rides is regarded as sacred
by the whole tribe. It’s one of the famous
white asses of Nejd, and the sheik always
cares for it with his own hands. I believe
the sheik is going to retire into the desert,
and by the help of prayers to Allah and the
wonderful powers of the ass, he’ll come
back with a knowledge of the thief.”
“What a foolish performance!” exclaimed
Ethel. “Do you believe any of this stuff?”
“I believe in the sheik,” replied Gerald. “That
is the main point.”
A sullen silence pervaded the camp during the sheik’s three hours’ absence in the
desert. Fierce black eyes glanced askance
at these foreigners who had got one of the
tribe into trouble and cast suspicion over
the whole number. Impatience had succeeded sullenness long before the sheik
returned. Gerald grew worried.
“Thank goodness, there he comes!” exclaimed Gerald. “I began to be afraid that

he and his ass had ridden away never to
return.”
Ungraciously, at the command of the
sheik, the Bedouins gathered in a wide
circle around the sheik and his ass. In response to a low-toned request from the
sheik, Gerald led his mother and cousin
into the circle. “We’ve merely got to go
through the formality of doing as the rest
do,” Gerald explained.
Of the long, impressive speech of the
sheik, which followed, Gerald explained to
his companions as much as he could understand. “He’s working on their belief in
the supernatural and putting in a lot of religious precept and instruction.” The Bedouins shifted uneasily in their seats and
glanced furtively at each other. The deep,
even voice of the sheik went on. “Now,” explained Gerald, “he has just told them that
each one, to save his reputation, must go
up and touch the ass’s tail. As the ass is
a sacred ass, he’ll know when the thief
touches him, and probably he’ll bray or
kick. Sort of trial by fire, you see.”
The sheik closed his speech and motioned to the old men to try it first. Then
silently and sullenly, one by one, the rest
came up and touched the ass’s tail. The
interest grew intense when only a small
group remained and as yet the ass had
given no sign. A low murmur of surprise
went around the circle when the last man
had gone up and the ass stood there placidly, having scarcely altered his position.
APA Magazine 2019, 52 (3)
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“What utter nonsense all this is!” exclaimed Ethel, impatiently. “I don’t believe
in your old sheik at all.”
“Stay still a minute longer,” begged Gerald.
“See, he’s not through yet.”
The sheik was passing slowly around the
circle, stopping before each person, bowing to the ground, and muttering cabalistic words. He made the entire circuit, then
turned and went back to one of the younger men. He drew himself to his full height,
and, pointing at the Bedouin with his stick,
said in clear tones,
“This is the thief.”
The man glanced helplessly around the
circle, then fell in a huddled heap at the
sheik’s feet, talking rapidly and incoherently. In an instant the excitement had spread
to the whole circle. Amazement and superstitious fear had seized everyone. The
sheik waved them all back, saying, “Let
only the strangers remain.” The sheik questioned the man long and earnestly; then,
dismissing him, he approached Ethel and
Gerald. Silently the sheik handed Ethel her
charm, which the Bedouin had given up. In
response to the eager questioning of both
faces, he smiled quietly.
“Thou wouldst like to know how it came
about? We will sit here and I will talk slowly, and thou wilt tell the maiden as I tell it
to thee. My people are superstitious and
sometimes do wrong, but-praise be to Allah - they are not common thieves as this
proves. My white ass - the poor beast
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grows old now, even as I am old, but always has he been greatly reverenced and
dreaded by my people. To-day he and I
went into the desert, I to think and pray to
Allah, he to bear me company. In the desert grows a very pungent herb, the golden
matricaria. Its odor is penetrating and not
unpleasant. When I had found this plant,
I rubbed it well over the tail of my ass.
When, later, I went slowly around the circle
of Bedouins, I found only one man whose
hands had not that odor about them. That
man could only be he who had feared to
touch the beast lest the sacred animal
object to being handled by the morally
unclean. Why did he take no other jewels
when he took the charm? He is not a common thief, I tell you, and the charm has a
peculiarcharacter which made it valuable
in his eyes. Ah, the maiden (Ethel) has
gone! Well, perhaps it is as well. The charm
which she unwisely showed thy mother in
the sight of several of my people, is one
well known among us, but hard to obtain.
It brings to the giver the love of him who
receives it, like your sorcerer’s love-philter.
The wretched man who stole it has a wife
he dearly loves who has ceased to love
him, and – what! the youth gone, too! Ah, well, I am but an old man.”
From the distance came the sound of Gerald’s happy voice calling eagerly, “Ethel!
Ethel!”
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Conclusion
So, there you have Marie Stuart’s story “The
Sheik’s Solution.” The similarities to the
Keeler story are striking. In both we find
a sacred ass, suspects being compelled
to pull the tail of the sacred ass knowing
that doing so will signal the guilty person,
a substance rubbed into the ass’s tail, and
the detection of the criminal because of
the lack of substance on his hands owing
to a fear the sacred ass will reveal him. To
suggest these similarities could come by
pure coincidence is hard to accept.

But then there are notable differences
between Keeler’s story and that told by
Marie Stuart, as well, such as the culture
involved (Hindu versus Arab) and the substance on the ass’s tail (lamp black versus an aromatic herb). Added to that is
the matter of how Keeler, from the US
west coast, could have happened to read
a newsletter from a small northeastern
women’s college that was published two
years before his birth.
The mystery only gets more mysterious.
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